


BLACK STATE EMPLOYEES ASSOCIATION

OFrTEXxAS, INC.

(OUR MISSION

The Black State Employees Association Of Texas,
Inc. is a statewide nonprofit association utilizing
cutting-edge technology, civil rights strategy and
negotiation to change the discriminatory lending
practices in African- American neighborhoods and
to reduce the redlining practices of other

corporations.




History

Black State Employees Association of Texas was founded, April 17, 1989, as a way to
fight unfair and discriminatory practices in the workplace affecting African- Americans. Ordinary
people - cletks, secretaries, social workers, supervisors—a.]l found a common thread affec{ing their
career development in the workplace: racial discrimination. Twelve brave individuals met and
formed a nonprofit organization and charged it with one goal - change the way African-
Americans are treated in the workplace.

Utilizing tried-and-true civil nghts and business techniques, the Association honed its
strategy and slowly influenced changes in company personnel, policiw and practices that African-
Americans found offensive and racist in the Worlrzplace.

Our founders showed great foresight by estal)lis}ﬁng lugh ethical and peformance
standards to guide the organization decisions and actions.

The group, in its wisdom, selected a young, energetic Darren Reagan to lead the
organization. Darren’s leadership has procluced an outstanding list of aooomplishments:

Providing scholarship assistance of approximately $40,000 to 25 local high schools
students.

Encouraged NationsBank, Bank of America and Texas Commerce Bank to establish
branches in SEOC neighborhoods.

Cha.nged adverse personnel actions to give affected employees another opportunity.
Negoﬁa’ced agreement with Legal Services of North Texas to provide free legal aid at our

ce. :

Filed class actions and individual actions on behalf of affected employees

Cllanged the hiring and promotion practices at Texas Department of Human Services,
Texas Employment Commission and University of Texas System to increase the number
of African-American Senior Managers, Supervisors and workers.

Secured adequate office space for the association. ‘

The Association continues to experience a rapid and increasing demand for its services. In
response, the Board of Directors authorized the creation of the Black State Employees
Association Community Development Corporation (BSEATCDC) and the Black State
Employees Association Legal Fund (BSEATLD), and the Black State Employees Association
Social Service Fund (BSEATSSH). The Association has assigned the appropriate functions and

activities to each organization.




A Special Message From the
Chairman/CEO o][
The Black State F mployees Association
of Texas, Inc.

Greetings,

[t gives me great pleasure as well as exuberant joy to express my personal,appreciaﬁon to
the mernl)ers, friends and loyal supporters of The Black State Employees Association of Texas,
Inc., (BS.E.AT) on this our 5th anniversary l)anquet and award presentation.

Five years in the life of a volunteer community based organization may not seem like a
1ong time, but when you seriously consider many of the &ay to day experiences your level of
appreciation will great]y be enhanced.

Five years of bm‘lding and growing. Five years of giving of yourselves so that the lives

and conditions of others and generations to come may be improved.

Five years of constant cl*lallenges, changes, strategizing and making major decisions

regarding very crucial situations. Five years of watching dreams and visions come to past.

Years of talzing unpopular positions regarcling the African-American Community and
workers in the work place. Five years of advocat‘ing on behalf of the ]argest contiguous
population/community of African-Americans in the state of Texas, Southeast Oak Cliff,
Dallas, Texas (108,000 residents over 90% African-Americans).

In closing, to ’che meml)e,rs, {‘rien(ls, and supporters of the B.S.E.A.T., Inc., we should all
be soldiers on the battlefield for justice and equality. A “Good Soldier” will not leave the field
until he/she gets his/her orders to come home. Stay on the field and continue to be a “Good
Soldier” God bless all of you.

Smcerely,

@j/ L

Dl’ Darren L Reagan
Chairman/CEO




A Special Message From the
President o][
| The Black State Employees Association, Inc

During the past five years, the Black State Fmployees Association has worked to cievelop
and implement a successful community development model to ci'iange economic and social
conditions in African- American neighborhoods.

We are proud to tout the outstanding success in the Southeast Oak Cliff community by
bringing banking services to the neighborhoods.

We are i)eing asked to provitie informa{ion to groups and banks expla.ining how we were
able to encourage three banks to establish branches in an area redlined for years. We are graﬁfie(i
our efforts are i)emg reoognized across the country and others see value in the community
development process we are using.

Mr. Reagan provicie(i the clear vision and strong sense of direction that has propened
BSEAT to the forefront of organizations responding to African-American concerns in the

workplace.

Reiomﬁng to new, larger offices. Bringing three banks to SEOC. Or inﬂuencing the
selection of the president of UTD. Any of these aooomplisilments deserves a job well done.”
However, Mr. Reagan hada triple double in the most difficult areas-employment, reciiinmg and
organizational creditability. Your hard work is paying off. Congratulations! And keep up the
productive work.

wr—
Allen MCGin
President




A Special Message
From the
Fund Raising/Banquet lezairperson

On behalf of the Black State Employees Association of Texas, Inc., we extend our
appreciation and thanks for your generous financial and in-kind support. We have helped

corporations understand how vital it is to support programs and projects designecl to help
residents 1iving in Southeast Oak CLiff.

Our Association is the principal organization serving this community. Your contributions
are used to maintain a viable and effective volunteer organization with the al)ility to respond to
requests and demands from residents in this community. We anticipate continued growth asa
result of resident demands while refocusing our original mission.

We believe you receive “value added” when you contribute to BSEAT’s programs and
projects. We know sometimes it isn't feasible to establish an operating unit in SEOC, however
support of our programs is another way to generate goodwill, name recognition and brand loyalt)c

We urge you to continue your multi-year support for BSEAT, by supporting our Job Fairs,
Scholars})ip Awards, and Annual Banquets, as well as economic equity for SEOC residents.

e

Gail Terrell
Fundraising/Banquet Chairperson




A Special Message
From the
Memlverslzip C’lzairperson

Welcome Fellow Citizens,

This is our FIFTH annual banquet. 1 wish to thank our members, both large and
small, for your contribution to this celebration. This year has been progressive and
challenging. Itis the purp(gse of this nonprofit organization to provide quality services to
our constituency in the pul)lic and private sector. Itis our intention to enhance the
quality of life to all who become members of the Association.

It is our sincere concern to stamp out discrimination and eliminate oppression
which would be in the best interest of all citizens. We must thrust our collective power to
stamp out racism wherever and by whatever means necessary. If you are not yeta

member of this tl'lriving organization, please don't hesitate to join NOW! The Individual,
Associate and Corporate meml)erships are available.

Yours truly,
(ot Ao m%

Odell Lee-Bailey
Membership Chairperson

PS. Get your membersl'xip TODAY!




MISTRESS/ MASTER OF CEREMONIES
Rene Syler

Rene Syler is co-andhor of News 8 Daybreak and Monday News
8 on WFAA-TV (Cllannel 8)in Dallas.

Prior to joining Channel 8, Syler anchored weekend newscasts for
- WIVM-TV in ermmgl'lam Alabama. She had been with the station
since March, 1990.

* Syler began her broadcasting career in 1987 asa production/news
intern for KIXL-TV in Sacramento, California, In 1988, she landed a
position as a news reporter for KI'VN-TV in Reno, Nevada. In 1989,
Syler joined KOLO-TV a competitor station to KI'VN, as a news
anchor/ reporter.

Syler holds a Bachelor of Arts Degree in Psychology from California
State University.

Russ Parr

Russ Parr s an actor, siancl—up comic and radio personality. Heis
a graduaie of Cal State University at Nortllridge with a degree in
Radiofrelevision/Broadcasﬁng. Before coming to 100.3 JAMZ (KJMZ-
FM) in Dallas, he worked as a production assistant at ABC-TV. He
worked at numerous radio stations in the Los Angeles area inclucling,
KCSN, KABC, KLOS, KACE and KDAY.

, Russ has appeared in several national television commercials for
McDonalds, Kodak and Tlm'fty's, and he has done siand-up oomedy for
more than six years. Russ has also hosted NBC's Rockin America, and he
is.cun:endy host of Countdown Countdown, a naﬁonaﬂy synclicaiz:d urban
contemporary countdown show now heard in 75 markets.

Russ has recorded a variety of comic rap albums under the
character name of Bol)l)y Jimmy and the Critters. His Video “Roaches”
was named Top Comic Video l)y MTV in 1987 In 1990, his video
“Hair or Weave' was named one of the top ten video s l)y BET. His
latest album is Erotic Psychoﬁc on Prionity Records.

In Dallas as well as in the Southern California area, Russ has
worked with unclerprivileged youd‘l. He also created Parr’s Posse, an anti
gang organization.

Russ currendy speaks reg‘ularly to schools and organizations about
d.rugs and gang violence t}uoughout the Dallas-Fort Worth area. He
volunteers countless hours to the education of our youdm




1994 GUEST SPEAKER

Ronald Kirk, Secretary of State

Ronald Kirk was sworn in as Texas’ 98th Secretary of State by Governor Ann W. Richards
on April 4, 1994, As Secretary of State, Kirk serves as chief elections officer for Texas, is
administrator of official filings for various governmental and corporate entities and attests the
governor's signature.

Prior to his appointment, he was an attorney and shareholder with Jo}mson & Gibbs, PC.
in Dallas, specializing in legislaﬁve and administrative law. In January 1992, Governor Richards
appointed Kirk as Chairman of the General Services Commission, from which he resigned to
accept the appointment as Secretary of State.

His tenure in the legal profession includes being Assistant’City Attorney for the City of
Dallas, legislative assistant to United States Senator Lloyd Bentsen and associate attorney with the
law firms of Windle Turley and Bennett & Cain.

Kirk, active in many organizations, was named Volunteer of the Year for Big
Brothers/Sisters of Metropolitan Dallas in 1992, and received the Austin Conege National
Alumni Associations Distinguislxe& Alumni Award in 1992. He served as president of the Dallas
Zoological Society from 1992-1993, he is on the Board of Trustees for Austin College and is a
member of the Austin College National Alumni Association. He serves on the boards of the
African- American Museum, the State Fair of Texas and the Cotton Bowl Athletic Association.

A native of Austin, Kirk gracluated from Jo}m H. Reagan Hig}l School in 1972, and in
1976 he received a bachelor of arts degree from Austin College in Sherman, majoring in poliﬁcal
science/sociology. He received his doctorate of jurisprudence from the University of Texas School
of Law in 1979.

Kirk is married to Matrice Ellis Kirk and has two daugl'xters, Elizabeth Alexandra and
Catherine Victoria. He is a member of the St. Luke Community United Methodist Church.




PROGRAMME

neme:

“The Mandate - The Mission - Educational and Economic Equity - Beyond The Rhetoric”

Mistress/Master of Ceremony.

Invocation

Rene’ Syler - WFAA-TV, Channel 8

Russ Parr - KMZ 100.3 JAMZ Radio Station

Dr. Willie E. Harris

Occasion

Presirlent, Celel)rity Art Productions

Bemadette Pitts

Musical Selection

Clxat'r, Marleeh'ng and Promotion Commiltte

-DINNER-

Special Tribute to the BS.E. AT, Inc

Umphrey Lee Elementary School Honor Choir

Dr. Michael Walker

ISSU&DCB O{ Awards

Honorary Banquet Chairman

Gail Tetren

Special Recognitions

Banquet Chair
Charles Crumpton
Kenneth Phipps
Connie Buford
Sonja Hill

Allen McGill

Remar 125

President

Dr. Darren L. Reagan

Chairman/CEO
Introduction of Speaker Rene’ Syler
SPEAKER Ronald Kirk
Secretary of State
Benediction Dr. H. D. Reagan
East Gate Baptist Church
Corporate Sponsors: .
B s
Bank of America ® __Ii_l—l__lﬁ

HEAVEN97
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BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS

SALUTES

LLOCAL AFRICAN-AMERICAN LEADERS IN
HIGHER EDUCATION

Dr. Franklyn Jenifer, President
Dr. Carol Surles, President

Dr. Lee Monroe, President

Dr. Wright Lassiter, President
Dr. Walter Bumphus, President
Dr. Dalmas Taylor, Provost

Craig Was}lingfon, VPI

University Texas at Dallas
Texas Women's University

Paul Quinn College

El Centro College

Brook Haven College
University of Texas at Ardington

Eas’({ielcl Couege




THE BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS, INC.
SALUTES OUR 1994 TRAIL BLAZERS

GERALD ALLEY
ALFRED HUNTSBERRY
JOHNNIE KING

Gerald Alley Alfred Huntsberry Johnnie King
President President President/CEQ
Con-Real, Inc. ALP Printing, Inc. The King Group, Inc.
General Construction A Full Service A Full Service
Construction Management Prlnting Company Commercial Mﬂrkeﬁng, Adverh'sing, Researc}l,

Real Estate Services and Quick Copy Printing Services and Community Relations Company



12

Black State Employees Association
of Texas

Salutes Our
Major Supporters

Ul

Bank of America

j TR KH N
wi A 3 N
" -
;.'
rEYER)
VA4 )

HEAVE N9Z




BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS, INC.

SALUTES AFRICAN AMERICAN BUSINESSES

HONOREES

Ag Associates
ALP Printing, Inc.
Best Yet Courier (BYQ)
The Collins Company

" Con-Real, Inc.

Evans Engraving & Stamping, Inc.
J.L. Security
Jefferson Photography
Phipps Construction Company
The Dining Table
The King Group, Inc.

Two Podners Restaurants
Western Barbeque

13
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BANQUET COMMITTEE MEMBERS

Steering Committee

Gail Terrell
Euna Robinson
Bernadette Pitts
Connie Buford

Charles Crumpton
Detra Reeves

Jerrye Stepllenson
Sonja Hill

Meml)ers :

Victoria Christman Misty Brown
James Milton Margaret Campl)ell
Ann DeWitt Carolyn Carey

Ange]a Crumpton Tammy Chess
Micheon Brown Ruth Dade
Connie Anderson Danny Evans, Sr.
Phyllis Tharp Isaac Okah
Camellia Moore ~ James Scott, Jr.
Shelby Lee ' Donald Vinson
Ketra Weeks Odell Lee-Bailey
John Luke ‘ Lana Spurlock
Kenneth Pllipps ' Gayla Brown




THE 1994 BANQUET COMMITTEE

15






CONGRATULATIONS
FroM BANK OF AMERICA

Economic Gl‘Owtb
gmployment OPPortuyy,,
Quality Educatiq,,

Bank of America is proud to support the Black
State Employees Association in its efforts to
bring economic growth and opportunities.to the
African-American community in Texas. We are
Banking on America and counting on you.

Bank/ of America

Bank of America Texas, N.A. Member FDIC.
An Equal Opportunity Employer

EOLIAL HOUSNG
LENDER 17




- The Coca-Cola Company
_  Salutess
A The Black _Sta_te Employee Association

of 'Te,Xas’ ‘“
| 5th 'Ahhivers:ziry R
} Banquet and Awards Dinner -

©1994 The Coca-Cola Company. “Coca-Cola’, the Dynamic Ribbon device and the Contour Bottle design are registered trademarks ot The Coca-Cola Company. '




What we do
makes a difference!

19



We’re Proud to
Support B.S.E.A.T.

Over Texas

A Time Warner Entertainment Company




GETYOURS BEFORE SHAQ GETS IT ALL

PEPY PEPS
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To make a difference in the community,
we have to be united.

Congratulations to the
Black State Employees Association of Texas
for its efforts in making that difference.

BANK
U8 UNITED

Relationships Count™

Bank United of Texas FSB FDIC Insured. Equal Housing Lender &Y

Dhipps Conatruction Conpeny

Kenneth Phipps

7010 American Way, Ste. |

Dallas, TX 75237 Pgr (214) 913-4596
(214) 296-9055 | Fax (214) 296-8411

22




| To the
Black State Employee Association of Texas:
Congratulations on five years
of progressive and untiring efforts
to bring economic parity to
the African-American Community.

 ASSOCIATES

Business Consultant
and Computer Reseller
to corporations throughout the
Dallas/Fort Worth Region.

“Quality help for your business is only a phone call away”

Telephone : (214) 3754201
Facsimile : (214) 375-4409

‘23
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Fast Gate Baptist Church
6960 8. Dolk Street
Dallas. Texas 752372

Dhone (214) 371-2633
Rev. H. D. Reagan. Pastor

DRUG ABUSE SUPPORT MINISTRY
East Gate Baptist Church

6960 South Polk Street Dallas, Texas

The East Gate “Drug Abuse Support Ministry” serves as a
community network of the exchange of Information and
Resources for substance abuse clients, as well as to provide
support to families who are affected by substance abuse.

Our dedicated ministry consist of Professionally-trained

Ms. Jo Ann Jackson, M.ED; LP; CCDS
Executive Director
Mr. Levi Williams, M..A.; LPC; LCDC
Counseling Specialist
Spiritually & Family Support Meeting
2nd Saturdays - 10:00 A.M. - 12:00 Noon

Also Assistance As Needed
Individual Counseling Available

Treatment Support Group Meetings

Phone: (214) 371-2633 (214) 371-2671

counselors in Evangelism, Education, Drug Abuse,
Business Consultants, Medical Professionals and
Volunteer Supporters throughout the Church and
Community.

Monday 7:30 PM. - 9:00 PM. Thursday 7:30 P.M. -9:00 PM.




A Kroger is committed to
: N bemg your good neighbor
and to providing
Quality And
Service
Everytime
You Shop!

YOUR TOTAL
VALUE LEADER

Copyright 1994. The Kroger Co.

THE KING GROUP, INC.
AND SUBSIDIARIES

othe
ing grovp,,

SPECIALISTS IN
AFRICAN-AMERICAN
MARKETING

Richards & ' im
ng...'.,.,mm‘gn:amw

&
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THE SOUTHLAND CORPORATION
AND ITS 7-ELEVEN STORES

CONGRATULATE THE
BLACK STATE EMPLOYEES
ASSOCIATION OF TEXAS, INC.
ON ITS
5TH ANNUAL BANQUET
AND AWARDS PRESENTATION

l.)
SOUTHIAND
CORPORATION

We Measure
Our Suceess
By Your Success.

We're dedicated to helping people prosper
in the communities we serve. That's why,
at NationsBank, you'll find products and
services designed Lo meet your {inancial
needs as well as people trained to help you
get the best possible combination of those
products for your lifestyle.

But our power to make a difference extends
beyond the walls of our nearly 1,800 banking
centers. NationsBank employees donate
thousands of hours every year to a tremen-
dous variety of community organizations.
That makes us very proud. Because, after

all, we measure our success by the success
of every community we serve.

NationsBank

The Power To Make A Difference.™

© 1992 NationsBank Corporation.

stationery & card design

0()/
Vi
handcrafied * X

6363 w. camp wisdom rd. #1624

A

dallas, &x 75236
(214)283-2120

BN 7




In todays financial B r
climate, here’s an ) SHEYes
encouraging sign. Catering

Service

2]

3£ RNk
ESTABLISHED 18385

Jerrye Stephenson
2205 Narobi Place
Dallas, Texas 76149

Business: (214) 329-6401

Black State Employees Association of Texas, Inc.
Show Us This Program and Receive 25% off your First Order (Expires 10-10-94)

Vinson Art Gallery

Specializing in African American Axt
Custom Picture Framing

Hundreds of Frame Samples
Thousands of Prints - All Sizes

Red Bird Mal |

3662 Camp Wisdom Road - 2037

214-709-1644:
Donald Vinson
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Congratulations
to the
Black State Employees Association
of Texas
On your
Fifth Anniversary Banquet

We LoveIo Fly And It Shows:




Lo e

g o

T o s AR R

T T L T,

CON-REAL, INC.

General Construction/Construction Management
Real Estate Services

214/641-0044
metro- 214/988-9444
fax- 214/660-3888

Dallas/Jort Worth ~ Austin ~ Houston

Thanks BSEAT for your support!

Why our bank believes
in the community

We think a bank should be more than just
a place to keep your money.

Our officers, staff, directors and employees F
are actively involved in this community.

Because we live and work here, it’s our goal F
to help improve our our town.

Shouldn’t you be banking with a bank that’s
strong on the community? FI D E L‘ ITY

BANK N.A.

6821 Preston Road * University Park * (214) 559-3900
1430 West Danieldale Road * Duncanville ® (214) 298-0040
2301 Cedar Springs ® Dallas * (214) 871-9161
7215 Skillman & Kingsley * Dallas © (214) 342-2800

Member FDIC

71 /A 71
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Afro Awakenin

Books EIC.
2415 South Collins, Arlington, Texas 76014
| Metro 817-265-3053

Order by mail or phone

We Carry

¥ Books ¥ Games

¥ Audios ¥ Videos

o Art | ¥ ‘Posters

*  Greeting Cards ~ *  Childrens BooKs
Newspapers *  Incense ¢ Oils
*  Calendars * Kwanzaa Materials

Saturday Hours Are

ARKANSAS LN.

N
s

AFRO AWAKENINGS

BOOK STORE

AM
EXPRESS




to

The Black State Employees

Association of Texas
on this your 5th Annual Awards Banquet

from

The Management of Red Bird Mall

RED BIRD MALL + 3662 W. CAMP WISDOM ROAD « DALLAS, TEXAS 76237 ¢ (214) 296-1491

rrro Crene

ONE DAY SERVICE %
B BANNERS - MAGNETIC SIGNS « REAL ESTATE SIGNS

% - DIRECTIONAL SIGNS <DISPLAYS *RUBBER STAMPS
o -WINDOW LETTERING +VINYL LETTERS <ENGRAVED SIGNS
’ -VEHICLE LETTERING «COMPANY LOGOS

4099 WEST CAMP WISDOM

| 709'7446 :
7 OR

' 298-3336
4 BLK WEST F 67 - NEXT TO STEA & ALE
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Close-Up Video
Wedding Specialists

Live Shows
Industrial
Corporate
TV Commercials
Graphics
Animations
Post-Productions

Serving Dallas/Fort Worth Since 1984

Joseph Cooper - Producer
6212, Samuell Blvd. Suite 212
Dallas, Texas 75228
Metro (817)654-7232

fDown wit
Sound 7

Weddings , Parties, Receptions

DJ
Sir Jam Funky Fresh
807-8670BP  Frecky Friday

“@ASIS 10750

W

Your nelghborhood bank

Friendly. personal service from people who know you
by name. That's what you expect from a neighborhood
bank. And that’s just what you get at First Interstate.
As u locally operated bank, we've been part of the
community for years. Our employees and their families
are your neighbors.

We provide a wide variety of checking and savings
accounts, CDs and 1RAs as well as all types of loans,
including auto, home improvement and personal loans.
And don’t forget that First Interstate is the only bank to
olfer customers a 5-point service guarantee.

So if you want the personal touches of a neighbor-
hood bank. the strength of a major bank, and statewide
branching convenience, stop by First Interstate Bank.
We'll treat you like a neighbor, not a number.

0 First Interstate Bank

We gothe extra mile for you-

10

Mamber FOIC

32




ENGRAVING & STAMPING INC.

5527 Dyer St. 208 S.Tyler St.

(214) 361-9415 (214) 948-1274
| Dallas, Texas

33
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Gt Nitos

Black State Employees Association of Texas

ALP

Pripting Ipe.
Commercial Printing Flyers
Quick Copy Printing Business Cards
NCRForms Brochures
Xerox Copies Posters
Letterheads and Envelopes Typesetting
| (214) 339-7197
4650 South Hampton Road Suite 97 Dallas, Texas

CONGRATULATIONS TO
THE BLACK STATE EMPLOYEES
ASSOCIATION OF TEXAS

H,

v

BRINKER

INTERNATIONAL.

P R L o
£27% 7 T
,),,4?/ 1% 2 %% %,

2% 5% 4% %25 % ,%
22 227 % % 2 % :
(SERATEART B U

* AbmericanGrill
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Black State Employees Association Of Texas, Inc.

1994 Annual Report
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O5TH ANNIVERSARY

“When a black person or group makes a
statement or takes an action that the white
community or vocal components thereon deem
outrageous, the latter will actively recruit blacks
Winjng to refute the statement or condemn the action.

Blacks who respond to the call for condemnation
will receive super standing status.

Those blacks who refuse to be recruited will be
interpreted as enclorsing the statements and action
and may suffer po]itical Or ecoNOMmMIC reprisals."

| Derrick Bell




ORGANIZATIONAL STRUCTURE AND FUNCTIONS

Black State Employees Association of Texas, Inc.

- Conduct pul)lic forums

- Ble dass actions on behalf of residents
- Sponsor career fairs A

- Fle CRA oomplaints and protests

- Conduct fund-raising

- Host awards banque’cs

- Provide technical assistance to NBO and residents

Blaclz State Employees

Assodiation of Texas

Development, Inc.

- Own, manage and develop
commercial projects

- Influence the type of
development to enhance
residents’ qua.llty of life

) Enoourage l)anlzs and ofher

corporations to invest and/or
establish branches in SEOC

Black State Emplovees
Assodiation of Texas
Sodial Service Fund, Inc.

-+ Sponsor the scl'lolarsl’xip

fund

- Sponsor career fairs

Blaclz State Erﬁblovees
Association of Texas

Legal F‘uml Inc.

- Administer agreement with

Legal Services

* Process oomplaints from

residents

- Provide legal advice for

CRA Challenges

37



THE GROWTH AND EXPANSION OF
THE BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS, INC.

The B.S.E.A.T., Inc.

Corporate/ Administrative Offices (Over 2500
Sq. Ft.) Polk Wisdom Retail Center

ce

-

ice Location Currently A

The B.S.E AT, Inc.

First
B.S.E.AT., Inc. Auxiliary/Satellite

Future Home of the B.S.E.A.T., Inc.
" Community Development Corporation’

(C.D.C.) First Interstate Bank Oak Cliff

38




I.
Cultivation Of

Community

Banking Relationships

Encouraging
Banks to Invest
and
Establish Branches
in Southeast Oak Cliff
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@he Ballag FMorning Newsg

Saturday,* April 7, 1990

H

Group to monitor S. Oak Cliff firms

Black employees association to encourage investment in community

By Stephanie Ward

Staff Writer of The Dallas Morning News

~ An African-American group will
-monitor the hiring, promotion and
business practices of South Oak
Cliff companies, officials an-
. nounced Friday.

The Black
§¥ State Employees
j Association  of
Texas hopes that
. strong monitor-
ing will lay a
new foundation
' for economic de-
" velopment by
forcing area
businesses to invest in the commu-
nity and the people they serve and
‘employ..

“Economics impacts everything
— education, affordable housing
and the quality of life in general,”

said the association’s president,
Darren Reagan. “Those who reap
most of the economic benefits in
our community must be held ac-
countable.”

The organization’s newly formed
Community Affairs Action Commit-
tee will meet weekly. The panel will
handle complaints from employees
and patrons of South Oak Cliff busi-
nesses concerned about companies
that fail to promote minorities or
fail to reinvest in the community.

The committee also will look for
large businesses in South Oak Cliff
that don't purchase auxiliary ser-
vices from businesses owned by mi.
norities and women, Mr. Reagan
said.

He made his comments during a
news conference in the Flag Room
at Dallas City Hall.

The association'’s 10-member
committee already has started in-

vestigating 20 complaints. Each
month, the panel plans to release an
Oak Cliff business report card to the
media and other interested parties,
detailing specific allegations, mer-
chant responses and proposed solu-
tions. :

“We plan to investigate all com-
plaints and seek a resolution,” Mr.
Reagan said.

If the committee believes a busi-
ness is not discussing complaints in
good faith, Mr. Reagan said, the as-
sociation’ will use any means, in-
cluding protests and demonstra-
tions, to gain cooperation.

The group will focus its first ef-
forts in the area surrounding Red
Bird Mall because of the number of
complaints the association and lo-
cal politicians have received there.
Future efforts will encompass the
entire state, Mr. Reagan said.

The new committee’s action
should be viewed as a means of em-
powering the community, not as a

threat to area merchants, Mr.
Reagan said.
“Everybody benefits frum a

»

more prosperous eConomy,
“If these businesses will h
up the community they ope:=ie in,
then others will be attracicd - i
area to live and to do busi~

The committee will mee:
business leaders and merci::
ask for their cooperatics: i
oping adopt-a-schoo!l prog
economic development
training programs, Mr. Reag:

The group alsc O
tions to aid ¢ itv-hased
groups in starting drng =husz and
after-school tutoring programs.

“You have to invest in people,
t0o,” he said.
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Gorand-tell time

for Dallas bankers

Group meets with Southeast Oak Cliff firms

By Bill Deencr
Staff Writer of The Dailas Morning News

Allen McGill, & small business
owner, taps on a foot-thick pile of
reports and studies about southeast
Oak Cliff and provides the audi-
ence a brief summary.

“All these reports here say the
same thing. There are no banks out
here, and ves, there needs to be,”
Mr. McGill said.

Southeast Oak Cliff, he said, is
an area with relatively high me-
dian income — $19,329 — and al-
most 90,000 residents, and he chal-
lenged local bankers to “take a
risk” and serve the area better.

Mr. McGill, owner of a computer

Continued from Page 1D.
ees and expand the number of loans
made within the minority commu-
nity.

George M. Carter, community in-
vestment coordinator for Na-

. tionsBank, said he expects that the

bank will open a branch in southeast
Oak Cliff.

“We want 10 ascertain the need of
the community we serve,” he said. 1
think you will see an institution
being placed in southeast Oak Cliff.”

Currently, NationsBank and Bank
One Texas have opened branches in
Fair Park, and there are a few banks
on the periphery of southeast Oak
Cliff. The boundaries of the area are
Interstate 35 on the west, Interstate
45 on the east, LBJ Freeway on the
south and the Trinity River on the
north.

Pat Robertson, owner of People
Resources Inc. — a temporary ser-
vices company -- encouraged other
business owners “to stay the course
... and show your banker that you
are willing to make a sacrifice for
your business.” Take a smaller salary,
drive a less expensive car and cut
back on entertainment expenses, she
said, if that is what is needed to make
payroll.

“Educate your banker about your
business . .. and get away from the
mentality that someone else is going

outiet, was moderator of a confer-
ence Thursday of area bankers and
small-business owners and ven-
dors. The purpose of the workshop,
sponsored by the Black State Em-
ployees Association of Texas, was
1o help minority vendors and busi-
ness owners develop contacts
within the banking community.
About 60 people attended the meet-
ing held at Red Bird Mall.
Representatives of 20 banks —
including NationsBank of Texas,
Bank One Texas and First City
Bank-Dallas — gave brief presenta-
tions about their efforts to attract
more black and Hispanic employ-

Please see SOUTHEAST on Page 121).

to do it for us,” she said.

Another small-business owner,
Franklin Thomas, owner of Enger-
con Inc, an engineering and con-
struction company, said he is con-
cerned about increased concentra-
tion within the banking industry.
Banks, he said, are becoming too im-
personal and losing touch with the
community.

“1 would hope that if you (bank-
ers) come into the community, please
serve the community,” Mr. Thomas
said. “We are going to have to start

practicing capitalism in reality in-.

stead of in theory.” :

Darren L. Reagan, executive di-
rector of the Black State Employees
Association, said by the end of the
year his organization plans to release
“report cards” on local banks. Grades
will be based on hiring practices, the
number of loans made to minorities
and the number of contracts
awarded to minority vendors.

“And banks that haven't bothered
to even show up (at the workshops)
will get an F,” Mr. Reagan said.

Theresa Akers Lee, a vice presi-
dent at First City, said the past few
years have been difficult for bank-
ers, and they are still trying to regain
their footing after the real estate de-
bacle of the 1980s.

“In our communities is really
where we should have been all
along,"” Ms. Lee said.
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NationsBank

901 Main Street

P. 0. Box 831000
Dallas, TX 75283-1000

e, T kR oy

Nations Bank

August 19, 1993

Darren Reagan

Black State Employees Association of Texas, Inc.
P.O. Box 763773

Dallas, TX 75376

Dear Darren:

Thank you for participating in our Kiest Banking Center announcement.
We are proud to be the first bank to open a new location in Southeast
Oak CIliff and believe our presence will help foster economic development

and business expansion.

We appreciate your input in our activities and look forward to continuing
an open dialogue. Thank you.

Sincerely,

ot
& Richard J. Parsons

| Executive Vice President
508-2828
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Lancaster-Kiest
gets boost from
NationsBank

By Jennifer Files
Staff Writer of The Dallas Morning News

Long an image of economic decay, the
Lancaster-Kiest shopping center will soon
feature a symbol of prosperity rare in
Southeast Oak Cliff: a bank.

NationsBank last week said it will
build a 4,800-square-foot branch in the
rundown regional shopping center.
Scheduled to open in January, the bank
will be the first in a two-mile radius and
the latest in a series of ventures that com-
munity leaders hope will revitalize the
area,

Along with plans for a new Fiesta gro-
cery store and a light-rail stop at the
sprawling, 700,000 square-foot center, the
bank “is a big step,” said Darren Reagan,
president of the Black State Employees As-
sociation of Texas, one of several commu-
nity organizations working to encourage
business development in Southeast Oak
Cliff.

In the past few years, almost all the eco-
nomic news in Southeast Oak Cliff has

Monday, August 23,.1993

The Dallas Morning News: Karen Stallwood

Darren L. Reagan (left) and Allen McGill have worked for economic
development in Southeast Oak Cliff. They are pleased NationsBank is
moving into the vacant Minyard’s store behind them.

been bad. The area of nearly 90,000 people,
bounded by Interstates 35E and 45 and
LBJ Freeway, has lost Kmart, Sam’s Club
and Target stores, along with other major
retailers that together employed thou-

sands of residents, Meanwhile, “there has -

been a total lack of any new development
in terms of retail service,” said Charles

English, executive vice president of the
Southern Dallas Development Corp.

The 33-year-old Lancaster-Kiest center
looks like many others in Southeast Oak
Cliff. The parking lot is riddled with
potholes, windows are boarded up and

Please see NATIONSBANK on Page 4D.
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Continued from Page 1D.
signs are weather-beaten.

In its early years, it housed a J.C. Penney
store and a bowling alley, catering to the
mostly middleclass neighborhoods that sur-
rounded it. “This used to be the thriving
mall,” recalls Mr. Reagan, who bowled there as
a kid. “This was prime retail shopping for Afri-
can-Americans.”

" " But when Redbird Mall opened in 1975, Lan-

caster-Kiest’'s more prestigious stores either

‘moved to the more modern venue or aban- .

doned the area altogether. Today, major
tenants include a giant bazaar, beauty parlors,
thrift stores and a mishmash of government
offices and state- and university-run health
care clinics.

The center’s owner, Spigel Properties of San
Antonio, attracted the clinics as part of a strat-

-egy to more than double occupancy to around

75 percent after it bought the center in 1985.
But more tenants haven’t helped the mall’s ap-
pearance, and community leaders including
Mr, Reagan blamed the “absentee landlord.”
 Danny Spigel says that just resurfacing the
parking lot would cost more than the center's
value of about $4 million to $5 million. “Just to

go out and spend $2 (million) or $3 million on
a center and go bankrupt doesn’t help any-
thing,” he said. “We spend the money when we
have the tenants.”

The Fiesta store and rail line may be the
catalysts for improvements in a neighborhood
where median household income is $25,462,
just slightly lower than the Dallas median in-
come of $27,489, according to U.S, Census data.

Dallas Area Rapid Transit’'s light rail ser-
vice will stop in front of the center by 1996,
hopefully drawing customers. Starting early
next year, DART says it will refurbish part of
the parking lot and add lighting and security.

After that, Mr. Spigel said, “We'll be doing a
complete remodeling. In time, it'll all be
landscaped and remodeled to correlate with
Fiesta. It warrants it with new tenants.”

Houston-based Fiesta Mart Inc. was the first
retailer to sign on, drawn to the designated en-
terprise zone by city tax abatements and other
incentives. The chain of ethnic grocery stores
bought a tract of land in the center’s parking
lot earlier this year and plans to build a new,
free-standing grocery store.

But after saying in March that it would
build six grocery stores in underserved, pre-

NationsBank will build Lancaster-Kiest branch

dominantly lower-income Dallas neighbor-
hoods, Fiesta already has cut back its plans.
Last month, the chain said it would build only
four and is re-evaluating its Dallas marketing
studies.

Fiesta spokesman Bernie Murphy said Fri-
day that he could not give any details about
how soon the chain’s Lancaster-Kiest store
might open, adding it's probably at least a year
away.,

“We hope that they don’t cut their plans
any further,” said Chevis King, publisher of
the Black Economic Times.

Spigel Properties says two other national
retail tenants are negotiating to move in near
NationsBank, in space Minyard Stores left in
June because of Fiesta’s plans,

Noting that NationsBank’s Fair Park and
Zang Boulevard branches are among the
bank’s busiest branches, Rick Parsons, the
bank's Dallas consumer executive, said that
lack of competition from other nearby banks
makes opening in Southeast Oak Cliff particu-
larly attractive.

That exclusivity probably won't last long.
Bank of America has said it is planning to
build a branch in the Southeast Oak Cliff area.

&
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January 6, 1994

Mr. Darren L. Reagan

Chairman & Chief Executive Officer

Black State Employees Association of Texas, Inc.
P. O. Box 763773

Dallas, Texas 75376

Dear Darren:

NationsBank will open its newest full-service location in Southeast Oak Cliff on
Tuesday, January 25, and we are asking that you participate in the grand opening
celebration.

The ribbon cutting ceremony will be hosted at 10 a.m. inside the Kiest Banking
Center, 3200 South Lancaster Road, Suite 181-A. Enclosed is a tentative agenda.
We ask that your remarks be limited to two minutes or less in order to keep the
event brief. Participants will be asked to introduce the speaker following him or
her.

We are excited about this new Banking Center and appreciate your support of
our efforts. We believe the Kiest Banking Center is an excellent investment in
Southeast Oak Cliff, and we are looking forward to providing financial services
to individuals in this area.

Please call my secretary, Gladys Smith (508-1700), to confirm your participation
and let me know if you have any questions.

Sincerely,

Wl M Dl

Michael H. Dulan
Senior Vice President
(214) 508-1171

MHD:gs
Enclosure

USA

‘\"_’-;I'_;" SRS ) Member FDIC
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Darren L. Reagan and Kevin Robbins visit
NationsBank Kiest Banking Center.
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NationsBank Corporation Beth Ulinger

901 Main Street, 68th Floor Corporate Communications
Dallas, TX 75202 Office 214 508-0643
[ ]
NationsBank News Release
'FOR IMMEDIATE RELEASE

DALLAS, January 25, 1994 -- NationsBank today celebrated the grand openiﬁg of
_its new full-service Kiest Banking Center in Southeast Oak CIiff, the first such facility -
to open in the neighborhood. - ’

- Led by Manégér Kevin Robbins and staffed with a 10-member banking team, the
facility is located in the Lancaster/Kiest Shopping Center at 3200 S. Lancaster Road. .

"Building this:new facility demonstrates our business strategy for revitalizing banking
activities throughout the Southern Dallas sector," said Bob Lane, president of
NationsBank of Texas. "Southeast Oak Cliff has great potential for economic

- development, and we believe our presence here will encourage overall business-
growth." '

B F o,

NationsBank has a major presence in downtown Oak Cliff on Zang Boulevard, a
location that is among the busiest in the nationwide franchise. The state's largest bank .

- also was the first to build a banking center in Fair Park, which has become one of the
fastest-growing NationsBank locations in Texas after just two years of doing business
there.

"Over the past three years we've invested $5 million in facilities enhancements which
largely have been built by local minority vendors," Lane continued. "We're backing up .

our commitment to this community with our dollars and our resources which shows
how serious we are about renewal here."

* The 4,900-square-foot facility is the only full-service banking location in a two-mile
radius and features a two-lane motor bank.

More



Page 2

The office will offer loans for home improvements, automobiles and other consumer

needs, including special loan programs designed for low- to moderate-income families.

“Already NationsBank has banking relationships with one in three area residents," said
Robbins. "We expect our customer base to grow significantly since our new location
will be so convenient. Our team will dedicate a lot of time enhancing those

relationships and developing new ones."

To become the Kiest Banking Center manager, Robbins participated in the company's
rigorous management development program last year. He joined NationsBank as a
credit training candidate in 1990 and had served as a consumer banker at the

Greenville Avenue Banking Center.

Robbins serves as the first African-American board member of the Garland YMCA.

He is a charter member of Dallas Blueprint for Leadership sponsored by the United

Way and a Youth Leadership Dallas volunteer facilitator.

NationsBank serves customers in 79 Texas communities through nearly 275 locations,

including 45 in Dallas.

H#it#

Editor's Note: NationsBank will conduct a 10 a.m. ribbon-cutting ceremony on
Jan. 25 inside the banking center. Participants will include:

NationsBank of Texas President Bob Lane

Central and Southern Regional Manager Mike Dulan
Kiest Banking Center Manager Kevin Robbins

Dallas Mayor Steve Bartlett

State Sen. Royce West

Dallas County Commissioner John Wiley Price
Dallas City Councilman Larry Duncan

Dallas City Councilwoman Sandra Crenshaw

State Rep. Yvonne Davis .

Black State Employees Association Chairman Darren Reagan
Oak Cliff Development Corp. Director Lester Nevels



NationsBank

Kiest Banking Center
Ribbon-Cutting Ceremony
January 25, 1994

Emcee Mike Dulan
Central and Southern Regional Manager
NationsBank

Remarks Bob Lane
President

NationsBank of Texas

Kevin Robbins
Manager
Kiest Banking Center

Steve Bartlett
Dallas Mayor

Yvonne Davis
State Representative

Royce West
State Senator

John Wiley Price
Dallas County Commissioner

Larry Duncan
Dallas City Council Member

Sandra Crenshaw
Dallas City Council Member

Darren Reagan
Chairman
Black State Employees Association

Lester Nevels
Executive Director
Oak Chff Development Corporation
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NATIONSBANK RIBBON

CUTTING -- Cutting the ribbon at grand opening
ceremonies at the new NationsBank Kiest Banking Center last week were, from left io
right, Mike Dulan, NationsBank southern regional manager; Lester Nevels, Oak Cliff
Development Corporation Director; Darren Reagan, chairman, Black State Employces
Assn.; Kiest Banking Center Manager Kevin Robbins; City Councilman Larry Duncan,
and NationsBank of Texas President Bob Lane.

NationsBank Opens Its
New Kiest Banking Center

By Kathie Magers
Tribune Editor

Dallas Mayor Steve
Bartlett called the opening of
NationsBank's new Kiest
Banking Center essential for
future economic development
in that community.

Spcaking Jan. 25 at the
grand opening of the new bank
n the Lancaster-Kiest Shopping
Center, Bartlett said it was
important for a residential
community's quality of lifc to
have a bank in that,same
community. *

"Who would have thought
two years ago that we would
have a real bank in this South
Oak Cliff shopping center
making real loans?" he asked.

Bartleu said that took

NationsBank sicpping forward.
"NationsBank was the first
to come (0 mc and say we
nceded o 'do betier,” he 1old the
crowd at the grand opening.

Bob Lanc, president of

NationsBank Texas,  said
NationsBank takes great pride 'in
its efforts 1o serve low and
modcralc income communitics
and residents, and demonstrates
that commitment with their
dollars and resources.

"Building this ncw flaciity
undcrscores our overall business
strategy for revitalizing banking
activitics here and throughout
the cntire southern Datlas
sector,” he said. ‘

“"We take scriously our
lcadership role in cxpanding
banking services nio

ncighborhoods that traditionally
have been underserved,” Lanc
said, pointing  oul tha!
NationsBank has invesied $6.5
million in facilitics
improvements in Oak Chff and
South Dallas, with more than
half thosc dollars going to
African-Amcerican contractors.

He pointed to the Oak Cliff
Tower, which is the singh
largest and most active banking:
lobby in the franchisc, and
which recently was renovated (0
provide a Class A office
building 10 that very important
sector of the city.

Lanc said NationsBank has
great confidence in the potential
of the Oak Chff arca.

See NationsBank on
Page 6
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NatiOHSB ank from page 1

He noted NationsBank already
has customer relationships with
one in three residents of the area
around the Kiest Banking Center
and expecis its customer base 10
grow significantly now.

Led by Manager Kevin
Robbins and staffed with a 10-
member banking team, the branch
will offer loans for home
improvements, automobiles and
other consumer needs, including
special loan programs designed for
low- 10 moderate-income familics.

Robbins told the crowd,
after introducing other members
of his staff, that they all wanted
1o be in the Kiest office and
weren't just placed there.

Also speaking to the
assembled crowd were a number
of local community leaders.

State Sen. Royce West said
he could remember when the
Lancaster-Kicst  Shopping
Center was THE shopping
center in Oak CIiff, before
people began moving away.

“I'm glad NationsBank iy
moving  back  in," he
commented, "not just as a
depository, but is reinvesting in
the community.”

State Rep. Yvonne Davis
also said she appreciated the
commitment 1o bring banking to
thosc in the community.

"It's been a long time
coming." said District 4 Ciy
Councilman Larry Duncan. "so
it makes this a good day for
Southcast Oak Cliff and the City
of Dallas."

But Duncan warned they
must keep things in perspective,

since a bank is only a tool, while
the objective is businesses and
homes in this area.

District 8 City Council
Mcmber Sandra Crenshaw,
calling for additional cconomic
development in the shopping
center, said she looks forward 10
not standing in long lines al the
Oak ChIT Banking Center.

Darren Reagan, chainman of
the Black State Employces
Assoctation, credited by
NationsBank officials with
playing a mayor part in bringing
the new banking center 10 South
Oak CItl] said the issuce had been
discussed for over three years.

Other cconomic
development activitics will be
announced in the arca in the next
few weeks and months, he said.

“The 4,900 squarc-fool
facility is the only full-scrvice
banking center in a two-mile
radius. 1t also features a two-
lanc moltor bank.






Robert B. Lane
President, NationsBank Texas

NationsBank

901 Main Street

PO. Box 831000
Dallas, TX 75283-1000
214/508-1113

January 26, 1994

Darren Reagan

Chairman

Black State Employees Association of Texas
P.O. Box 761564

Dallas, TX 75376

Dear Darren:

Thank you for sharing in our Kiest Banking Center ribbon-cutting celebration.
Your participation truly helped make the event a success and underscores the
importance of revitalizing the entire Southern Dallas sector.

Opening the Kiest Banking Center signifies our strong commitment to serving
the people who live and work in Southeast Oak Cliff We also believe our

presence will encourage other businesses to expand into the neighborhood.

We appreciate your ongoing support of our efforts. I encourage you to
contact us anytime to further discuss community investment. -

Sincerely,

X
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by Allen F. Gray

Business Editor

Il has been a long while since a
banking institution saw fit to con-
struct a free-standing, full service
bank in South Oak CIiff.

But last week, Bank of America,
Texas, cut the ribbon officially open-
ing its Lancaster-Kiest branch and a
new era in the deteriorating neigh-
borhood.

City and state officials were on
hand for the ceremony, along with
community leader Darren Reagan,
whe was credited with changing the
face of banking in Oak CIift.

Reagan, CEO of the Black State
Employees Association of Texas, led
the fight to make banking institu-
tions more accountable to the com-
munities they serve.

In an area that has the largest
concentrations of African-Americans
i the city — about, Seuth OQak Ciiff
has gone decades withcut a banking
facibity.

Also on hand were aa unusually
large number of Dallas police ofTi-
cers, a reminder of why major busi-
nesses and banks have shied away

New bank signals a return to commerce in South Oak CIiff

from the area which has ravaged by
drugs and crime.

But that was not the case for Bank
of America.

Two years ago when Larry
McNabb, an officer with BOFA, and
David Berry, the bank’s president,
first came to town, they said they
had a vision and commitment to
build in the area.

The most appalling thing they
found about the area was the fact
that there were no banks. For
BOFA, a subsidiary of BankAmerica
Corporation, which has more than
1,900 branches in 10 states, the
move to build was a scund business
opportunity.

“When you iook at the demo-
graphics of the area, it has been
underserved,” said McNabb. “It was
a good oppertunity to make money
and to provide a service.”

ri‘he Lancaster-Kiest branch, at
3523 S. Lancaster, represents a
financial commitment of more than
$1 million in the community. The
new branch has five t'eller windows,

five new-account areas, safe deposit
vault, a night depository and a
three-lane drive-up facility.

Thc state-of-the-art bank alse
has a separate kiosk with a 24-hour
automatic teller machine, designed
and built by The Samuel Group of
Dallas and Con-Real, Inc., and a
room that is available to community
groups free of charge.

“Everything about retail banking
that we knew, we bailt into this
bank,” said Berry. “This will be the
prototype for all other branch banks
to be built in Texas.”

Dalias City Councilman Larry
Duncan said the Bank of America
was the first te commit to the area,
even before NationsBank, which
opened in Lancaster-Kiest Shopping
Center early this year.,

“The fact that Bank of America
stayed on the side of the community
in the DART issue shows that they
are here to stay,” said Duncan.

The Bank of America is the fourth
bank to open in Southeast Oak CIiff.
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Bank of America branch at
Lancaster and Overton, Southeast Oak Cliff.
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Bank of America

David J. Berry
President & Chief Operating Officer

August 12, 1994

Dr. Darren L. Reagan

Black State Employees Association of Texas, Inc.
P. O. Box 763773

Dallas, TX 75376

Dear Darren:

You and the Black State Employees Association of Texas (BSEAT) have been an
important partner of Bank of America as we have worked to build our new franchise in
Texas. Through your willingness to work with us in a constructive manner, we have
come to know Southeast Oak Cliff and its needs better.

I am particularly appreciative of your helping us to identify opportunities within
the southern sector of Dallas; financial investment in the Southern Dallas Development
Corporation, knowledge of area small minority businesses who are able to deliver needed
services and products to the bank, participation in important community service and
volunteer organizations such as the Alameda Heights Community Center, involvement in
important revitalization projects like the Village Fair business retention plan, and location
of our first free-standing de novo branch in a historically under-served community.

It was this last opportunity especially that has provided the impetus for the .
development of our new Lancaster-Kiest branch. The opening of this new branch and the
overwhelmingly positive response it has received from the community testifies to the
value of effective partnerships between corporate and community-based enterprises.

Again, thank you for the friendship and good counsel of your organization in the
formative years of Bank of America Texas. We look forward to working with you in the
years ahead.

Best wishes.

Sincerely yours,

avid ¥ Be

Bank of America Texas, N. A. 1925 W. John Carpenter Frwy.  Irving, TX 75063-3297 P.O. Box 619005 Dallas, TX 75261-9005
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.‘ TEXAS COMMERCE BANK

JOHN L. ADAMS 2200 Ross Avenue
Chairman of the Board P.O. Box 660197
and Chief Exscutive Officer Dallas, Texas 75266-0197

(214) 922-2550 .
July 21, 1992

Mr. Darren Reagan

Black State Employees Association of Texas
P. O. Box 761564

Dallas, Texas 75376

Dear Darren:

Thank you so much for coming to the Bank to
meet with me and my associates vyesterday. It was
good to visit with you, Allen and Dr. Harris.

We especially appreciate having your insight
and perspective on Southeast Oak Cliff and what your
organization is doing to revitalize the area.

Darren, as we discussed vyesterday, Texas
Commerce Bank is strongly committed to improving our
minority hiring and purchasing practices as is
evidenced by the progress we have made in the last
few vears.

Again many thanks and I look forward to our
tour of Southeast Dallas. Please call my secretary,
Sharon Moreland, at 922-2552. when you are ready to
schedule it. ‘

Wa t regards,

JLA:sm

cc: Allen McGill
Willie Harris
: Terry Wilson
i ' Julie Brown
Lynn Meggers
John Pack

Toxas
Commerce
Bank

Texas C Bank, Nati A
Member FOIC
M Texas C 8 nc.
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TEXAS COMMERCE BANK
DALLAS

NATIONAL ASSOCIATION

JULIE B. BROWN

P.O. Box 660197
Vice President

Dalias, Texas 75266-0197
(214) 819-4035

July 21, 1992

Dr. Darren Reagan
Executive Director
Black State Employees
Association of Texas
P.O. Box 761564
Dallas, Texas 75376

Dear Darren:

[ felt our meeting yesterday was very positive and productive. We appreciate the
input and suggestions that you, Alan, and Dr. Harris had on minority purchasing
and minority hiring practices. Also, thank you for providing us with better
insight into the banking needs of the Southeast Oak Cliff community.

I look forward to hearing from you with respect to scheduling a tour of the
Southeast Oak CIliff area. In the meantime, please do not hesitste to call me if
I can be of assistance to you.

Best Regards

.
! /f/,, [ Th o /
Jhiie Brown ' LL
;
'JB/Ib

cc: John Adams
Terry Wilson

Texas
Commerce
Bank

Ve e acen ALl Ales Adaecmet Ammmmeeae
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by Stanford L. Semones
Assistant Editor

]‘he Black State Employees
Association protested Texas
Commerce Bank's desire to acquire
Culten Frost’s Dallas branch for two
reasons — it wanted tangible results
and it didn’t want the merger to
occur.

Although last week’s approval by
the U.S. Office of the Comptroller of
the Currency could be perceived as a
defeat, the association's president
said the decision was a victory all the
way around.

“You don't necessarily have to
count a home run as a score. We
count runs batted in,” Darren
Reagan said Tuesday.

Texas Commerce initially planned
to have Cullen Frost’s branch on line
in mid-October. The QOCC extended
the public comment period by 60
days, however, because of the associ-
ation’s protest. What resulted was a
flurry of meetings where bank, com-
munity and association representa-
tives talked about existing and future
plans on how to increase the number

Association claims victory

of home loans made to African-
Americans and how it could better
serve the community.

Even though Julie Brown, senior
vice president for community affairs
for Texas Commerce, said the bank
already had plans of opening a
Southeast Oak CIiff branch and com-
mitting a certain amount in loans to
the community, Reagan said, “They
had their opportunity to announce it
before the protest, and they didn't.”

Texas Commerce made an
announcement on the last of the
comment period — Dec. 1S — that it
would open a branch in Southest
Oak CIliff. Reagan said he was
pleased that Henry Nelson, an
African-American, would be the
branch manager, adding that he was
confident that the bank also will use
African-American building contrac-
tors to construct the office.

“Only in the heat of the protest did
they make that announcement,”
Reagan said.

Browan played down the protest and
its effects, however, saying the bank
does not plan to change any of its
procedures or decision-making meth-

ods because of the protest.

But Reagan sees a difference
already.

“Never again will the OCC or
banking industry do anything with-
out thinking about the community.
They are now more sensitized to the
needs of the community,.and I've
gotten that from conversations both
in and out of the industry circles,”
Reagan said.

He's received assurances from the
OCC’s Edward Graves, Ballard
Gilmore and Troy Dickson that the
office will never give out an out-
standing Community Reinvestment
Act rating based on a bank’s lending
history, which was a major point of
contention during the protest.

Texas Commerce received an out-
standing rating in 1993, and it used
that rating as its major foundation
for defending its application for the
merger.

Although the merger protest has
been resolved, still pending is the
association’s complaint to the U.S.
Justice Department regarding evalua-
tion of banks with respect to the
Comniunity Reinvestment Act.



LEGAL SERVICES OF NORTH TEXAZ
1515 Main Stree:
Dallas, Texas 75201
Tel. (214) 748-1234
Fax (214) 748-1139

114 West Louisiana

McKinney, Texas 75069

(213) 542-9405/McKianey

(903) 868-1800 Sherman/Denison
424-1283 (metro)

Fax: (214) 548-2410

Private Auomey [nvoivement
Amenican [ndian Law Project
Famuly & Educaton Secuon
Housing & Consumer Section
Benetits & Employment Section
Inke & Commurnuty Services

Direct ext. 3424

December 14, 1993
PRESS RELEASE

FOR IMMEDIATE RELEASE
For more information, contact:

Rodolfo Mares, Jr. Darren Reagan
214/748-1234 ext. 3424 214/371-7T710 ext. 11

ASSOCIATION SUBMITS A CARTFULL OF OBJECTIONS TO PROPOSED MERGER

The Black State Employees Associaton of Texas, Inc., represented by Legal Services
of North Texas, announced that it would hold a press conference Wednesday, December 15,
1993, at 4:00 p.m. in the lobby of the Office of the Compwroller of the Currency. At that time,
the Association will be delivering to the Compuoller a cart full of objections to the proposed
merger of Texas Commerce Bank and Cuilen/Frost Bank. The Association will deliver
approximately one thousand letters and signed petitions objecting to the merger. These objections
come from a wide array of representatives of the African American community. The Association
will also be submitting a video tape of the public hearing on the merger which they held on
December 4, 1993. At the end of that hearing, persons attending the hearing rendered a

unanimous decision to object to the merger and have application for the merger of the two banks
be denied.

At the basis of the protest to the merger are the loan figures of both institutions. "In
1992, Cullen/Frost Bank in Dallas made no loans to African Americans,” said Darren Reagan,
Chairman of the Association. "Texas Commerce Bank made only 2% of its loans to African
Americans in Dallas. Those numbers are unacceptable.”

"Statewide, these banks also did very poorly in serving the African American
community, "added Rodolfo Mares, Jr., auomey with Legal Services of North Texas,
representing the Association. "In 1992, Cullen/Frost Bank made Anglo households 1135 loans,
totalling more than $62,000,000.00. By comparison, Cullen/Frost Bank made African Americans
only 33 loans, totalling $991,000.00. Texas Commerce Bank made Anglo households 3191

“Providing free legal services to the low income community in Dallas, Collin, Ellis, Grayson. Kaufman and Rockwall Counsies”



loans. totwiling more than $152.000.000.00. By comparison. Texas Commerce Bank made
African Americans only 208 loans. towlling $2,792.000.00. These numbers are aiso
unacceptable.”

The numbers were also unacceptable to the vast members of the community. Those who
submitted letters of objection to the merger included, among others, the community-based
organizations of the NAACP, the SCLC and the Pylon Salesmanship Business Club.
Neighborhood associations included the Red Bird Area Homeowners Association, the Cliff Wood
Homeowners Association, Highland Hills Homeowners Association, and the Ideal Homeowners
Association. Businesses objecting to the merger included Petri Auto Sales, Delores Women's
Apparel, Scratch Bake, Engercon Architectural Firm, Friday’s Business Luncheon Group,
Celebrity Art Productions, Phipps Consmruction Company, and Ag Associates. Elected officials
who have declared their concern with the proposed merger include Texas State Representative
Yvonne Davis, Justice of the Peace Charles Rose, and Dallas City Councilman Don Hicks.
Ministers objecting to the merger included Derrick Harkins, Dr. Willie E. Harris, Dr. H.D.
Reagan, Dr. Marshall Hodge, Rev. Karry Wesley, Rev. C.J.R. Phillips. Samplings of objections
from senior citizens, homeowners, and other residents were also included.

The Association will also provide the Comptroller a copy of a video tape of the public
hearing which it conducted on this issue on December 4, 1993. The public hearing was
conducted by the Association when the Comprroller’s office refused to hoid such a hearing. "The
Compuoller has the authority and the responsibility to the citizens to hold public hearings,”
commented Reagan. "Even though we requested it and presented evidence why-a public hearing
was appropriate, the Comptroller’s office remained insensitive to hearing from the public and
denied our request for giving oral testimony about the banks’ behaviors. "

The Association will also announce that on Wednesday December 14, 1993 it has
submitted a formal complaint to U.S. Anorney General Janet Reno, requesting that the Justice
Department investigate Cullen/Frost Bank for violations of fair lending laws and the Equal
Credit Oppormunity Act. "Janet Reno recendy announced a settlement where a bank has been
accused of lending discrimination very similar to what is happening in this case.” said Allen
McGill, President of the Association. "The Anorney General warned that violations of fair
lending laws would not be tolerated. With the announcement of the serlement, she wanted to
send a message. We hope these banks are listening.”

-30-
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- Minority %el?ﬁm %:Eﬁ protests merger of banks

The Associsted Press

DALLAS — A minority workers’ group
that opposes two banks' proposed merger
produced hundreds of protest letters and pe-
titions from residents yesterday.

The Black State Employees Association of
Texas has asked the U.S. Justice Department
to investigate lending practices of Cullen/

Frost Bank of Dallas, N.A., which planned to

merge with Texas Commerce Bank, N.A.
The workers’ group, represented by Legal
Services of North Texas, brought a cart load-
“ed with letters and petitions to a news confer-

ence at the lobby of the Office of the Comp-

trollerofthe Currency. -

*A lot of effort was put into Bm_csw thisan

event to show that there are serious com-
munity objections,” said Jonathan Vickery,

executive director of the Dallas-based legal

services agency.
He said about 1,000 letters had been re-

ceived from black residents. Darren Reagan,
chairman of the Dallas-based employees® as-
sociation, said earlier that figures showed
that only 2 percent of Texas Commerce's
lending was to blacks in the city and that
*Cullen/Frost made no such loans.

“Regarding the Community wa_=<om7

ment Act, the major period where that comes
into effect .is where banks try to merge or
acquire other institutions,” Vickery said.
. “Then their record comes into focus, and it
prompts the community to look into loan
practices and what types of loans have been
made to the minority community,” he said.
“This can be used as leverage to get these
institutions to adopt better practices.”

Vickery said that, toward that end, his or-
ganization is negotiating with the banks.

“So far, we are handling it through admin- .

istrative channels,” he said.
The association filed a 832»:: yester-

day with U.S. Attorney General Janet Reno
on possible violations of fair lending laws and
the Equal Credit Opportunity Act at Cullen/
Frost.

Officers at Cullen-Frost and Texas Coms -
merce did not immediately return calls to the
institutions late yesterday afternoon..

*“Statewide, these banks also did very poor-

ly in serving the African-American com-

munity,” Rodolfo Mares Jr., a legal services
attorney, said in a prepared statement.

Mares said Cullen/Frost made 1,135 loans

. last year totaling more than $62 million 1o

whites, and only 33 loans totaling $991,000
to blacks. Texas Commerce made 3,191
loans of more than $152 million to whites but
only 208 loans totaling $2,792,000 to blacks,
he said.

“These nhumbers are also ==moonu$£a ”
hesaid.




Texas
Bank

John L. Adams
Chairman, Texas Commerce Bank
cordially invites you to the
"‘Name the Bank” Contest

atthe

Ground Breaking Ceremonies of

Texas Commerce Bank’s newest
location in Southeast Oak Cliff
Friday, June 10
- 3:00p.m..

- 4435 Lancaster

Turn your bank name suggestion in at
the festivities for a chance to win $500

Refreshments Directions on reverse side
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TEXAS COMMERCE BANK

NATIONAL ASSOCIATION
LINDA S. HEIM Community Development
Senior Vice President P.O. Box 660197
Community Development Manager Dallas. Texas 75266-0197

(214) 965-4491
June 13, 1994

Mr. Allen McGill

Black State Employees Association
of Texas, Inc.

P.O. Box 76356

Dallas, TX 75356

Dear Mr. McGill:

It was a pleasure meeting you at the Texas Commerce Bank Ground Breaking ceremony for our
new South East Oak CIliff branch location.

We are very interested in developing a strong relationship with community members in the South
East Oak CIiff area. Your suggestions and input are very important to us and would be

extremely useful as we develop the new branch.

I look forward to talking with you at some time in the future. Please call on me if I may be of
service to you.

Sincezly yours,

Linda S. Heim

Texas

Bank

Texas C ce Bank National A iat
Member FDIC
Member Texas C Inc.
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First Interstate Bank




" First interstate Bank

‘ - » . of Texas, N.A.
0 First P.O. Box 3326
Houston, TX 77253-3326
. Interstate 718 2246611
Bank g

April 13, 1994

Mr. Darren L. Reagan .
Chairman/CEO '
Black State Employees Association of Texas, Inc.

P. O. Box 763773 :

Dallas, TX 75376

‘Dear Darren:

Attached are Meeting Highlights summarizing discussion items from our meeting
with you and Allen McGill on March 17. 1 apologize for the delay in forwarding
this to you; however, due to the lengthiness of the document, it took longer to
prepare than I had originally anticipated. Overall, I felt the meeting was very
productive and appreciated your candid recommendations to assist First Interstate
in better serving its’ communities. '

We will keep you informed on the progress of the stated recommendations.

Sincerely, ,

%e Booker

~ Vice President
Community Affairs
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BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS

MEETINGS WITH FIRST INTERSTATE BANK REPRESENTATIVES

9:00 - 9:30

9:30 - 10:00

10:15 - 10:45

10:45 - 11:00

11:00 - 12:00

12:00 - 12:30

Thursday, March 17, 1994

Dave Martin, SUHV(:A- Gk Mambevs o § Stat P lomeamg Omm

Manager
Strategic and Financial Planning

Jim Temple Mewber of Strat plbww«.-\ Commvn
Manager
Bank Properties Division

Warren Mathews Chowv Cloymm om MM Y o Oppﬁh«i‘

Manager
Administrative Services

Break

Audrey Gilbreath
Gilbreath Communications
Marketing/Advertisement agency for FITX

Gwen Petteway
Recruiter
Human Resources



First Interstate Bank Community Leaders Reception
at the Stouffer Hotel, Dallas Texas.

Left to Right, Art Weddington Executive Director .C.D.C.; Lisa Autry
Vice President Business Lending First Interstate Bank; Dr. Darren L.
Reagan, BSEAT: Linnett Deily, Chairwoman/CEO First Interstate Bank.

[ ——
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6021 Campbell Road
Dallas, Texas 75248

Bank United of Texas FSB

February 7, 1994

BANK

Dr. Darren L. Reagan | -
Chairman/CEO ' : @’ uNITED :

Black State Employees Association
of Texas, Inc.

P. O. Box 763773

Dallas, Texas 75376

Dear Darren:

Below are brief responses to the questions you transmitted to Rosemary by telephone. We will
be prepared to discuss these matters in further detail during the February 23rd meeting. .

Branch Expansion

o Until now Bank United has focused on acquisition of other institutions and
consolidation of our branch network. If and when we begin to consider branch
expansion, we will include locations such as southeast Oak Cliff in our

considerations.
Procurement
o For the past year we have tracked procurement done through our Purchasing -
Department. Enclosed is a standard bid package that will enable you to determine
the procurement process through Bank United’s Purchasing Department.
®  Wearein the process of cxpanding our tracking of minority procurement to the

entire bank.
African American Attorneys

° Bank United participated in the Texas Minority Lawyer’s Conference recently.
We interviewed several minority law firms, mostly from Houston and Dallas and
we are in the process of screening these firms. At this point we believe
opportunities for minority law firms may be in the commercial transactions area
(i.e. loan documentation). Any litigation support is determined on the basis of
need, complexity of the case, and perceived strategy to be followed. In
particular, the Bank has retained the services of the firm of Wickliff and Hall (an
African-American-owned firm) for representation on certain employment related
matters.

700 AD-642-CR (7/92)
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Darren Reagan | Page....2

Marketing

We have advertised previously in Dallas Weekly, the Houston Defender, and
other minority newspapers. We plan to advertise specific programs in those
newspapers (or perhaps other ones) during the next few months.

‘Bank United contracts its advertising through Taylor Smith, a Houston-based

firm.

Executive Search Firm and Temporary Agencies

Employment

Mail Out List

Training

We have used very few executive search firms. Those that we do employ
specialize in banking and are selected by Human Resources Department. For
temporaries, we have an exclusive relationship in Houston with Robert Half.
They are backed up by several firms including one ethnic minority-owned firm.
Many temps that we hire are minority. In the Dallas market, we would be
willing to evaluate other firms with a specialty in our business.

Bank United posts openings internally and does some advertising in city-wide
newspapers. We are looking into utilizing minority community newspapers.
Fewer than 2% are hired through employment agencies. Currently, we are
experiencing little turnover in branch managers. We have two current openings
for branch managers in Houston.

In the Dallas market, we would be willing to distribute our list of open positions
once qualifications are clearly communicated. :

We provide extensive training to branch employees. Most of what we do is
technical skill and management/supervisory training and not related to career
advancement.

Contributions/Investments

Bank United contributes to several organizations working in minority communities
in Houston and Dallas-Fort Worth. Most are housing oriented. We generally
react favorably to contribution requests when the organizations provides tangible
assistance to Bank United in meeting our goals. (For example, those we lend to



Darren Reagan | ‘ Page....3

or those providing home buyer counseling). During the past year we have made
contributions to the following Dallas-Ft.Worth nonprofit organizations: Shared
Housing Center, Common Ground, Liberation Community, ACORN, Dallas
Affordable Housing Partnership, Dallas County Community Action Committee,
and others. In terms of joint venturing with or lending to the organization, we ,
would be pleased to consider lending requests if they relate to housing

development. ' '

HMDA

° Our 1992 HMDA disclosure statements for 7 Texas MSA’s have been previously

sent to you.
CRA Evaluation Report
o See enélosure

Plan for 1994

] The 1994 CRA Plan was approved by the Board of Bank United on February 2.
Jeff Baloutine will send a copy of the plan soon.

I would greatly appreciate receiving your response to the final paragraph of my November letter
prior to our February 23rd meeting. We would like to know more about what the Black State
Employees Association has been able to accomplish working in conjunction with other banks to
help them meet objectives similar to ours.

Sincerely,

P WarcreS

Anthony R." Manisco
Senior Vice President
Regional Manager
ARM/rs

Attachments

cc:  Jeffrey S. Baloutine
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MORTGAGE LOANS

Minority rejection rate is unacceptable

Building a modern city in multicultural
America demands economic strength and

opportunity crossing all demographic lines

in the community. It is the bedrock upon
which strong neighborhoods are built. From
a network of strong neighborhoods comes a
vigorous city. B

So it is with great distress that we read
the results of an exhaustive survey of
mortgage-lending patterns conducted by
The Dallas Morning News and reported in
Sunday’s editions. That survey found that
the mortgage loan rejection rate for blacks
and Hispanics in the Dallas area was double
that of whites and Asians. This held true
éven when corrected for household income
among the 29,000 mortgage applications
surveyed.

In its starkest example, the survey found
that even upper-income black families were
less likely to qualify for a mortgage than
lower-income white families. Worse yet, the
high rejection rate, which has long been felt
on an emotional level within the Dallas
African-American community, has discour-
aged applications. African-Americans, who
are 16 percent of the Dallas-area population,
were only 6 percent of those who applied for
mortgages here.

These kinds of numbers discourage home
ownership, a community cornerstone, and
take away the kind of financial empower-
ment that is crucial to ending racial divi-
sions in our midst.

The reasons behind the disparity in mort-
gage lending patterns are far from clear.

The banking industry denies that its appli- .
cations process is biased, pointing in part to
the study’s failure to adjust for still other
factors, such as credit histories. A shortage
of minority real estate agents and agencies,

"to help guide ‘minority home buyers

through the lending process, may also
contribute. :

To its credit, the banking industry has ac-
knowledged that disparities exist, and it is
actively pushing into the minority commu-
nities to make more loans. That has in-
cluded opening new branches in woefully
underserved minority neighborhoods and
working with community housing groups to
educate prospective borrowers about the
lending process.

But we wonder if there isn’t, still, an in-
ability to see the obvious.

Employing a quality-control device long
used by retailers — the secret shopper — a
New York public relations firm did find ra-
cial prejudice in a survey of S0 bank branch- -
es. Undercover testers posing as applicants
found bankers were less interested in help-
ing minority consumers than they were
whites. Blacks, for example, were offered

‘fewer options on mortgage terms than

whites. .

We look forward to a similar study in Dal-
las, which may come soon through a grant
from the Housing and Urban Development
Department. .

A lot is at stake for the future of our city.
Pulling together to make it work — for all
citizens — is the only course we can follow.
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CoMMUNITY REINVESTMENT ACT (CRA) REPORT 1993

Financial Institations that did notoriginate a single HMDA loan to African-Americans

United Bank of Texas

American Bank

Turtle Creek National

Gateway National Bank

Bent Tree National Bank

The Oaks Bank and Trust Company
Texas Community Bank

Guardian Savings

O NO U W

All of the institutions listed above received a CRA rating of satisfactory, or greater from federal regulahors.
BSEAT has asked each regulatnr; How can an institation perfform satisfactory when it did not make a single
loan to an African- American? “Why isn'ta rating of “Need to improve deserved?”

F‘iﬁancial Institutions that make 10 or less HMDA loans to African- Americans

L Mercantile Bank and Trust 7 Preston National Bank

2. Western Bank and Trust 8. Equital)le Bank

3. First Madison 9. Duncanville National Bank
4. Swiss Avenue Bank 10. Inwood National Bank

5. Fastpark National Bank 11.  Bank of DeSoto

6. Northern Trust Bank of Texas 12. Main Bank

Observations and anecdotal evidence oonsistently shows a lug}l correlation between financial institutions
with poor 1encling records to African- Americans and very few African- Americans employed in the bank. In
other words, banks with the poorest lencling mmrds tend not to have any A&ican—Americar;S (or one) on
staff. :

Home ownership is the wealth creation method available to the greatest number of residents in this country.

The evidence is overwllelming and accepted by all but the discriminators - African- Americans are denied
equal access to credit based on race.

HMDA data collected from 32 area financial institutions shows 1026 loans were made to African-
Americans. 12,454 loans were made to Anglos. 248 loans were made in SEOC.

The most hostile financial institution(s) to inquires about HMDA data, contents of CRA pul)lic file and
employment:
1 Provident Bank




- THE 1993 MORTGAGE LOAN PRODUCTION
For SELECTED FINANCIAL INSTITUTIONS

I B O el
v A |Amen  [Amen

Financial Institutions

Bank United BU 202 331 49 1695 21|oTs Outstanding
First Interstate FIB 25 64 13 440 12|

TCB TCB 79 169 15 928 30]occ Outstanding
United Bank of Texas UBT o 0 o o|FRB Satisfactory
Mercantile Bank & Trust MBT P 8 1272 0]OTS v Satisfactory
American Bank AB 0 1. 10 olocc Satisfactory
Western Bank & Trust WET 5 5| 47 olppc  [Setisectory
First Madison M 5 18 sii  oloms Satisfactory
Turtle Creek National TCN 0 2 o 28 olocc Satisfactory
‘| Swiss Avenue Bank SAB .7 9 5 83 2|FDIC Satisfactory
Comerica Bank cB 60 132 29 12|FDIC Outstanding
|Riverside National Bank* _~|RNB occ Satisfaciory
Eastpark Naional Bank _ ENB 9 70 olocc saﬁsr““f"
Gateway National Bank GNB 0 0 18} olocc Satisfactory
Northern Trust Bank of Texas NTBT 8| 11 1 152 0{0CC Satisfactory
Preston National Bank PNB 3 3 oz s{occ |Feeds ToImprove
Bent Tree National Bank BINB 0 0 22 olocc Satisfactory
Equitable Bank - EB 1 0 93| olppic . |Satisfactory
Duncanville National Bank DNB 5 6 7 olocc Satisfactory
Inwood National Bank INB 7 13 48 1]occ Satisfactory
Bank of America BOA 31 109 336 sjocc Satisfaciory
The Oaks Bank & Trust Co. TOBTC 0 0 0 22 2|FpIC Satisfactory
Bank of DeSoto BD 9l - 11 50 2

NationsBank NB 225 4% 1490 g9jocc Satisfactory
. |NationsBanc Mortgage Corp. NBMC 124 219 1808} 31

Texas Community Bank TCB_ 0 0 25 0

World Banking ws 6] . 24 512 olots Outstanding
Main Bank MB 9 22 16 44 alFpIC

Bank of the Southwest BSW 13| 25 37 elocc Satisfactory
Adrams Centre National Bank _|ACNB 35 35 0 208 olocc Satisfactory
Guardian Saving Gs 0 0 84l olots Satisfactory
Bank One BO 113 1500 occ Satisfactory
Guaranty Federal Bank GFB 16 e8| 991 slots Outstanding
Americal Federal Bank AFB 18 2 408 7

Totals 1026 1798| 143 12454 248]
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CENSUS TRACTS

Med. Family |Income to %AFAM [%Own |Housing
Tract Population |Income SMA Home Age

41 1,432 7,228 <80% I 42| 1950-59

49 4,152 19,209 <80% 92 68| 1950-59

54 5,401 23,929 - <80% 71 70| 1940-49

55 4,295 22,312 <80% 89 64| 1950-59

56 6,139 19,895 <80% 64 64| 1950-59

57 4,913 19,709 <80% 90 66] 1950-59
59.01 6,173 27,454 <80% 95 791 1950-59
59.02 4,445 27,456 <80% 89 61| 1960-69
86.01 1,130 10,179 <80% 95 29] 1960-68
86.02 2,565 15,429 <80% 80 25| 1970-80
87.01 5,189 17,200 <80% 97 48| 1960-69
87.03 2,993 21,503 <80% 91 65| 1950-59
87.04 5,081 18,413 <80% 96 43| 1960-69
87.05 1,996 25,216 <80% 87 67| 1950-59
88.01 2,862 28,672 <80% 98 811 1950-59
88.02 6,071 17,923 <80% 97 65| 1950-59
89.00 4,696 15,020 <80% 82 48] 1950-59
112.00 3,454 38,272 <80% 86 83| 1960-69
113.00 5,193 35,359 <80% 98 92| 1960-69
114.01 3,890 17,404 <80% 97 50| 1960-69
114.02 849 8,793 <80% 83 48] 1950-59
167.01 6,114 27,362 <80% 98 87] 1960-69
167.02 11,860 31,311 <80% 58 65|/ 1970-79
169.01 4,209 25,877 <80% 99 74{ 1960-69
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THE BLACK STATE EMPLOYEES ASSOC{ATION OF TEXAS, INC.

ON THE PROPOSED REFORM OF

THE REGULATIONS GOVERNING THE CCMMUNITY REINVESTMENT ACT

‘Froviding free legai services 1o the low income communify Ir Daflas. Coilin. Ellis. Geayson. Kyufman and Rockwall Counites”



The Black State Employees Association of Texas, Inc. through its representatives of

Legal Services of North Texas submits these comments on the proposed regulations to the.

/Community Reinvestment Act, 12 USCS §§ 2901, g1 seq. As a community-based organization |
urging greater inclusion of African Americans by lending institutions of Dallas, Texas, the Black

State EmployeesVAssociation of Texas, Inc. (hereinafter, the "Association") commends the

Clinton administration for recognizing the wide gap thét exists between the intent of the.

‘Community Reinvestment Act and its realization in low and moderate income neighborhoods.
The Association further endorses the shift away from the twelve assessment factors. In

. application, the asseésmem factors too readily lent themselves 1o the subjectivity of examining
regulators. The proposed regulations, however, fail to bridge the chasm separating communities
in need of reinvesﬁnent from the financial sources represented by banl;s and regulators. The
Association provides the following comments in response to the solicitation of public comment
by the four federal financial regulators: the Ofﬁco of the Comptroller of the Currency, the Board
of Governors of the Federal Reserve System, the Fodcral Deposit Insurance Corporation, and

the Office of Thnft Supervision,

THE REGULATIONS TO THE CRA SHOULD BE USER-FRIENDLY

The proposed regulations contain many shortcomings. Overall, the regulations are 100
complex. Residents from low-income neighborhoods will need to able to.read and understand
the regulations. Sadly, low-income and legal sophistry are typically inversely oorrelated. Yet,

the proposed regulations with special exemptions and detailed qualifications will be what leaders




from low-income neighborhoods will have to guide them in their attempts to make banks and

regulators more accountable. The proposed regulations should be written in ianguage and

l

regulatory scheme should be desigried to be comprehensible by the very persons which the Act

contemplates as the intended beneficianes.

THE REGULATIONS PRESUME SATISFACTORY PERFORMANCE

The language of the regulations begins with LxeA presumption that banks are presently
meeting the credit needs of low and moderate income neighborhoods. They are not. The built-in
assumptions in the proposed language require little, if any, changes in the historic behavior of
lending institutions. For example. under the "small bank" exemption, a bank is automatically
presumed to have a satisfactory rating if it [) has a reasonable loan (o deposit ratio, 2) makes
most of its loans in its target area, 3) is free of any "legitimate" complaints, and 4) evidences
no discrimination. Such a bank could receive a satisfactory rating while making loans on an
insignificant {evel 1o low-income neighborhoods. Under this scheme, a small bank would have
little 1ncentive to alter its current operations. As with the "Sunset” feview process adopted by
the Texas legiclature, every financial institution should be required to substantiate that it is
lending in low and moderate income communities before being assumed to be operating in a
satisfactory manner.

The regulations allows agencies to readily adjust a rating upward. Mo similar facility
exists for rating downward. A bank can be deemed satisfactory and not gither invest or service
a community. Only in exceptional cases are ratings to be lowered. Meanwhile, ihe gap that

warrants aliering current practices remains.



THE SMALL BANK EXEMPTION IS TOO LARGE

The regulations propose to exempt small banks from the three-tiered test and disclosure
requirements. Criticélly, 2 small bank would not have to meet the performance-based test
required of large banks. In the Eleventh District, 88.5% of all state member banks would be
considered small banks, and of insured commercial banks, 85.6% of the institutions would be
considered small banks. Too many neighborhoods and especially rural neighborhoods in Texas,
New Mexico and Louisiana would suffer from not having available the data deemed critical for

large banks to properly assess whether “small” banks, the neighborhood banks, are meeting the

credit needs of its communities. The assets amount should be substantially lowered or the

exemption should not be available where a "smail” bank captures more than 20% of its market.

COMMUNTITY NEEDS MUST BE ASSESSED

The regulations eliminate banks needing 10 assess the credit needs of the community.
Again, this diminishes the role which community-based groups serve in the CRA process. Banks
remain too far removed frbm the neighborkoods to permit this elimination to stand. Banks have
too reluctantly come to the table t0 meet with neighborhood associations and organizations. The

regulations do nothing to alter that continued resistance.

THE LENDING TEST MUST BE MORE THAN A MARKET COMPARISON
The lending test is based on comparison. Rather than performance, regulators will

compare cne bank to how other banks are performing. This comparison only serves to encourage
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collusion among the banks in the relevant markets. ‘What is currently being loaned does not
accurately reflect what neighborhoods need to sibilize and revitalize communities. Cuirent
demand is not current need. Further, a regulator will base an examination on the reported market
share, not whether the comrﬁunity‘s needs are being met. Little, if any, information would reveal
whether (he needs of a relevant neighborhood are being met. More than market comparison is

needed to assess how banks are performing and the regulations offer no incentive for change.

NO DIRECT CREDIT FOR INDIRECT LOANS

In too many instances, the loans which third-parties make are not as favorable as loans
coming from the banks themselves. Only when banks can show that the tndirect loans for which
they are receiving credit are being made under :identical terms or conditions and are of
equivalent value to consumers, should banks receive credit for money contributed (o third

parties.

LOANS ARE MADE TO INDIVIDUALS, NOT GEOGRAPHIES

Those more fonuna&e opportunistically move next door to those less fortunate. The CRA.
however, was intended to assist those with need as well as those who could seize the
opportunity. By reporting by geography rather than by individuals, banks will naturally make
loans to the wealthier in a certain locations, rather than those more ably needy. The upwardly
mobile rather than the li'fe-long resident will get the title, the life-resident wiil get the eviction

notice and the bank will get the credit.



UT INVES'I“iNG BACK INTO THE COMMUNITY REINVESTMENT ACT

A bank can improve its overall composite score by investing in a neighborhood. But it
Will not be harmed by its lack of investment. Revitalizing our communities will require
injections of capital funds. Banks should be one of the main sources for those remedies.

What is a substantial amount of an investment in comparison to risk-based capital? A
community could have one vision, a bank another and the regulator yét another view. What is
.a demonstrable benefit? The investment definition also shafes the similar problem as the lending
rest shares - a bank will receive credit for its investments if a geography and not necessarily

individuals benefit from the bank's investments.

SERVICE IS AS IMPORTANT AS LENDING

The rating scheme of the regulations pla;:es litﬂe weight on the service that a bank
provides on a community. Yet, withou.t a branch in its location, a community soon becomes
overrun with high cost check cashing operators, money order facilities and pawn shops. Mass
transit lines often do not run from the door step of the eiderly poor to the bank’s lobby. Under
the regulations, howevér, a bank will be little affected by a decision to not open a branch or
even abandon a branch location in low income neighborhoods. The regulations should weigh

service equally with lending.

A PERSON'S RACE, GENDER AND INCOME IS MORE IMPORTANT THAN THEIR ZIP
CODE '

The regulations fail to require the recording of applicant’s race, gender and income for

too many categories. Obtaining a true picture of a financial institution’s lending practices

6
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remains a difficult endeavor. A community based group must assemble 2 br*;c-bfac conglomerate
of informatior. from which i/t must guess whether a bank is actually meeting the credit needs of
its community. True accountability requires accurate information. This information must be also
be accessible. The absence Vof this data only serves to keep the CRA a remedial statute in name

only.

A PRIVATE CAUSE OF ACTION WILL FOCUS TrlE REGULATIONS

What the regulations ulumately mean to neighborhoods remains to be seen. The
regulations are both vague and complex. A private cause of action would benefit all participants.
Granting a person the right to sue a bank for f;u’ling ¢ meet the credit needs of a neighborncod
would force specificity iato the meaning of these remedial regulations. Naturally, person would
be defined to include individuals, community based organizations, and civil rights organizations.
If a private cause of action were made part of the regulations, banks would forcefully demand
that the regulators clearly establish what banks must do io meet the credit needs a community.

As they stand, the regulations hardly translate into definable action.

LEGITIMATE COMPLAIN'I;S

Who is to judge what is a legitimate complaint? What is a community member? Before
community-based groups are eliminated from the CRA complaint process, the regulations should
define what is a legitimate complaint and just who or what is a community member. Too often

have the efforts of civil rights groups been minimized by the current regulations. Rarely have
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the protests {iled by community-based groups. affected the outcomes of approvals by the . .

regulators. This new language further reduces, or at least, attenuates that role.

- Community-based. groups have had a difficult time gaining the ear of the regulators,

much less. getting the regulators to legitimize organizations’ concerns. For example, recently in-

Texas, Texas Commerce Bank and Cullen/Frost Bank sought approval 1o merge. The -

Association protested and delayed the approval of the merger. During the extended comment

pcriod, the Dallas community vociferously objected to the merger. In a public forum, held -

December 4, 1993, the Association solicited comments from elected officials, community-based

organizations, neighborhood associations, neighborhood leaders, business ‘owners and affected

residents. The sentiment was uniformly expressed: banks are not meeting the credit needs of low -

and moderate income neighborhoods The Association submitted hundreds of letters, protesting

the merger to the Gffice of the Comptrolier of the Currency. The protests and objections were

perfunctorily dismissed and the merger was approved. As part of this comment. the Association

will be forwarding to-the regulators copies of those hundreds of letters objecting to the merger. .

While provided in the current regulations, ‘public hearings on mergers.are rare. Public

hearings should be mandatory where concerned citizens submit a petition bearing at least 25

signatures calling for a public hearing. The hearings should be recorded and transcripts of the

proceedings should be make publically available. All documents and correspondence would be

placed-in" the. bank's -CRA. public ccmment: file. “The regulators should have appropriate -

translators-available to-both give and receive information from citizens who Tequire assistance. -

in communicating:in English. -




THE PUBLIC S ENTITLED TO KNOW WHAT IS NOT HAPPENING IN ITS
NEIGHBORHOODS

The regniations fail to go far enough in informing a community about what is or is not
happening in its neighborhoods. Data gathered under the Home Morigage Disclosure Act shouid
automatically he¢ inciuded in any financial institution’s application to merge, acauire or expand
its operations. The notice would detail the considerations guiding the institutions decision to
merge, expand or acquire. Notices of all applications should be published not only in the daily
newspapers of wide circulation, but notices should be published in community-tased, minority-
owned publiéatior.s. Regulators should also notify the community whenever the regulator will
be evaluating an financial institution. Similarly, banks should notify active community-based
organizations, home owners and neighborhood associations of their zpplications to reguiators.
In general, these notices should be posted in every bank lobby of the affiliated banks and
published in every market area 1a which the bank is operating, including where the banks have

branch bank operations.

MAKE PUBLIC RECORDS PUBLIC

The evaiuations completed by the exémining regulator should be made part of the public
CRA file. Financial institutions should also make applications, purged of confidential
information, publically available. Banks and community-based organizétions will both benefit
from these disciosures. Disclosure will enhance the respect both parties should grant each other,
and make ratings more legitimate. As part of the evaluation. regulators should interview active
community based organizations, business owners, heads of neighborhood associations and

random residents for comment. No evaluation shall be deemed complete with such comments.



HMDA DATA HAS A HOME IN CRA

The legislative history of the passage of the Community. Reinvesuﬁcm Act ;*cveals that,
through the act, Congress intended to make purcﬁasing.'homes possible for more folks. The
Community Reinvestment Act (hereaftér, the "Actor CRA") addxjcsscs obtaining crédit fqr those
mortgages. And Congress intended that lsuch credit should be availa.b!e to every:‘anc regardless
of race, heritage or minority status. Any financial institution, be it a bank, credit union, or
mortgage company, should be required, t-hcrcforc, to maintain the data required in the Home
Mortgage Disclosure Act. The regﬁlations fail to incorporate this critical component to insbring
that all sectors of a community are havi;lg its credit needs met. Any institution making interest
on secured loans should be required to keep this HMDA data, allowing for federal regulators
and community-based groups to monitor its acu'_vit.ieé. Simply put, such institutions should be

required to comply with the CRA.

CROSS TRAIN BANK EXAMINERS

The regulations provide that examiners may review for discrimination. Yet, regulators
generally have three sets of examiners. Some examine CRA, others fair lendiﬁg and others
review for safe and sqnmdncss‘ Of whatever category examiner is reviewing the bank's files,
each examiner should té trained in other areas, allowing for at least a second confirmation of

compliance.

THE EVALUATIQN PROCESS SHOULD BE THOROUGH

10
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Reguiatois shouid zealousiy ferret cut urlawful

discnmination in any institution
examined. Not oriy should this review take in unlawful discnimination in the lending Drocess,
put shouid also inciude employment discrimination. As part of the evaiuaiion process, hanks and
lending institutions shouid provide their most current annual affirmative action policies, current
annual Equal Empioyment Opporturity reports and their annual Department of Labor compliance
reviews. Where regulators discover suspect activities, regulators shouid notify the appropriate
agencics. In reviewing bank's employment practices. banks’ personnel profiles should reflect the
demographic profiles of the communities which banks are serving. This protile should especially
extend to.s»:mor management positions and hoard of directof positions. These affirmative action

1

activities would aiso be submiited a5 part of each institutions acquisition application.

Regpectfully Submitted,

LEGAL SERVICES OF NORTH TEXAS
1515 Main Street

Dallas, Texas 75201

(214) 748-1234

(214) 761-1077 (Faxcopier)
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0CC 94-1
OCC BULLETIN

Comptroller of the Currenvcy
Administrator of National Banks

Subject:

Community Reinvestment Act - Description: ] ransmits Proposal
-- Proposed Rule ‘ Solicits Comment

" This bulletin transmits a proposed rule published in the Federal Register on December 21,

TO: _Chief Executive Officers of National Banks, Department and Division Heads,
- Examining Personnel and Other Interested Parties ’ ' '

PURPOSE

1993. Comments on the proposal are due -Fe-bruas-y—%g 1994.
Marcw 2%

BACKGROUND

In July 1993, the Office of the Comptroller of the Currency (OCC), Office of Thrift
Supervision (OTS), Federal Deposit Insurance Corporation (FDIC) and Federal Reserve
Board, acting at the request of President Clinton, began a comprehensive review and
overhaul of the interagency regulation for the Community Reinvestment Act (CRA). The
President challenged the agencies to reform the CRA regulation to emphasize performance
over documentation, and refocus the regulation on making credit and financial services
available to all communities, including underserved areas throughout urban and rural
America.

The four federal financial supervisory agencies, working with community organizations,
representatives of local government, and the banking and thrift industries, were committed
to developing clearer and more objective standards for CRA compliance, eliminating
unnecessary documentation requirements, and improving consistency in CRA examinations

-and enforcement. The proposed changes to the CRA regulations address and 1mplement

these goals.
SUMMARY

Currently, CRA assessments of financial institutions are based on 12 separate factors.
Regulatory agencies and examiners within the agencies have interpreted and judged these
factors differently, resulting in inconsistent CRA ratings. The President’s reform initiative
called for distinct assessment standards based on measurable performance in three specific
areas: lending, service, and investment.

Date:

January 3, 1994 | Page 1 of 5
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OCC 94-1

OCC BULLETIN

Comptroller of the Currency
Administrator of National Banks

Subject:

Community Reinvestment Act Description: Transmits Proposal;
-- Proposed Rule Solicits Comment

Under the proposed rule, not every institution would be subject to assessment in each of
these three areas. In general, a bank or thrift would be evaluated based on its record of -
serving its entire community, including low- and moderate-income neighborhoods, with the
products and services offered in its normal course of business. Retail banks would be
evaluated primarily on their lending performance. Wholesale and limited purpose banks
that do not engage in significant retail lending would be evaluated primarily on their
investments.

Three Evaluation Tests

The first test, a lending test, would evaluate direct lending by the institution itself, and if
the institution elects, indirect lending through loan pools, lending consortia, subsidiaries and
funded non-chartered affiliates, and community development or affordable housing lenders
in which the bank has made investments. The bank or thrift would be evaluated primarily
on whether it was making loans in low- and moderate-income geographies, as well as more
affluent parts of the service area. The lending test would compare the institution’s market
share of loans in low- and moderate-income geographies to its market share of loans in
more affluent parts of its service area.

The lending test would also evaluate the percentage of a bank or thrift’s outstanding loans
to low- and moderate-income geographies, or the percentage of low- and moderate-income
geographies in which the institution has made a significant number of loans. Lenders
would receive extra credit for making complex or innovative loans that serve pressing
community development needs without undermining safety and soundness. Based on these
measures, an institution would receive a preliminary lending rating which it may rebut.

The second test, the service test, would evaluate the provision of branches accessible to
low- and moderate-income areas and the provision of other services that promote the
availability of credit. Services such as low-cost check cashing, "lifeline accounts" and
credit counseling could improve a retail institution’s rating under the service test and would
form the basis for evaluating a wholesale or limited purpose institution’s performance under
the service test.

The third test, the investment test, would evaluate an institution’s record of qualified
investment in organizations and initiatives that foster community development, small and
minority-owned business development, or affordable housing lending, including state and
local govemment agency housing or revenue bonds.

Date:
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Comptroller of the Currency
Administrator of Nationa!l Banks

Subject:

Community Reinvestment Act Description: Transmits Proposal;
-- Proposed Rule : , ' _ Solicits Comment

Service Area Designation

Under existing CRA rules, covered financial institutions delineate their local communities

geographically, using one of a variety of methods that do not unreasonably exclude low- or
moderate-income areas. Bank examiners review the reasonableness of the basis for these
delineations. '

Under the reform proposal, banks and thrifts would not be evaluated on the method they
use to delineate their service areas. The geographic area around each office or group of
offices in which the institution makes the bulk of its loans would be used to define its
service areas. Institutions that provide services across state lines or in multiple metropolitan
areas would have separate service area delineations for those markets.

Streamlined Examination Procedures

The proposed CRA rule provides streamlined CRA examination procedures for small
institutions, but these institutions would still be responsible for helping to meet the credit
needs of their entire communities. The streamlined examinations would take into account
an institution’s loan-to-deposit ratio, whether it makes most of its loans locally, its loan mix
-- including the distribution of loans across economic levels -- and its record of community
complaints and lending discrimination. Small institutions are defined as independent banks
and thrifts with total assets of under $250 million, or members of a holdmg company with
total banking and thrift assets of less than $250 million.

Strategic Plan Assessment

A bank or thrift would have the option of submitting to its regulator a CRA plan for
approval and then being evaluated under that plan. The plan would have to be pubhcly
available and have measurable goals. Regulators would invite public comment on a plan
submitted and consult with community groups to determine whether the plan was
responsive to community credit needs. If an institution failed to meet or exceed the

Date:
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preponderance of goals set forth in the plan, its performance would be evaluated under the
lending, investment, and service tests or under the streamlined small-bank examination
standards, as appropriate. '

Regulatory Burden and Data Collection Requirements

The proposed rule would make significant reductions in regulatory burden. Banks and
thrifts would no longer have to prepare CRA statements, review these statements annually
and note those reviews in the minutes of the board of directors, justify the basis for their
community delineations, document methods to ascertain community credit needs, maintain
files on meetings with community leaders, or maintain documentation supporting marketing
efforts.

Large banks and thrifts would be required to report additional data on the geographic
distribution of their small business and some consumer loans. Summary data collected by
the regulators would be made available to the public.

Data collected for all institutions under the Home Mortgage Disclosure Act (HMDA) would
still be made available to the public by the Federal Reserve Board. CRA performance
evaluations for all covered institutions would be redesigned consistent with the new
evaluation standards, and would continue to be made public by the institutions and their
regulators. '

CRA Enforcement

The OCC, the OTS, the FDIC and the Federal Reserve would continue to consider CRA
performance and any complaints in evaluating corporate applications. The regulators would
encourage public comment on CRA performance. In addition, banks and thrifts that receive
a rating of Substantial Noncompliance would be subject to formal enforcement actions.

Date:
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Transition Period
Although the proposal calls for revised data collection and reporting procedures to. go into
effect after a short adjustment period, evaluation under the new CRA standards would not
become mandatory until July 1995. During the interim period, banks and thrifts could elect
to be evaluated under either the current CRA regulation or the new CRA provisions.
For further information, contact the Compliance Management Division, Office of the
Comptroller of the Currency, Washington, DC 20219. Phone (202) 874-4867.
Stephen M. Cross
Deputy Comptroller
for Compliance Management -
Attachment
 Date: January 3, 1994 ' Pégc 50f5
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Comptroller of the Currency
Administrator of National Banks

Washington, DC 20219

April 7, 1994

Dr. Darren Reagan
Chairman and CEO

Black Employees Association
of Texas, Inc.

P.O. Box 763773

- Dallas, Texas 75376

Dear Dr. Reagan:

I am writing to confirm our luncheon meeting on April 13, 1994 from 12:00 noon until
2:00 p.m., at the Office of the Comptroller of the Currency (250 E Street, SW, 9th Floor).
We are pleased that you are available and plan to participate.

I want to continue to maintain an open dialogue with representatives of the customer
segments of national banks. Therefore, I plan to continue holding regular meetings with the
national organizations representing consumers, communities, housing providers, small and
minority businesses, civil rights and fair lending advocates, and governmental entities.

In order to make these meetings be as productive as possible, I would like to focus
discussion on key issues which the OCC is confronting. For the April and May meetings, I
would like to discuss comments submitted on the proposed CRA regulation. However,
because the public comment period ended on March 24, I ask you to focus your comments
on issues you have already raised rather than introduce new concerns.

This year, the meetings are again by invitation only to keep the attendance- small and to
facilitate maximum dialogue. Please contact Janice A. Booker, Director, Community
Development Division, on (202) 874-4940, if you have any questions.

We look forward to continuing an open dialogue with you.

\

Sincerely,
Eugemmwig

Comptroller of the Currency



Darren L. Reagan concludes two-hour meeting with Eugene A. Ludwié,
Comptroller of the Currency and other Senior Officials regarding proposed
CRA regulation changes.
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Comptroller of the Currency
Administrator of National Banks

Washington, D.C. 20219

DECISION OF THE COMPTROLLER OF THE CURRENCY ON THE APPLICATION OF
TEXAS COMMERCE BANK - CORPUS CHRISTI, NATIONAL ASSOCIATION TO
MERGE WITH, INTO AND UNDER THE TITLE AND CHARTER OF THE FROST
NATIONAL BANK OF SAN ANTONIO, SAN ANTONIO, TEXAS.

Introduction

On September 15, 1993, application was made to the Office of the
Comptroller of the Currency for prior authorization for Texas
Commerce Bank - Corpus Christi, National Association (hereinafter
TCB-CC) to merge with, into, and under the title and charter of
The Frost National Bank of San Antonio, San Antonio, Texas
(hereinafter Frost-SA).

Participating Financial Institutions

As of June 30, 1993, TCB-CC had total deposits of $156 million
and operated four offices. On the same date, Frost-SA had total
deposits of $2,587 million and operated twenty two offices.
Competitive Analysis

The OCC has reviewed the competitive effects of this proposal by

using its standard procedures for determining whether a merger
clearly has minimal or no adverse effects. The Office finds that

' the proposal satisfies its criteria for a merger that clearly has

no or minimal competitive effects.

Banking Factors

The Bank Merger Act requires this Office to consider "...the
financial and managerial resources and future prospects of the
existing and proposed institutions, and the convenience and needs
of the community to be served". We find that the financial and
managerial resources of TCB-CC and Frost-SA do not raise concerns
that would cause the application to be disapproved. The future
prospects of the combined entity are considered favorable and the
resulting bank is expected to meet the convenience and needs of
the community to be served.



Decision
"Page 2

The convenience and needs of the community to be served should be
enhanced by this transaction. Other than to combine the two
institutions, no changes in community services are planned. No
offices will be closed. Overall, combining the resources of the
two banks will make the resultlng bank more effectlve and
efficient in the marketplace.

Communlty Reinvestment Act (CRA)

The Community Reinvestment Act requires OCC to consider the
applicants’ record of meeting the credit needs of their entire
community, including low- and moderate-income nelghborhoods

In considering the banks’ record of performance in meeting the
credit needs of their entire communities, OCC considered comments
received during the public comment period, CRA examinations of
the applicants, and the applicants’ responses to negative
comments.

Comments OCC received comments from the Black State Employees
Association of Texas, Inc. (BSEAT) protesting this merger and a
related merger of Cullen Frost Bank of Dallas, N.A. into Texas
Commerce Bank, N.A., Houston, Texas. The protestants criticized
the efforts of the related banks in meeting the credit needs of
blacks in Dallas and also criticized the efforts of the applicant
banks in meeting the credit needs of blacks in the state of
Texas. BSEAT submitted approximately 750 signed protests
objecting to the merger. BSEAT asked the OCC to extend the
public comment period for sixty days and requested a public
hearing. OCC denied the request for a public hearing but agreed
to extend the public comment period for an additional sixty days
until December 15, 1993. Protestants contend that data collected
under the Home Mortgage Disclosure Act (HMDA) for 1992 show the
applicant banks made few loans to blacks. R

CRA Evaluations The CRA examination of the acquiring bank, Frost
National Bank, San Antonio, Texas, resulted in a satisfactory
rating. The examination did not find any evidence of the bank
dlscrlmlnatory credit practices. The examination reported that
the bank had devoted significant effort to eliminating
disparities in the distribution of locan applications. The
examination also reported that the bank had been proactive in
identifying credit needs and in responding to those needs by
using flexible lending criteria and opening new offices.

The CRA examination of the target bank, Texas Commerce Bank,
N.A., Corpus Christi, Texas, also resulted in a satisfactory
rating. The examination did not find any evidence of
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discriminatory credit practices. The examination noted that the
bank had developed action plans to increase loan penetration in
low- and moderate-income census tracts.

In summary, the record of this application and other information
available to this Office as a result of its regulatory
responsibilities has revealed no evidence that the applicants’
record of helping to meet the credit needs of their communities,
including low- and moderate-income neighborhoods, is less than’
satisfactory.

Conclusion

We have analyzed this proposal pursuant to the Bank Merger Act 12
USC 1828(c) and find that it will not significantly lessen
competition in any relevant market. Other factors considered in
evaluating this proposal are satisfactory. Accordingly, the
application is approved. :

Senior Deputy Comptroller
Corporate Activities and Policy Analy51s

Date: Z/é'"// A




Comptroller of the Currehcy
Administrator of National Banks

Washington, D.C. 20219

DECISION OF THE COMPTROLLER OF THE CURRENCY ON THE APPLICATION OF
CULLEN/FROST BANK OF DALLAS, NATIONAL ASSOCIATION, DALLAS, TEXAS:
' TO MERGE WITH, INTO AND UNDER THE TITLE AND CHARTER OF TEXAS':'
COMMERCE BANK, NATIONAL ASSOCIATION, HOUSTON, - TEXAS.

Introduction

On September 20 1993, application was made to the Office of the
Comptroller of the Currency (occ) for prior authorization for
Cullen/Frost Bank of Dallas, National Association, Dallas, Texas
(hereinafter Frost-Dallas) to merge with, into, and under the
Title and Charter of Texas Commerce Bank, National Association,
Houston, Texas (hereinafter TCB-Houston). The application was
originally submitted as an application to merge Frost-Dallas into
Texas Commerce Bank, National Association, Dallas Texas
(herinafter TCB- Dallas) Following the filing of the
application, TCB-Dallas merged into TCB-Houston.

Participating Financial Institutions

As of June 30, 1993, Frost-Dallas had total deposits of $143
million and operated one office. On the same date, TCB-Houston
had total deposits of $16,927 million and operated 148 offices.

Competitive Analysis

The OCC has reviewed the competitive effects of this proposal by
using its standard procedures for determining whether a merger
clearly has minimal or no adverse effects. The Office finds that
the proposal satisfies its criteria for a merger that clearly has
no or minimal competitive effects.

Banking Factors

The Bank Merger Act requires this Office to consider "...the
financial and managerial resources and future prospects of the
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existing and proposed institutions, and the convenience and needs
of the community to be served". We find that the financial and
managerial resources of TCB-Houston and Frost-Dallas do not raise
concerns that would cause the application to be disapproved. The
future prospects of the combined entity are considered favorable
and the resulting bank is expected to meet the convenience and
needs of the community to be served.

The convenience and needs of the community to be served should be
enhanced by this transaction. Other than to combine the two
institutions, no changes in community services are planned. No
offices will be closed. Overall, combining the resources of the
two banks will make the resulting bank more effective and
efficient in the marketplace.

Community Reinvestment Act (CRA)

The Community Reinvestment Act requires OCC to consider the
applicants’ record of meeting the credit needs of their entire
community, including low- and moderate-income neighborhoods.

In considering the banks’ record of performance in meeting the
credit needs of their entire communities, OCC considered comments
received during the public comment period, CRA examinations of
the applicants, the applicants’ responses to negative comments,
and the acquiring bank’s commitments to increase the availability
of credit to minorities and small businesses in low- to moderate-
income communities.

Comments OCC received comments from the Black State Employees
Association of Texas, Inc. (BSEAT) criticizing the efforts of the
banks in meeting the credit needs of blacks in the Dallas/Fort
Worth metropolitan area. BSEAT submitted approximately 750
signed protests objecting to the merger. BSEAT asked the OCC to
extend the public comment period for sixty days and requested a
public hearing. OCC denied the request for a public hearing but
agreed to extend the public comment period for an additional
sixty days until December 15, 1993. OCC also received a letter
from Rainbow Bridge, criticizing the banks’ lending records. We
received other protest letters after the close of the extended
public comment period. They include letters from several elected
officials. Protestants contend that data collected under the
Home Mortgage Disclosure Act (HMDA) for 1992 show the banking
companies made few loans to blacks both in Dallas and statewide
in Texas. Protestants were particularly critical of the banks’
efforts to serve the credit needs of the Southeast Oak Cliff
Community.
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OCC also received several letters from community groups with 5
favorable comments about TCB’s support for' their credit, housing,
and other community programs. ' S ' - '

CRA Evaluations The CRA examination of the acquiring bank, TCB -
Dallas, reported that the bank actively solicited credit o
applications from all segments of its community. The examination
also reported that the bank analyzed loan penetration in low- and
moderate-income census tracts and devoted further attention to
areas where it noted unreasonable lending patterns. ' '

TCB reported numerous outreach efforts during 1992 and 1993 aimed
at increasing loans in low- and moderate-income and minority
communities and reported new product offerings aimed at low- and
moderate-income residents. TCB also reported the employment of
two "Opportunity Mortgage Specialists" to promote mortgages in
low- and moderate-income communities and the establishment of a
Community Development Officer Position to originate consumer
loans in low- and moderate-income and minority communities.

Regarding the protestants’ concerns about the Southeast Oak Cliff
community, TCB has taken action to make credit available in that
community. TCB reports that it opened its Wynnewood branch in
South Oak Cliff in 1991 in response to needs expressed by
minority leaders. It currently reports outstanding loans to
Southeast Oak Cliff residents of approximately $4 million. TCB
recently announced plans to open a new branch in Southeast Oak
Cliff and has announced a goal of extending $3 million in
residential loans and $5 million in business loans in South Oak
Cliff over the next three years.

The CRA examination of the target bank, Frost-Dallas, reported
satisfactory CRA performance although it made recommendations for
improvement. At the time of the examination, the bank was in .a
retrenching mode and its marketing efforts were limited. The
bank reported that, during 1993, it developed plans for marketing
products to low- and moderate-income neighborhoods and hired a
minority loan officer. ,

HMDA Data 1992 HMDA data for the applicant banks do indicate
disparities in loans to blacks. The population of the city of
Dallas is approximately 30% black. The banks made a
significantly lower percentage of their HMDA type loans to
blacks. Although OCC is concerned about the disparities
reflected in the 1992 HMDA data, 1992 CRA examinations did not

find evidence of discrimination in credit activities at either
bank.
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In summary, the record of this application and other information
available to this Office as a result of its regulatory
responsibilities has revealed no evidence that the applicants’
record of helping to meet the credit needs of their communities,
including low- and moderate-income neighborhoods, is less than
satisfactory.

Conclusion

We have analyzed this proposal pursuant to the Bank Merger Act 12
USC 1828(c) and find that it will not significantly lessen
competition in any relevant market. Other factors considered in
evaluating this proposal are satisfactory. Accordingly, the
application is approved.

2o

-

Frank Maguire
Senior Deputy Comptroller
Corporate Activities and Policy Analysis

Date: Z}Z”/7H




Comptroller of the Currency
Administrator _of National Banks

Washington, DC 20219

April 19, 1994

Dr. Darren Reagan

Chairman and CEO

Black State Employees Associate of
Texas, Inc.

P.O. Box 763773

Dallas, TX 75376

Dear Dr. Reagan:

1 enjoyed meeting you and Mr. McGill at the recent Comptroller’s Meeting with Bank
Customer Groups. I trust you found the discussion informative.

As you requested, I am forwarding information on the OCC’s Community Development
(CD) Division, including the Community Development Corporation (CDC) and Community
Development Project (CD-project) Investment Program. The CD Division of the OCC
provides assistance and guidance to national banks and bank customer groups in the areas
of bankable and nonbankable CD lending and investing. We also advise senior
management at the OCC on community development issues affecting the banking industry.

‘I am enclosing a list of the names, addresses and phone numbers for the groups that
attended the Comptroller’s April meeting. 1 am certain if you contact these organizations
they will provide you with information on community development networking.

I was pleased you were able to attend the Comptroller’s meeting and look forward to
working with you in the future. Should you have any questions, please contact me or
Maury Zeitler, Associate Director, on (202) 874-4940.

e

ice A. Booker
Director B
Community Development Division

Sincerely,

Enclosures

cc: MZeitler
Chron
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Office of Thrift Supervision
Department of the Treasury Midwest Region

122 West John Carpenter Freeway, Suite 600, leving, TX 75039 - (214) 281-2000
P.O. Box 619027, Dallas,/Fort Worth, TX 752619027 - FAX (214) 281-2001

June 30, 1994

0TS No. 8561

Dr. Darren L. Reagan, Chairman and CEO

Black State Employees Association of Texas, Inc.
Post Office Box 763773

Dallas, Texas 75376

RE: Application by First Madison Bank, FSB, Dalias, Texas, for Approval to
Purchase Substantially all of the Assets and Assume all of the Liabilities
of First Nationwide Bank, A Federal Savings Bank, San Francisco, California
[NATS No. R494-0395]

Dear Dr. Reagan:

Pursuant to my phone conversation with you on June 29, 1994, below is an
explanation of our office’s determination that your June 23, 1994 protest of
the above referenced application is not sufficient to be considered
substantial. The regulation pertaining to a protest is included in 12 C.F.R.
Section 543.2(e)(4), and stipulates that a protest shall be considered
substantial only if it is written, seasonably filed, and contains at least the
following:

1. A summary of the reasons for the protest;

2. The specific matters in the application to which the protestant
objects, and the reasons for each objection;

3. Facts supporting the protest, including relevant economic or financial
data; and

4. Any adverse effects on the protestant which may result from approval of
the application. -

Your protest did include the reasons for the protest and specific matters in
the application to which you object (items 1 and 2, above). However, your
protest failed to include relevant economic or financial data and any adverse
effects from approval of the application (items 3 and 4, above).

In paragraph two of your protest letter, it is stated ".... these institutions
maintain inadequate lending practices in meeting the credit needs of African
Americans and other ethnic minorities." The relevant facts, including actual
lending data, should have been included in your protest. Furthermore, in
paragraph three of your letter, it is stated that both banks have a "poor track
record" in meeting certain needs of the African American communities in major
Texas markets. The specifics of each need and the financial or economic impact

110
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Additionally, there is no mention in your protest of the adverse effects which
may occur to particular communities should the application be approved. The
inclusion of this information in protests is important to our Agency in order
that our Office may make an accurate and informed decision regarding the

relevance of each protest.

During our conversations yesterday, you stated that you believed the litigation
(Simms vs. First Gibraltar Bank) referenced in your June 23, 1994 letter
adequately supported your claims such that your. protest "should be. deemed
"substantial", as defined above. However, even if we determine that the lower
court decision addressed the same issues that were the subject of your protest,
your protest, dated June 23, 1994, does not satisfy the requirements of Items 3

and 4 previously mentioned.

If you have éhy questions regarding this matter, please contact Applications
Manager Jearlene Miller at (214) 281-2155 or me at (214) 281-2113.

Sincerely,
Bruce E. Benson

Regional Deputy Director

BB:EFD

S G B S




e R o

112

Office of Thrift Supervision

Department of the Treasury ‘ Midwest Region

122 West John Carpenter Freeway, Suite 600, Irving, TX 75039 - (214) 281-2000
P.O. Box 619027, Dallas/Fort Worth, TX 75261-9027 - FAX (214) 281-2001

July 1, 1994

0TS No. 8561

Dr. Darren L. Reagan, Chairman and CEO

Black State Employees Association of Texas, Inc.
Post Office Box 763773

Dallas, Texas 75376

RE: Application by First Madison Bank, FSB, Dallas, Texas for Approval to
Purchase Substantially all of the Assets and Assume all of the Liabilities
of First Nationwide Bank, A Federal Savings Bank, San Francisco, California
[NATS No. R494-0395}

Dear Dr. Reagan:

This is in regard to your request for an additional extension of time of the
comment period related to the above referenced application beyond the initially
extended comment period that expires July 4, 1994. It is our understanding
that your request is based on the fact that the Association did not receive the
HMDA data until June 30, 1994. Ve note, however, that your Association did not
request the HMDA information until June 22, 1994.

This office previously indicated to you that we would consider an additional
extension of the comment period. However, no provision has been made for
further extension to file public comments pursuant to 12 C.F.R. Sections
543.2(d), 563.22, and 574.6(d). As a result, your request for an additional
extension of the public comment period is hereby denied. Because July 4, 1994
is a national holiday, any additional information related to your June 23, 1994
protest will be accepted through the close of business July 5, 1994.

If you have any questions in this regard, please contact Applications Manager
Jearlene Miller at (214) 281-2155 or Applications Analyst Ed Dolan at (214)
281-2043.
Sincerely,

6M€6M~

Bruce E. Benson
Regional Deputy Director

BB:EFD

cc: Mr. Scott Gesell
First Madison Bank, FSB



The Black State Employees Association of Texas, Inc. E

You Are /nvited To Attend

DR. DARREN L. REACAN A Public Hear,'ng '
Chairman/CEO . . . . . ’
On The Proposed Community Reinvestment Act (CRA)
MARY CARTER '
Vice Chanr - . Regulations Reform
~ ALLEN McGILL
Secretary Generai .

. Execuuve Secretary

CAROLYN CAREY When: Saturday, February 1 2, 1994

N R wer  |Where:  Fellowship Hall of the East Gate Baptist Church
DY SLAUGHTER 6960 South Polk Street Dallas, Texas
Public Relations | (near the intersection of W. Camp Wisdom Road)

Time: 70:00am Promptly

Free And Open To The Public

Topics to include the impact of the new regulations on lending institutions in the
following areas:
Determining community credit needs
Marketing credit products & services to low income househoids
CRA regulations & HMDA requirements \’
Performance based CRA evaluation & enforcement system
Providing loans, investments, grants & services
" Publication of examination schedule
Public comment/protest period
Other

Invited Guest Includes: Elected Officials -
Community Leaders
Ministers & Church Officials
Community Based Organizations
- Home Owners Associations '
Business Owners
Residents & Others

For more information please call (214) 371-7710 ext. 1 and to RSVP you may call (214)
371-7770 ext. 4.

**pl EASE NOTE B.S.E.A.T. WILL BE OFFICIALLY SUBMITTING RECOMMENDATIONS
BASED ON INFORMATION/COMMENTS RECEIVED DURING THE PUBLIC HEARING TO
ALL BANKING REGULATORY AGENCIES FOR CONSIDERATION ON THE PROPOSED
CRA REGULATIONS REFORM**

~ u3
P.O. BOX 763773 ® DALLAS, TEXAS 75376 @ (214) 371-7710 @ FAX (214) 371-1113 %




Rt

R 7 g, e R e NS T R PR T

AR %0

SIBYIO ¥ SIUBPISEY ‘SUOIIEID0SSY SIBUMQ BWOH

suoneziuebiO paseq Aunwwo) ‘s1epesT Aunuwo)d

. ‘YN ‘sexal ‘euQ Jueg B UONBUIWLIIOSID
JuawAojdwa Buipiebel SUIdoUOD YHIM sjuedjoiped mairdluySSnI
-SIp 0} 8/qE|IBAE 8q [(iM SBX8L YUON JO S8DIA8S jeba7 yum shauiopy
_ sioygjnbay buiyueg

1da@ Juswdojaas@ 9iwou09g 8y} JO S|BIIHO Ao

SIBUMQ SSaulsng 'S[BIOIHO pejos|T

:sepnjaul jsanb payauy

"SUBOLIBWY UBOLYY O} JUBM ELL
Ajuo Aluno) sejjeq ui sueo7 abebuoyy 00SL 8peW auQ JuUBH £661 »

'S8l
-iunuoddo sssuisng pue 'siopuauawainooid ‘Buipusy syueg eyl .

: G2 ON B sviiva 3

ROy

1610-vLE (P12) XV « 0122-12€ (P1LZ) « 92£G4 SVX3AL ‘SY1IVA * €LLESL xog ‘0d’

am

‘sueoLewWy uBdLyY Aq jueg sy} jsurebe abieyn uoneUILLIOSI]
uonoy ssejn ayj jo buljy Jusdal pue s)s8lold 211gnd 8yl «

Wb JS U] SUBDLIWY UBILY ON (9UQ jJojueg e Ajjeas 3 sy,
‘ Svx31 ‘INO JINVE

£ asinBsip ul yueg Jayjoue jsnf i st 10 diysispes|

pue ‘yopasno pue bunayiew ‘Buipus; sy ybnouy} sejjeg uieyinos
Buinias Ajeal (0gas) uonesodio) juswdojeasg Ayunwwo), 8yl si ,
£SE|/BQg ulaynos Jo

Spasu ILIOU0D8 P SSBUISNG Y} 183 pUB dAISS O] —9]epuBW jeuibro
si yum Buifdwoo Aousbe papuny Ajolqnd JejioQ UolillN-TININ SIY1 S| »
(0aas) d409 INIWJOTIA3A SYTIVA NHIHLNOS FHL

:8pNjouI UOISSNOSIP 10§ $21d0]

\

o11gnd 3HL OL z,mmo any 334

uoou Zi - We 00:6 :BWiL

(peoy WopSIp dWBD "M JO UONI9SI8IUl B} Jesu)
sexa] ‘sejjeq 193iS Hod Yinos 0969
yoinyo isndeg ajen Iseg ay} jo jieH diysmojjad B1sum

661 ‘sz aunp ‘Aepinies UsYM

-ou) ‘SEXaL Jo UORe0sSY Seafojduig sielg oelg

WNY04 ALINNWINOD % DNIHYIH 0I18Nnd H3LEVND ANZ AN3LLY OL GILIANI 34V NOA

AA.EF uo/
2




180~1994 09:48

"mhc State of Texas

Hause of Representutives

Capital Oifice: Dzt Oifice
4 LR 1200 1 cdbetter, D
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Jesse W. Jones
District 110

Tanuary 7, 1994

Mr. Bdward Graves

Office of the Comptroller
of the Currency

500 North Akard

Dallaa, Texas 75201-3394

Dear Mr. Graves:

It has been brought to my attention  the proposed merger of Texas Commerce Bank and Cullen/Frost
Bank. As stawe represcotative of Disulet 110, the population of which comprise over 65% African
Americun, T um writlng to express my concems over this proposed merger. After a review of some vital
information provided o my officc by the Black State Employces Associatien of Texas, Inc., I urge your
office to give this application scrious coasideration before taken action.

As you are aware, Tcxas Commerce Bank and Cutlen/Frost Basnk, separately, control a large share of the
banking markets in the major mctropolitan arcas 12 Texas including Dallas. However, the lending history
of both financial institutions, cspecially for home morngages, in the Africen-American- commudity is
alarming. For cxauple, of the 3399 tetal home mortgage loans made by Texas Commerce Bunk in 1992,
less than 6.1 % were nade in the African-American community, Similarly, Cullen/Frost Bank made 1372
Home Mortgage loans statcwide in 1992, of which only 33 loans were approved ia the African-Anierican
community. This form of discriminatory practice should not be sanctioned within the banking industry.
1 cncourage th= Comptroller’s office to closely examine the leading practice of hoth banks.

Tt is oy firm conviction that the privilege of a financial institution to exist curry with it the obligation to
guarantec to all sectors of our communiry the right to fair lending opportunities. Qur citizeas should not
be forced to deal with “loan sharks” to meet their financial needa. Again, I encourage your office to give
this proposed merger your utmost considoration before rendering # judgement in thic matter, If you have
any questions, please do not hesitate to contact me.

mber

cc: Dr. Darren L. Reagan, BSEAT
Hon. Kenny Marchant, Chair :

House Commirttee ¢ islmz
use n lov omngitggsg l?:%gh‘j%ucauon s Flictions 5
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MEMORANDUM

To: BSEAT

From: Rodolfo Mares, Jr.
Date: March 3, 1994

Subj: Draft Press Release

BSEAT ANNOUNCES ANOTHER MAJOR VICTORY ON THE BANKING FRONT

Today, the Black State Employees Association of Texas, Inc.
announced that another tremendous step forward has been taken in
bringing economic development to the area of Southeast Oak Cliff.
The Office of the Comptroller of the Currency decided last week to
allow Texas Commerce Bank and Cullen/Frost to trade banks in Dallas
and Corpus Christi. But not before the BSEAT was successful in
ensuring that residents in Southeast Oak Cliff would benefit from
the swap. As a result of a proposal forwarded by BSEAT, Texas
Commerce Bank will, before the end of 1994, open its doors along
the Lancaster Corridor, across from the Veterans’ Hospital

" building. This will be the third bank which has committed to

building a branch in Southeast Oak Cliff by the time 1995 rolls
around. . .

"This latest commitment by Texas Commerce Bank is great,"
commented Darren Reagan, Chairman of the BSEAT. "In 1993, we did
not have a single bank operating in Southeast Oak Cliff. Now, by
the close of 1994, Southeast Oak Cliff will be home to three branch
banks, and possibly a fourth."

Along with opening a branch, Texas Commerce Bank announced
that it was committing an additional $8 million to the area of
Southeast Oak Cliff. This year the bank had made $4 million worth
in loans to the area. Of the $8 million, $5 million would go
towards home loans and $3 million towards business loans.

Southeast Oak Cliff has the greatest concentration of African
Americans in the Dallas area, with the 1990 census revealing that
more than 90% of its 100,000 residents are African American. But,
being bounded by the Trinity River to north, I-20 to the south, and
I-35 and Highway 175, west and east, respectively, the area has
lacked attention from the banking industry.

The process of getting a TCB bank in Southeast Oak Cliff was
a long one. In September, 1993, the BSEAT submitted a protest to
the Office of the Comptroller of the Currency after learning of the
proposed merger of Texas Commerce Bank with Cullen/Frost Bank. In
the trade, Texas Commerce Bank would give Cullen/Frost Bank its
bank in Corpus Christi, and Texas Commerce Bank would assume the
bank which Cullen/Frost had in downtown Dallas. The lending records
of both banks prompted BSEAT to object the merger.



nNeither bank has a record of loans made to African Americans
which it should be proud of," commented Allen McGill, President:of
BSEAT. "In Dallas, Texas Commerce Bank made six hundred sixty-six
reported home mortgage loans in 1992. Only 2% of those loans were
made to African Americans. African Americans comprise 29% of. the
Dallas population. Cullen/Frost, incredibly, made four loans to
African Americans in the Dallas area in 1992." '

The BSEAT protest resulted. in getting the public comment

period on the proposed merger delayed for an additional sixty days,
until December 15, 1993. During that time, the community response,
upon learning about the banks’ lending practices, was tremendous.
After the OCC refused to provide orie, the BSEAT sponsored a public
hearing where residents clearly and loudly voiced their objections
to the merger. The outcry from the community included elected
officials, ministers, neighborhood associations, business leaders,
and concerned citizens. On the last day of the merger, BSEAT
submitted to the federal regulator almost 1000 signatures in the
form of petitions and letters, all objecting to the merger.

"By no coincidence, on the last day of the comment period,
Texas Commerce Bank announced that it would open a branch in
Southeast Oak Cliff, "said Rodolfo Mares, Jr., an attorney with
Legal Services of North Texas which represented the BSEAT in its
protest. "Before BSEAT began educating both the banking community
and local residents about the Community Reinvestment Act, economic
development was being given very little attention in the area of
Southeast Oak Cliff. The entire Dallas area has benefitted from the
spillover effects of BSEAT raising the awareness level of minority
needs within the banking industry." ‘




DR. DARREN L. REAGAN
Chairman/CEO

ALLEN McGiLL
President
Vice Chairman

CAROLYN CAREY
Executive Secretary

BARBARA COLLIER
Executive Treasurer

Black State Employees Association of Texas, Inc.

March 25, 1994

Mr. William Wiles

Secretary. Board of Governors
Federal Reserve JSyvstem
Washington, D.C. 20551

Re: Application by Abrams Centre Bancshares, Inc.,
Dallas, Texas, to acqguire Abrams Centre National
Bank, Dallas, Texas

Dear Mr. Wiles:

This letter shall serve as a formal notice of comment
regarding the aforementioned application. The Black State
Emplovees Association of Texas, Inc. request that a formal
Public Hearing be held and that the comment period be .
extended for sixty (60) days to allow additional comments and
discussions among the various community groups, churches,
residents and others. Also, we request that the notice be
advertised in the local community minoritv news publications
that serve low-moderate income communities.

The B.S.E.A.T., Inc., position and igssues are as follows: 1)
the bank's poor lending record, particularly their most
current and publicly available Home Mortgage Report disclose
that the bank made no (0) mortgage loans to African Americans
regardless of the income level. 2) The bank has no history
of a "serious level" of involvement with the African American
community, community based organizations, homeowners
associations, local business people, residents etc. 3) The
bank has failed to adequately and accurately ascertain the
credit needs of the African American low-moderate income
residents they are to serve (Hamilton Park cvommunity). 4) The
bank has not engaged in a "serious level" of outreach and
poorly marketing their products and services to the African
American community via the use of an African American
marketing/advertisement consultant, African American media
and news publications etc.

The B.S.E.A.T., Inc., have extended various invitatiocns to
meet and develop a dialogue with officials of the bank over
the past two (2) vears. The bank usually will not respond or
will indefinitely put off a meeting. The most recent case
occurred over two (2) weeks ago, when Dr. Reagan placed a
telephone call to Mr. Ken Moore in an attempt to schedule a
meeting. Mr. Moore agreed to get back with Dr. Reagan 1in a
few days regarding scheduling a meeting and as of today we
have not heard back from Mr. Moore.

P.0O. BOX 763773 e DALLAS, TEXAS 75376 o (214)371-7710 o FAX (214) 374-0191
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March 25, 1994
Mr. William Wiles
Page 2 of 2

The B.S.E.A.T., Inc. allege that the bank has not complied .-
with the "spirit and intent" of the CRA. Further, we request”
that a Public Hearing be held. The aforementioned issues anc
the current comment/protest process relating to CRA is veryjhl
cumbersome, very technical and becomes increasingly difficult .
for the average low income resident(s) to absorb, internalize
and make some form of an educated decision on an dcceptable
resolution.

Also, attempting to resolve the issues through written
correspondences only will not adequately resolve the ;-
problems, particularly when the bank has not demonstrated a .-
willingness to sit down and hold a frank discussion with us
regarding these issues. Thank you for your prompt attention
and reply.

Sincerely,

Ce01l R. Yoéy,; Sr

Legal/Community Compliance Officer

cc: Gloria Vasquez Brown, Federal Reserve Bank of Dallas
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BOARD OF GOVERNORS

OF THE
FEDERAL RESERVE SYSTEM

WASHINGTON, D. C. 20551

ADDRESS OFFICIAL CORRESPONDENCE
TO THE BOARD

May 13, 1994

Mr. Cecil R. Young, Sr.

Legal/Community Compliance Officer

Black State Employees Association
of Texas, Inc.

P.O. Box 763773

Dallas, Texas 75376

Dear Mr. Young:

Under delegated authority, I have extended the deadline until May 20, 1994,
for the Federal Reserve Board’s receipt of your comments on an application by Abrams
Centre Bancshares, Inc., Dallas, Texas, to acquire Abrams Centre National Bank, Dallas,
Texas. The comment period expired on April 11, 1994, and you have made a timely
comment with your March 25, 1994, submission. We understand that you intend to
supplement your cornments.

A copy of any further submission that you file relating to this application
should be provided to Applicant; the Federal Reserve Bank of Dallas; the Office of the
Comptroller of the Currency; the Antitrust Division, Department of Justice; and the State of
Texas Banking Department at the same time that it is submitted to the Board. A copy of
your transmittal letter to each of the parties listed above should accompany your submission
to the Board.

Very truly yours,

William W. Wiles
Secretary of the Board

cc: Federal Reserve Bank of Dallas
Mr. Dean Pankonien, Assistant Vice President

Abrams Centre Bancshares, Inc.
Mr. A. Kenneth Moore, Chairman of the Board



FEDERAL RESERVE BANK
OF DALLAS

DEAN A. PANKONIEN . .
ASSISTANT VICE PRESIDENT i ) DALLAS. TEXAS 75265-5906

May 24, 1994

Mr. Ceci! R. Young Sr.

Legal/Community Compliance Officer

Black State Employees Association of Texas, Inc.
P. O. Box 763773

Dallas, Texas 75376

Dear Mr. Young:

This is to inform you that by letter dated May 23, 1994, the application of
Abrams Centre Bancshares, Inc., Dallas, Texas ("Applicant"), for approval to become a
bank holding company through the acquisition of 100 percent of the voting common stock of
Abrams Centre National Bank, Dallas, Texas, has been withdrawn.

Should the application be refiled at a later date, it will be necessary for the
Applicant to republish the local newspaper notices and for the Federal Reserve to republish
notice of the application in the Federal Register. Should this occur, you may wish to refile
your comment within the comment periods specified in the notices.

If you have any questions regarding this matter, feel free to call Mr. Michael
Johnson of this Reserve Bank at (214) 922-6081,

Very truly yours,

Dean A. Pankonien

cc:  Board of Governors
Mr. A. Kenneth Moore
" Mr. Mark Haynie
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\J#
BLUEB%)NNET

SAVINGS BANK FSB

June 09, 1984

Dr. Darren L. Reagan

Chairman/CEO

Black State Employees Association of Texas, Inc.
P.O. Box 763773

Dallas, TX 75376

RE: Bluebonnet Savings Bank FSB
Meeting of May 23, 1994

Dear Dr. Reagan:

We appreciate the time you spent with members of the Bluebonnet staff apprising us of
the activities of your organization. We would like to take just a moment to recap our
discussions and to provide a little more information about Bluebonnet. 1 have also
enclosed copies of our 1992 and 1993 annual reports for your perusal.

As you know, Bluebonnet operates 20 full-service branches, primarily located in west and
east Texas. Further, Bluebonnet has several mortgage agency offices scattered
throughout the state in an effort to provide further housing related loan products to its
communities and beyond. Bluebonnet offers FHA, VA, and Conventional mortgage loans
as well as FNMA Community Home Buyer loans and Texas Department of Housing and
Community Affairs First Time Home Buyers program assistance. Bluebonnet has, and
continues to be, one of the leading participants in the Federal Home Loan Bank
Affordable Housing Program in this district; currently, eight projects are underway.

It is our understanding from our meeting that your association is primarily focused in the

Dallas community. Bluebonnet does not operate a deposit gathering branch office in this
community, nor is it a delineated community; however it currently does have a mortgage
agency office located in Dallas which is available to serve housing needs in the metroplex.

During our meeting, you stated that your organization has chapters located in the major
markets in Texas. Should these groups be located in markets consistent with our branch
locations, we would appreciate a list of contact representatives that we may solicit to
assist us in identifying any credit needs within our communities together with any thoughts .
they may have on how these needs might be better served.

Corporate Offices: 3100 Monticello/P.Q. Box 8400/Dallas, Texas 75205-0400 (214)443-9000



- Dr. Darren L. Reagan
Chairman/CEO ' :
Black State Employees Association of Texas lnc
June 09, 1994
Page Two

Regarding the referral of potential employment candldates by ‘your organization,
Bluebonnet would be happy to provide you a list of its position openings as they are
issued. Please advise us of any fee schedule associated with such referrals by your
organization.

Additionally, you provided several names of potential service vendors. Bluebonnet‘
engages such services on a competitive bid basis, primarily using the services of those.
companies that geographically and logistically can best meet its needs. Professional
service providers may submit professional profiles and if approved, solicit such business.

We intend to contact your referrals and provide them with the necessary information for
any solicitation of services. Again, should any fees be associated with such referrals.
please provide a schedule. '

Once again, thank you for meeting with us. Bluebonnet continues to be commltted to
meeting the credit needs in its delineated communities.

Sincerely, |

C%wd L 7?/
oward R. Neff

Chief Executive Officer

cc:  Mr. Allen McGill, President, BSEAT
File
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AGENDA
Community Reinvestment Act (CRA) Task Force
Wednesday, July 20, 1994

City Hall, Room SES, 2:00 p.m.

Introduction of Consulting Team and CRA Task Force Members

Overview

Overview

of Task Force - Past, Present and Future

of Strategic Community Investment Action Plan Project

Task Force Input/Feedback Re: the Project

Task Force Identification of Key Contacts/Interviews

Task Force Identification of Existing Studies/Reports/Analyses on Community Credit

Needs

Adjourn



CITY/FINANCIAL INSTITUTIONS TASK FORCE MEMBERSHIP

REPRESENTATIVE

Linda Walker

Wendy Windhan

Gloria Marr

Leroy Abrahams
George M. Carter
Jerry Killingsworth
Chuck Clay

Pat Faubion

Julie Brown/Sue Craft
Terry Timm

Esau C. Liu

Jim Reid

Janes Gilleylen
Dennis Martinez
Winston Evans

Gloria Vasquez-Brown -
Eloy Villafranca
Emerson Bell

Martha Sanchez

Jud Simkins

Judy Dednon

c. Donald Babers

Liz Wolff

Lester Nevels

Rudy Guerra ,
Craig Vecchiola/Jan Tucker
Robert Hadley |
Art Weddington
Monique Allen-

John Fullenwider

Jim Richardson
Darrin Reagan/Allen McGill

-~ 0117k/5

October 29, 1992

NAME OF INSTITUTION

Guaranty Federal Savings Bank

" FirstCity, Texas

Bank One, Texas NA

Téam Bahk:'_

Nations Bank .

Bank Oné,’TX NA

First Texas Bank

Comerica Bank

Texas Commerce Bank

Hibernia National Bank

North Texas MESBIC, Inc.
Southern Dallas Development Corp.
Housing & Neighborhood Services
Economic Development

Revenue and Taxation

Federal Reserve Bank of Dallas
Federal Deposit Insurance Corp.
Office of Comptroller'of the Currency
Federal Home Loan Bank

Small Business Administration
FNMA

Dallas Area HUD Office

ACORN |

Oak Cliff Development Corp.
Maple Avenue Economic Development Corp.

~ ACCUBank Mortgage Co.

West Dallas Ministerial Association

InnerCity Development Corporation
CHAS ‘

- Common Cause

Bank of America
Black State Employees Association of Texas
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BANKEONE

Harvey R. Mitohet} BANK ONE, TEXAS, NA

(:hairman and 1717 Man Street

Chief Executive Officer Dallas, Texas 75201
(214) 290-5302

April 21, 1984

Mr. Lea Alcorn

Grand Prairie NAAGP
3402 Country Club Dr.
Grand Prairle, Texas 75051

Dear Mr, Alcorn:

You were copled on a letter Bank One recently received from the Black State Employees
Association of Texas questioning our ongolng commitment to serve the African-American

community in Dailas, particularly in Southeast Oak Cilff.

We taks the concerns expressed by B.S.E.A.T. serlously, just as we take any inquiry into
policies and practices that affect us as a responsible corporate citizen. We have had
ongolng discussions with B.S.E.A.T. centered around similar issues and are requesting
a meeting so that we may better understand their concerns and provide further

information that will be beneficlal.

Sincerely,

e, WA

Harvey/;. Mitchell
Chairman and Chief Executive Officer



Black State Employees Association of Texas, Inc.

| . PRESS RELEASE
Onaiman/GEG | FOR IMMEDIATE RELEASE

ALLEN McGILL
President

Vice Chairman Over 100 people turned out for the 2nd Quarter Public

, - Hearing/Community Forum held in the Fellowship Hall of the
CAROLYN CAREY East Gate Baptist Church Saturday, June'25, 1994. The Black
Executve Secretary  gtate Employees Association of Texas, Inc. announced plans for
future random picketing/protests beginning the week of June
27, 1994 for selected Bank One Branch locations in University
bPark, Highland Park, Collin County, and other North Dallas
locations. ‘

BARBARA COLLIER
Executive Treasurer

The B.S.E.A.T. also announced the implementation of Phase II
of the Demonstrative Action Campaign. "A major grass root
effort”" to collect over 3,000 signed letters and petitions
from African American residents, business people, elected
officials, community leaders, community based organizations,
homeowner associations, parishioners, and others within the
next 45-60 days to be filed with both the Comptroller of the
Currency and the Federal Reserve System against future Bank
One Corp. applications for acquisitions/mergers. The
B.S.E.A.T. collected over 1200 letters and petitions in less
than 3 weeks in a previous Bank protest tbat received natlonal
publicity.

The random picketing/protests will continue until Bank One
ceases from their discriminatory practices against African
Americans in the areas - of Employment, Procurement,
Professional Services, Lending, and other banking services.

For more information please contact the B.S.E.A.T. offices at
(214) 371-7710 ext. 10.

P.O. BOX 763773 e DALLAS, TEXAS 75376 e (214) 371-7710 e FAX (214) 374-0191
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by Allen R. Gray
Contributing Writer

With the African-American com-
munity crying for a change in the
economic climate of Dallas, the
predicament of Tammy Chess shows
that the more things change, the
more they stay the same.

Chess, 32, is a woman of mixed
emotions. On the one hand she is
happy about her new job as a loan
officer of a bank with ever-increas-
ing profits, and on the other hand
upset and angered that she was
denied even an interview for a lesser
position with Bank One, Texas, NA.

When Chess graduated Paul Quinn
College in December 1992, with a

-double major in accounting and

computer science and a cumulative
grade point average of 3.48, her
desire was to enter the wide world of
banking, having interned at First
Texas Bank with the current presi-
dent of accounting and finance.

With education and experience
included in her resume, Chess

embarked upon a serles of career
fairs, Wch ironically included Bank
One.

After all was said and done Chess
had applied for a total of twenty-
three Bank One positions, ranging
from teller to branch manager train-
er.

At the same time that Chess was
sending resumes to Bank One, the
Black State Employees Association of
Texas, Inc. (BSEAT) was looking
into Bank One on its own.

BSEAT had been alerted by sever-
al job candidates that during a train-
ing class prior to a January 1994
class for credit analyst, that not a
single African-American was includ-
ed.

BSEAT, an organization that has
led the fight to change Dallas’ bank-
ing climate through protests and
negotiations, had also began career
initiatives of its own to remove the
excuses corporations were giving for
.not being able to find qualified
applicants.

Darren Reagan, BSEAT
Chairman/CEO, said he contacted
Bank One officials and informed
them about the lack of African-

WEDNESDAY, JUNE 15 - 21, 1994 _THE DALLAS WEEKLY ETO
. VOL. 40 -NO. 24 : v

Dlscrlmlatm charges filed agamst Bank One

Americans in their program. Bank
officials agreed to Reagan’s requests
and in late October 1993 asked that
he send them a list of applicants for
the upcoming January 1994 training
class of 12.

Reagan says that even theugh they
were given only a short period of
time to do so (late October to
November 15, 1993), BSEAT put
together a list of 23 qualified —
some say over qualified — appli-
cants, including Chess.

With BESEAT behind her , Chess
finally heard from Bank One’s
Robert Flores who contacted her
over the phone for a preliminary
screening interview .

Chess said that during the inter-
view instead of asking about her
qualifications, Flores “asked me how
I felt about (BSEAT) and how I felt
about ... giving (Bank One) my ’
resume,” Chess said. “I told him I
didn’t have a problem with that,
because they were trying to assist me
in finding employment...(Flores)

(Continue on page 63)



BLACK STATE

- (continued from page 19) _
wanted to know my affiliation with
- (BSEAT) and how I had come in contact
. with them.” ‘ '
Chess says that for the next 20 minutes of
that November 17, 1993 interview, the
questions centered on the affairs of
BSEAT.
Not only was Chess never contacted

again, but Allen McGill, BSEAT

BLACK STATE

(continued from page 31)

Chess’s attorney, Rodolfo Mares, Jr..
with Legal Services of North Texas, says
what happened to Chess and the other 22
referrals was blatant discrimination.

“What has occurred is a charge — a
complaint filed with the Equal
Employment Opportunities Commission,”
.Mares explained. “It is for racial discrim-
ination and retaliation, that based on

BLACK STATE

(continued from page 33)

It is not unusual for BSEAT to make job
referrals. During our interview Reagan
held a package containing nearly 400 pro-
fessional position resumes to be sent to
over 200 companies. But filing a class
action suit is seldom necessary, Reagan
said.

‘“This is one of the_ more severe actions -

‘President and Vice Chairman, said it was

later discovered that Chess was the only

- one of the 23 BSEAT referrals who heard

from Bank One at all. :
Additionally, McGill said, that the

training class was cut from 12 to 13 stu-

dents to-only 6 ‘and that “all other class-"
es before that had been at least in the
double digits.”

“That’s why I contacted (BESEAT),”

- Chess said, “Why was this man so inter-

ested in them and me and the position I
had applied for?”

Tammy Chess’ race, and her association
with BSEAT, Bank One unlawfully dis-
criminated against her in her applica-
tion.”

“Employment discrimination is only a
branch of a series of larger problems that
all need to be addressed, said McGill.
BSEAT, who worked with Chess and
Mares in filing the complaint.

We’re not saying that Bank One is any
worse than the rest of them, but they had
the opportunity to correct it,” said.
Reagan,

(BSEAT) has taken,” Reagan said, but
adds, “We will continue our protests until
the community says it’s time to quit!”
Bank One officials said they could not
respond to specific personnel matters, but
Chris Spencer, assistant vice president of
external communications for Bank One,

. defended the bank.

“35 percent of new hires in 1993 were
minorities,” he said. “We’re proud of our
minority hiring rate; and plan on improv-
ing that rate.”
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* Bank One summons over 30 Police officers during a peaceful, legal
demonstration regarding the banks discriminatory practices in the areag of
employment and lending. | 5

Supporter Jooks on as Reagan is arrested by
Dallas Police during Bank One protest.

* Supporters express displeasure and disbelief
as Reagan is handcuffed during Bank One protest.
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Motorists honor plchet line.
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Reagan isjoined on the picket line by the families of seven

African American females fired while on authorized sick leave.

Reagan addresses motorists and others who pass by.



Above and Below:
Some of the more than sixty protesters that
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Black State Employees

preparing for months of

demonstrations

by Don D. Robinson

Black State
Employees picket
First Gibralter

by Niki Sanders

Protesters picket First Gibraltar;
bank has denied discrimination

Darren Reagan
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Protest at Red Bird Bank of Dallas.
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OR. DARREN L. REAGAN
Chairman/CEQ

MARY CARTER
Vice Chair

ALLEN McGILL

" Secretary General

CAROLYN CAREY
Executive Secretary

EVELYN FORTE
Executive Treasurer

JUDY SLAUGHTER
Public Relations

Black State Employees Association of Texas, - -,

September 11, 1993

Mr. Bernard Rapoport
Chairman

Board of Regents
U.T. Systenm

P.O. Box 2608

Waco, Texas 76797

Dear Bernard:

First, I would like to congratulate and commend you for your
selection as Chairman of the Board. Also, I would like to
commend and encourage you to continue with the level of
awareness and sensitivity you have already demonstrated 1in
providing progressive leadership conducive for inclusion of
all ethnic and gender groups-.

Pursuant to the numerous conversations you and I have had
over the past year regarding those items and outstanding
issues members of The Black State Employees Association of
Texas, Inc. (B.S.E.A.T.) and others within the African
American community would like to see addressed and resolved
amicably are as follows:

1) Dedicate a specific time for "Public Comments"™ on the
agenda during all Public Meetings of the U.T. Svstem Board of
Regents. This issue is currently outstanding (approx. 1
year) and is still awaiting action by the Regents. I'm sure
you and many others attend a large number of "Public
Meetings" School Board. City. County and Federal Government
Public Meetings and have on most if not all occasions been
extended the privilege and opportunity to speak on any matter
that comes before that body of public servants.

Recently, at the Regents meeting held in El Paso. Texas there
was a very interesting editorial that appeared in the local
newspaper that echoed the same sentiments regarding citizens
not given the opportunity te speak before the Regents.

Even more devastating, during the August 1993 Regents meeting
a debate or rather "discussion" occurred between a few
Regents and the President of U.T. Austin over a planned
construction project that would cause a considerable
reduction of parking spaces for students at U.T. Austin. The
President of U.T. Austin was given ample opportunity to
express his opinion and perception on the matter and assured
everyone present that the students had been given a fair
opportunity to be a part of the process and sufficient time
to adequately express their views.

P.O. BOX 763773 ® DALLAS, TEXAS 75376 @ (214) 371-7710 ® FAX (214) 371-1113
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However, if you recall., the president of the African American
Student Union was present and certainly did not concur or
agree with the version the president of U.T. Austin. As-a
matter of fact the Student Union president gave .a direct’
opposite version of the issue. Needless to say the youngman
came to the meeting hoping that he would be given an
opportunity to speak before the Regents or by some act of God
someone would happen to recognize him and call on him for his
comments. We all know what happened, the youngman left
frustrated, upset and feeling left ocut. I attempted to give
him my ear and a shoulder to cry on.

2) Currently in the year of 1993 U.T. System has three (3)
Hispanic presidents, one (1) Anglo female, the remainder are
all Anglo men. Not one African American president within the
- U.T. System. -What a sad commentary for a public institution.
- Bernard I know I don't have to belabor this issue with you
and. hopefully not with the majority of the Regents.

Recently, Dr. Rutford announced his intent to retire as
president at U.T. Dallas. African Americans all over the
Dallas/Ft. Worth Metropolitan area and throughout the state
of Texas are excited about this another "Golden Opportunity”
for the current and newly appointed Regents of the U.T.
System to demonstrate progressive and non-traditional
leadership. U.T. Dallas is a great location for all
practical purposes to select this Systems' very first African

American president, particularly with the ethnic demographics
of the D/FW area.

I encourage you to insure that the selection committee is
well diverse and that all aspects of the process allow for
open dialogue for African Americans (students. community
based organizations, community leaders, residents, etc.).
Also. that the System contract with a local (D/FW) executive

search firm as the prime contractor. I encourage you, Regent
Holmes and James Duncan to personally visit with J.D. and
Associates as a possible search firm. Certainly I feel that

they are very capable and qualified, as I have referred them
out. on a number of occasions.

3) Contracting opportunities has not improved at all. The
"Good Ole Boy" svstem continues to bhe the order of the day.
The process of implementing a structured and consistent
system-wide reporting procedure is still light years away in
a day and time where we have computers on every '
administrators' and secretaries' desk and laptop computers to
carry with them. There should be minority contracting
progress reports provided at all public meetings of the
Regents. The Regents should be briefed publicly on the "Goal
Line" minority contracting report and ‘the report should be
implemented immediately.




)

i

142

September 11. 1993
Mr. Bernard Rapoport
Page 3 of 3

4) On last week I called your office in an attempt to
schedule a meeting in Dallas with you. Regent Holmes. the
appropriate representative(s) of the U.T. Systems and local
African American business and community leaders in the D/FW
area, in an effort to discuss wavs and means by which we can
work cooperatively to accomplish common goals and objectives.
A meeting very similar to a meeting we had last year with
Louis Beecherl. Regent Holmes and others from U.T. System.

5) I have invited and encouraged many of the local African
American business and community leaders to attend the October

8. 1993 Regents meeting. Myself and others would like to
have an opportunity to speak before the full board on issues
as outlined in my letter. The discussion will center on the

general topic of inclusion and usually as you well know there
will be an issue on the agenda that warrants encouragement.

6) I feel that it would be very appropriate to provide (in
advance) those of us who regularly attend the Regents meeting
a copy of the complete detailed agenda booklet that all
Regents, presidents. administrators and U.T. staff personanel
are provided. It is rather ridiculous to travel across this
state to attend these meetings and not have proper or
sufficient details or information prior to the meetings.
After the meetings the booklets are left all over.

Again, this is another practical reason for allowing public
comments. The average citizen/taxpaver never knows prior to
the meeting what is on the agenda for discussion.

Finally. as we approach the 21lst Century (only 7 years out) .
over 25 years ago Dr. Martin Luther King Jr.. Malcolm X.
President John F. Kennedy and others like yourself sought to
make gains of inclusion for those who were excluded. poor

" people. people of color. and African Americams in particular.

Seven (7) years out from the 2lst Century and we are still
struggling with many of the very same issues that were dealt
with over 25 years ago. Even as I'm typing this letter.
Israel and the P.L.0O. are about to sign a "Peace Agreement."
In racist South Africa “"Apartheid"” is being dismantled.
Bernard as the "Evening Sun” begins to set in our lives we
pmust decide how do we want to be remembered bv all of the
thousands of people across ethnic lines we've come in contact
with and more importantly how have we helped to make their
lives better as a servant of "all” mankind.

rely,
r. Darren L. eagan
Chairman/CEQ

DLR/csc

cc: Regent Holmes



DR. DARREN L. REACAN
Chairman/CEO

MARY CARTER
Vice Chair

ALLEN McGiLL
Secretary General

CAROLYN CAREY
Executive Secretary

EVELYN FORTE
Executive Treasurer

JUDY SLAUGHTER
Public Relations

Black State Employees Association of Texas, Inc.

OCTOBER 8. 1993
MEETING AGENDA
TOPICS FOR DISCUSSION

I. WELCOME/INTRODUCTION OF GUESTS:

II. THE AGGRESSIVE "TARGETED" RECRUITMENT AND SELECTION OF AN
AFRICAN AMERICAN PRESIDENT FOR THE UNIVERSITY OF TEXAS AT
DALLAS CAMPUS. THE MAKE UP OF THE SEARCH COMMITTEE; U.T.
SYSTEM HIRING OF AN AFRICAN AMERICAN EXECUTIVE SEARCH
FIRM AS THE PRIME CONTRACTOR; INVOLVING THE AFRICAN
AMERICAN COMMUNITY (CBO'S, ELECTED OFFICIALS
REPRESENTING AFRICAN AMERICANS ETC.) IN THE SELECTION
PROCESS.

ITII. DEDICATING A SPECIFIC TIME PERIOD FOR PUBLIC COMMENTS AT
ALL PUBLIC MEETINGS OF THE U.T. SYSTEM BOARD OF REGENTS.

A) FORMAL REQUEST TO ALLOW SPEAKERS TO APPEAR BEFORE THE
OCTOBER 8., 1993 REGENTS MEETING.

1V. IMPROVING CONTRACTING OPPORTUNITIES FOR AFRICAN AMERICANS
AT THE U.T. SYSTEM LEVEL AS WELL AS EACH U.T. COMPONENT
LEVEL. SPECIFICALLY, PROFESSIONAL SERVICES, PRIME AND
SUB-CONTRACTORS, ADVERTISING CONTRACTING AND EMPLOYMENT
OPPORTUNITIES/NOTICES IN LOCAL AFRICAN AMERICAN MEDIA
PUBLICATIONS/OUTLETS.

V. U.T. SYSTEM EMPLOYMENT OPPORTUNITIES/CAREER DEVELOPMENT.
RECRUITMENT/RETENTION OF AFRICAN AMERICAN FACULTY,
STUDENTS, AND STAFF. SPECIFICALLY, SENIOR MANAGEMENT,
DEPT. HEADS. VICE PRESIDENTS ETC. :

VI. OTHER

VII. CHAIRMAN BERNARD RAPOPORT, REGENT ZAN HOLMES COMMITMENT
TO A FOLLOW UP MEETING PROVIDING WRITTEN REPORTS, POLICY
DIRECTIVES, INITIATIVES AND IMPLEMENTATION.

VIII. MEETING ADJOURNED.

P.O. BOX 763773 @ DALLAS, TEXAS 75376 @ (214) 371-7710 @ FAX (214) 371-1113

143



144

Acsdemic Compoaent institutions: Health Component tnctitutions:

The Untvarsity of Texas at Arington The Unaverssty of Texas Southwescermn Medical Center ot Dallas
The Untvarsicy of Texas at Ausun The Untvaruty of Texas Medical Branch at Gaivesion

The Unsversity of Taxas ot Srowasville The Unsverniey of Texas Heaith Science Centes at Houseon

The Univeruty of Texas at Dallas The Unuveraity of Texas Heaith Science Cencer at San Antonio
The Unutvarsity of Texas M.D. Anderson Cancer Center

The Umiversiry of Texas Health Centes at Tvier

The Unavarsiey of Texas at El Paso
The Unsverstey of Texas-Pan Amencan
The Univarsity of Texas of the Permucn Bazn
The Unsvarsity of Texes at San Antonro
The Umiversity of Texas lnsutute of Texaa Cultures et San Antaruo
The Univerury of Taxas at Tyler

THE UNIVERSITY OF TEXAS SYSTEM

601 COLORADO STREET AUSTIN. TEXAS 78701-2982

October 19, 1993

Office of the Chancellor
(512)499-4200

Regent Zan W. Holmes, Jr.
P. 0. Box 150425
Dallas, Texas 75315-0425

Dear Regent Holmes:

This is in response to your request at the October Board of
Regents meeting for a review of Regents' Rules related to presidential
searches to ensure that the spirit and letter of these rules,
particularly as they relate to diversity in naming advisory committee
members, are being followed.

Attached is a copy of the current rules as contained in Regents'
Rules and Requlations, Part One, Chapter II, Section 13. [ am also
including a copy of the agenda material reflecting the April 1992
changes to the Rules which addressed committee diversity and added two
staff representatives. The agenda material is in congressional style
with the changes (additions) underlined. Note that "campus constituent
groups with responsibility for selection of Advisory Committee
representatives are expected to consider diversity, particularly as it
relates to minority and female representation." In addition, the
Chairman of the Board is directed to make his or her appointments to the
Advisory Committee after other selections are made so as to "maximize
the prospect that the total committee composition reflects diversity."

The process in use for selection of the U. T. Dallas Advisory
Committee has been meticulously consistent with the letter and intent of
these rules. In addition to the Chairman's addressing of the issue of
diversity in the appointment of presidential and community
representatives, President Rutford also held the staff appointments and
is recommending minorities to both staff positions on the advisory
committee. The selection process is nearing completion and Chairman
Rapoport should be in a position to announce the committee membership in
the next few days. The results will reflect the spirit and intent of
the Board in revising its rules in 1992 to ensure diversity on the
committee. The U. T. Austin and U. T. Permian Basin searches conducted
after the 1992 rule changes also were consistent with those changes.

As you know, the advisory committee, although a large working
committee, is limited to eighteen (18) individuals. However, we do go
beyond the committee and expose the slate of candidates forwarded to the
Board of Regents to a broad array of campus and community
representatives through a series of group interviews prior to candidate
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interviews with the Board of Regents. These interaction sessions, in
which participants are asked to see all candidates, provide the
opportunity to expand the candidate's information base about the
university and the community and an opportunity for individuals beyond
the advisory committee to share with Board members their assessment of
the candidates based on the interaction sessions. I will, as in past
sessions, ensure that minority community, business, and political
leaders are represented in the U. T. Dallas process when we reach that
stage. I will solicit your assistance to ensure that some individuals
from the recent Dallas session with you and Chairman Rapoport are
included.

The concern about. d1vers1ty on the advisory committee is also
obviously focused on the concern about diversity of the
applicant/nominee pool and the slate of candidates forwarded by the
advisory committee for Board of Regents' consideration. The. staff and.
committee members work diligently on this issue in our searches. In the
-Tast three searches you have had the benefit of my review with the Board
of these efforts and the 1ncreas1ngly positive results in each
successive search.

Following is a 1list of efforts already completed at the staff
level to address the development of a diverse pool from which the
committee can select a slate for the Board's consideration:

Summary of Candidate Solication Efforts

Advertised in:

| Issue Dates
The Chronicle of Higher Education  9/15/93
' | 9/22/93
ck Issues in Higher ati 9/23/93
The Hispani in Higher 10/1/93
Fort Worth Star Telegram | 10/10/93
mu_qs_ﬁmmg_um | 10/10/93
. 10/17/93

The Mercury (U. T. Dallas student newspaper) 10/14/93
Notices distributed by System Personnel

U. T. System - UTJOBNET

Texas Higher Education Coordinating Board

Governor's Office of Equal Opportunity

Others, on attached - U.T. System Personnel Off1ce Job Vacancy
Maz]ing List
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312 letters mailed to individuals compiled from:

National Association of State University and Land-Grant
Colleges - membership list of presidents

Association of American Universities - presidents

Texas Public University Presidents

American Council on Education - minority presidents and
chancellors of four-year institutions

American Association for Higher Education - chief executive
officers who are members of Black Caucus; Asian
Caucus; Hispanic Caucus; Women's Caucus

Hispanic Association of Colleges and Universities -
presidents of four-year public universities

United Negro College Fund - presidents of private research
universities (e.g., Clark Atlanta, Fisk, Morehouse,
Spelman, Tuskegee, Wilberforce, Xavier)

List of Ethnic Minority Chancellors/Presidents, 1991-92, in
Black Issues in Higher Education (cross-referenced
with other lists for public and private universities -
includes minority chief executives at non-minority
institutions)

The advisory committee will have the opportunity to expand upon
these efforts including the employment of a search firm(s) to assist
with applicant pool enhancement if that is needed. As you know, some of
the best results often come from nominations from individuals
knowledgeable of the vacancy and of potential candidates that the
committee can then interest in considering the position. As a member of
the committee and member of the Board of Regents, you know that this
opportunity exists. However, you and other Board members and advisory
committee members can extend the network by sharing copies of the
position announcement and position description and related materials
with both potential candidates or nominators of potential candidates. A
sampling of those materials as used for other audiences is included for
your information and copying for broader distribution.

I am well aware of your sensitivity to the expressed concerns and
your commitment to the results and invite additional suggestions any
time you have them. You will have the added vantage point this time as
a member of the U. T. Dallas Advisory Committee. I look forward to your
active participation in the process and your assistance.

As you requested, I am providing the results of this review to
Darren Reagan via copy of this letter. I am with this letter extending
again to him and through him individuals who interacted with you and
Chairman Rapoport recently the same encouragement to nominate potential
candidates and to share the position announcement with individuals who
might be interested in applying. I am also asking Mr. Reagan via this
correspondence for a list of the names and addresses of individuals
involved in the recent Dallas meetings so that some of them can be
included in the interaction sessions with position finalists. I will
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forward him a copy of the committee membership when that selection is
compieted and announced by the Chairman.

I trust that this is responsive to your request. Please let me
know if you need additional information prior to the first meeting of
the advisory committee.

Sincerely,

mes P. Duncan

xecutive Vice Chancellor for
Academic Affairs

JPD: jt

Attachments

xc: Chairman Bernard Rapoport
Regent Robert J. Cruikshank
Regent Lowell Lebermann, Jr.
Regent Tom Loeffler
Regent Mario E. Ramirez, M.D.
Regent Martha E. Smiley
Regent Ellen Temple
Chancellor William Cunningham
Mr. Arthur H. Diliy
Mr. Darren Reagan
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Academic Componcat lastirations: Health Compeacas insutvtsons:
€« Unaversity of Texas st Arlngtun The University of Texas Svutwestern Medicud Center an (dailus
NIVE
of Te 4

. S,
M S,
of Texas ot Brownnitie RO 2

The Unuversiy of Tezas Pom Amesicsn
The Unsversity of Texas ot the Permian Busin
The Univesssty of Texas o San Antonio
The Univeruty of Tesas lasuute of Texun Cultures at Sda Antoaw
The tinversuy of Texas ux Fvles

THE UNIVERSITY OF TEXAS SYSTEM

601 COLORADO STREET AUSTIN, TEXAS 78701-2982

December 14, 1993

Office of the Chancellor
. . (512)499-4200
Ms. Terri Smith-Croxton
President/CEO Sent via fax - original

JD & Associates mailed
700 Highlander Blvd., Suite 110
Arlington, Texas 76015

Dear Ms. Smith-Croxton:

As a follow up to our November 23 phone conversation about the JD
& Associates proposal to assist the U. T. System Office of Academic
Affairs with augmentation of the applicant pool for the U. T. Dallas
presidential search, particularly with respect to minority and women
candidates, I am still expecting the additional information requested in
that conversation as follows:

1. Information identifying specific clients and placements at
the top management level (e.g. President, Vice President).
As indicated, that information cannot be discerned from the
informatien you.provided on November 10, 1993.

2. Reconsideration of the price quoted for the two specific
tasks, since the $8500 figure is comparable to the contract
price we normally pay for much more comprehensive search
assistance. ' :

This additional information can be faxed to 512-499-4371.

It is essential that I have thic information by December 20 so we
can proceed with an employment decision and contract before the next
committee meeting. As you know, our search is well underway with a
nominee/applicant pool already in excess of 160 individuals. Thus, the .
assistance we are seeking will obviously focus on a relatively small
potential pool of individuals to augment these successful efforts.

If, based on your comments during our last conversation, you have
now decided that your current workload is such that you do not wish to
or cannot engage in this assignment on our timetable, please let me know
immediately so that I can proceed with other options. I can be reached
at 512-499-4233 for additional clarification.

Sincerely,

X0

James P. Duncan ,
xecutive Vice Chancellor for
Academic Affairs
JPD:hw
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* Friday, October 8, 1993

UT officials to reconsider
search panel’s racial mix

Black group wants say in picking new president

By John Yearwood
Staff Writer of The Dallas Morning News

University of Texas system offi-
cials said Thursday that they plan
to review the makeup of a commit-
tee to select the next UT-Dallas pres-
ident after African-American lead-
ers objected to the current process.

At a stormy two-hour meeting,
the leaders blasted UT officials for
not including a representative of
the Black State Employees Associa-
tion of Texas on the committee.

The 18-member committee of
university and outside representa-
tives will help choose applicants to
replace longtime UT-Dallas presi-
dent Robert Rutford, who an-
nounced his resignation effective
next August.

Several black leaders at the
meeting said they were surprised
that no member of the black state
employees’ group was selected for
the search committee. The group
led opposition to the search process
for the UT-Arlington president last
year because it lacked minority
members.

“This is very deplorable,” said
Darren Reagan, the group's presi-
dent. “You all have put together
another search committee and have
excluded the very people who
raised the issue in the first place
and caused those changes that were
talked about in terms of consider-
ation for diversity.” s

The Rev. Zan Holmes, one of two

regents who attended the session,
said he will ask fellow regents to
address the group’s concerns at a
meeting Friday.

“I'm going to request a review of
our policy regarding the search
committee,” Mr. Holmes told the
group.

Bernard Rapoport, chairman of
the Board of Regents, also attended
the meeting, along with about a
half-dozen staff members.

Among those at the/ meeting
were Victor Smith, president of the
Dallas branch of the NAACP; Dallas
school ‘trustee Yvonne Ewell and
state Rep. Yvonne Davis, D-Dallas.

The black state employees’ group
arranged the meeting to discuss re-
quests, including hiring an African-
American university president and
increasing the number of UT's mi-
nority contractors.

Ms. Davis said after the meeting

that she was pleased that their con-
cerns were aired. But she said she’

was disappointed that it did not end
with more concrete results.

“Idon’t think they (UT officials)-
_quite understand the issues,” Ms.

Davis said. “Hopefully, we have
identified enough problems that we
caused them to revisit how they
approach these issues.”

UT system Chancellor William
Cunningham said he was pleased
with the results.

“I think it was a very construc-
tive meeting,” he said.
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Ghe?Ballas Forning Kelvg
Regents
hear black

concerns

African‘American

UTD head urged

By John Yearwood
Staff Writer of The Dallas Morning News

An African-American group-

pushing to increase diversity in the
University of Texas system won a
small victory Friday when a repre-
sentative was allowed to address
the system’s regents.
In a two-minute speech to the
board, Grand Prairie NAACP presi-
dent Lee Alcorn asked the regents
to name an African-American to
succeed outgoing University of Tex-
as at Dallas pre51dent Robert Rut-
ford.
Mr. Alcorn also asked board
members to open their meetings to

“We want to be sure
that we have a fair
opportunity for an
African-American to be -
- considered for this
position.”
— Lee Alcorn,
NAACP official

Saturday, October 9, 1993

[y

allow the public a reg\ﬂar opportu-
nity to address the board. -
.“As a public body, I think it’s a

- shame that we have no way to ad-
. dress the body,” Mr. Alcorn said.

“We want the opportunity to be able
to speak to you without writing to
you a month in advance.”

Board members said they would
reconsider. the public input policy,
which allows the public to address
the board only if invited by a re-
gent.

The Black State Employees Asso-

ciation of Texas has been pushing

for more blacks to be included in
the University of Texas system for
months. .

“Last year, members of the group
were angered because no blacks
served on the search committee to
choose a president of the University
of Texas at Arlington.

UT officials have included at

least three African-Americans on
the committee to select candidates
to succeed Mr. Rutford. Abont 40
black leaders said at a meeting with
UT officials Thursday that they
were surprised that no member of
the black state .employees group
was selected to be on the comxmt-
tee.

’i‘h"é group took those concerns
to Friday’s regents meeting at the

‘UT-Southwestern Medical Center at
Dallas.

.Mr. Alcorn, the only representa-
tive allowed to speak to the regents,
said-it was ecrucial that blacks be
included in the selection process
from the beginning. )

~“We want to be sure that we have.
a fair opportunity for an African-
American to be considered for this
position,” he said. “You have 15
presidents in the system — two His-

. panic presidents and no African-

American. I think that’s a shame
without excuse.”

UT-Arlington has the only Afri-
can-American provost in the sys-
tem. UT campuses have one assis-
tant vice president and two

‘associate vice presidents who are

black. .
. Bernard Rapoport, chairman of
the board of regents, said the black

_state employees group can suggest

applicants to the search committee.
" But he said it is doubtful that a
member of the group will be includ-
ed on the committee, which will be
named within the next two weeks.
- “It’s too late,” he said. “No one

,’i»".il_l be prevented from making a

recommendation to the commit-

- tee.)”
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Luce among 4 finalists
for UT-Dallas presidency

Howard University leader also a candidate

By Linda Stewart

Staff Writer of The Dallas Morning News

The nationwide search for the
next president of the University of
Texas at Dallas has netted Howard
University’s top administrator, a
former Texas gubernatorial candi-
date and the No. 2 academic officer
at the Richardson campus.

Dr. Franklyn Jenifer, Tom Luce
IIl and Bryan Hobson Wildenthal
are among the four finalists under
consideration, University of Texas
System officials said Friday.

Dr. Luis Proenza, acting vice
president for academic affairs and
research in the University of Alas-
ka’s systemwide administration, is
the fourth.

UT System officials said Friday
that each candidate has expressed
interest in the $140,000-a-year post
being vacated by Robert Rutford.

Dr. Rutford, who has led UT-Dal-
las since 1982, announced in August
that he plans to return to teaching
and research.

An 18-member advisory commit-
tee appointed by the UT System
Board of Regents selected the final-
ists from 184 nominees and appli-
cants, said Dr. James Duncan, exec-
utive vice chancellor for academic
affairs of the UT System and chair-
man of the advisory committee.

“Dallas is an institution with re-
ally a very bright future,” Dr. Dun-
can said. “That’s the one thing all
these people have in common —
they have a feel for that future.”

Dr. Jenifer — the only candidate
who is currently a university presi-
dent and the sole African-American
— has led Howard, a private, histor-
ically black campus in Washington,
D.C,, since 1990.

He received his doctorate in
plant virology from the University
of Maryland in 1970. He has served
as a chief administrative officer of
state higher education agencies and
rose from professor to chancellor at

various institutions.

Mr. Luce, an unsuccessful 1990
GOP gubernatorial candidate, is a
name partner in a Dallas law firm
and was an adviser to Dallas busi-
nessman Ross Perot. Mr. Luce was
involved in Texas education reform
and has been a guest lecturer and
adjunct professor on college cam-
puses. He received his law degree
from Southern Methodist Universi-
ty in 1966.

Dr. Proenza, who is Hispanic, re-
ceived his doctorate in neurobiolo-
gy from the University of Minneso-
ta in 1971. He has served in key
academic administrative positions
since 1984. .

Dr. Wildenthal, who received his
doctorate in physics from.the Uni-
versity of Kansas in 1964, arrived at
UT-Dallas in 1992 as vice president
for academic affairs. He rose from
professor to dean at various univer-
sities before that.

Each finalist will visit the 8,640
student campus and interview with
the regents in April before the
board make its selection.

The UT System and its 15 schools
have come under attack by some
minority leaders and students in
recent years for a lack of diversity
in its top administrative ranks.

“We're, cautiously optimistic
about the outcome of this process,”
said Darren Reagan, chairman of
the Black State Employees Associa-
tion of Texas, which has lobbied the
regents to aggressively recruit
black candidates.

Minorities make up more than 39
percent of the total student enroll-
ment at the 15 UT schools. The sys-
tem has two Hispanic presidents
but has not had a black president.

“Now the challenge before this
board is to demonstrate some lead-
ership, select an African-American
candidate and celebrate the victo-
ry,” Mr. Reagan said. “The eyes of;
Texas are upon this selection pro-
cess in particular.”
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Choice of lawyeras UTD

president finalist crltlclzed

By L1SABLACK
Fort Worth Star-Telegram

Dallas lawyer Thomas Luce 111,

unsuccessful in a 1990 bid for the

Republican gubernatorial nomina-

tion, is one of four finalists named /|

for the president’s jobat the Univer-
sity of Texas at Dallas,
L ce, 53, a formeradviser to Ross
.Perol’s presidential campaign, is
the only candidate without experi-
ence as an administrator within an
academic arena, drawing criticism
from minority group leaders who
are pushing for the hiring of a black
finalist.

. The other finalists are Frankiyn
G. Jenifer, 55, president of Howard
University in - Washington, D.C,;
Luis M. Proenza, 49, acting vice
president for academic affairs and
research at the University of Alaska
System administration in Fair-

plained about what they call a lack
of diversity among UT System pres-
idents, praised the selection of two
minority candidates. No African-
American has cver led any of the 15
UT schools, although two of the cur-
rent UT presidents are Hispanic.

Jenifer is African-American;
Proenzais Hispanic.

“We see this as a great op-
portunity for the UT Board of Re-
gents ... to clearly accept a chal-
lenge and demonstrate their com-
mitment to diversity in appointing
an African-American as president
of an urban university,” said Dar-

ren Reagan, chairman of the Black

State Employees Association.
Victore Smith, president of the
Dallas chapter of the National As-
sociation for the Advancement of
Colored People, said he, 100, is
watching the president’s selection

Thomas Luce: Only finalist
without academic experience
banks; and Bryan Hobson Wil-
denthal, vice president for aca-

demic affairsat UT-Dallas.

The finalists were chosen by an
18-member advisory committee
that included representatives from

closely.

“I’s now about time that the
Board of Regentsand the chancellor
come to grips with the real world,”
Smith said. “The real world is,
many of my black brothers and sis-
ters have gone beyond the duty 1o
meet challenges and we are still
overlooked.”

Reagan also criticized the naming
of Luce as a finalist, saying he be-
lieves that academic experience was
cited as a requirement for the job.
Luce was a key player in pushing the
1984 Education Reform Act for
public schools, called House Bill 72,
but has not worked in higher educa-
tion.

President Ryan Amacher of the

“University of Texas at Arlington,

who served on the UT-Dallas presi-
dential search committee, said each

the faculty, students, staff, UT Sys-

* temschools and administration and

comimunity members.
“We've got four talented indi-
viduals, any one of whom, in the

committee’s judgment, can do the’

job,” said James P. Duncan, execu-
tive vice chancellor for academic af-
fairs of the UT System and commit-
tee chairman. *“Now it’s a matter of
the Board of Regents making a deci-
sion.” v

The new president in the
$140,000-a-year 4job will replace
Robert H. Rutford, who announced
in August that he plans to return full

time to teaching and research. The

regents will name the new president
after. April 15, when campus inter-
views with each finalist are com-
pleted, Duncan said.

Leaders of the Black State Em-
ployees Association, who have com-

finalist was chosen by a vote with
secret ballots. The job description
includes fund-raising, community
outreach and legislative savvy, an
area Luce hasexperience in, he said.

“His external strengths are the
strengths that carried him,” Ama-
cher said. “In any search, you're

. looking for internal skills and exter-

nal skills. There was basically a se-
cret ballot where everyone on the
committee got to vote.”

At UT-Dallas, 75.5 percent per-
cent of its 8,640 students are white;
5.1 percent are African-American;
4.5 are Hispanic; 8.5 percent are
Asian; and the rest are Amencan
Indian.

The college, originally a graduate
engineering and science program,
expanded three years ago to include
freshman and sophomore students.
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‘African-American wins post
as president of UT-Dallas

by Calvin Verrett Carter

Mctro Editor

F ranklvn G. Jenifer, the current
head of Howard University in
Washington, D.C.. has been named
as the third president of The
University of Texas at Dallas.

Jenifer's appointment marks the
first time an African-American has
been chosen to lead a college in the
Universily of Texas system. said
Allen McGill, president of the Black
State Fmplovees Association of
Texas.

“We were very pleased to learn of
the Board of Regents® decision,” said
McGill, who was one of several lcad-
ers who participated in the commu-
nity interview process. “We see this
as extremely important and the first
step toward diversifying the
University of Teaas system.”

‘The University of Texas System
includes about 15-schools that are
affiliated throughout the state of
Texas. Jenifer was chosen over an
estimated 184 original candidates.

“Dr. Jenifer has the right combina-
tion of cxperience and skills to pro-
vide outstanding leadership for The
University of Texas at Dallas,” said
Bernard Rapoport, chairman of the
Board of Regents.

“Fhe board was privileged to select
Dr. Jenifer from an exceptional field
of candidates,” he said. *We are con-
fident that under his guidance the
University will continue to gain in
prominence, and solidify its contribu-
tion to higher education in the state
and the nation.”

Local community activists who par-
ticipated in the interview and selec:
tion process. said they were pleased
with Jenifer's grasp of the challenges
hie will face as head of UT-Dallas.

I was immediately impressed with

his grasp of issues that we are facing
in this state.” said McGill. “*He came
with a very good idcas for bicnding
scientific rescarch with business and
technology that will help produce
jobs for people in this arca.™

Dallas School Board Trustee Hollis
Brashear, who sat on the 18-member
selection advisory commiltfce, praised
Dr. Jenifer’s qualifications.

“We are very fortunate to have a
man of his caliber,” said Brashear.
“He has a vision for the university,
and without a doubt he will be o
great leader in the educational com-
munity.”

Dr. William H. Cunningham, chan-
cellor of the Ul System agreed.

“Dr. Jenifer is well-known nation-
ally and internationally. He exempli-
fies the kind of leadership that
Texans have come to expect from
their institutions of higher educa-
tion,” he said. “He (Jenifer) has an

‘understanding of educational excel-

fence for both traditional and non-
traditional studeats, as well as wide
experience in supporting the
research and public service missions
of universities.”

Jenifer will face many challenges
as he takes over the helm at UT-
Dallas, which has a 5.5 pereent
African-American student popula-
tion, out of aimost 9,000 undergrad-
uate and graduate students.

“The University of Texas at Dallas
is in transition,” said McGill. *It
started primarily as a grad school
with an average student age of 30.
Now, with an increase in under-
grads, the average age is about 20.7

Another particular area of concern
to the African-American community
will be the recruiting of Black stu-
dents from the southern sector,
McGilt added.

*] was really pleased with his
comments of recruiting from the
southern sector of the city,” he said.

Dr. James P. Duncan. executive
vice chancelior for academic aftairs
and chairman of the advisory com-
miftee that recommended the four
finalists, said, “Dr. Jenifer impressed
the commiittee, campus and commu-
nity representatives first as a person.
His significant accomplishments as
an effective administrator in a vari-
ety of positions in higher education,
his experience with the Washington
higher education establishment.”

Jenifer has been president of
Howard University, an historically
Black coltege in Washington, since
1990.

During his tenure at Howard,
Jenifer has been credited with being
a mover and shaker, said Anjenine
Brown, a recent graduate of the
school and now a resident of Dallas.

“Dr. Jenifer was seen as more of a
go-getter,” than his predecessor. said
Brown, 24. “He was one for getting
things done, and for involving stu-
dents in more activities.”

Jenifer -received his bachelor's
degree in microbiology from Howard
in 1962; a master’s in 1965 and his
Ph.D in plant virology from the
University of Maryland in 1970,

He has served as chancellor of the
Massachusetts Board of Regents of
Higher Education from 1986 to 1990,
and was vice chancellor of the New
Jersev Department of Higher
Education from 1979 to 1986.

From 1970 to 1979, he held several
academic positions at Rutgers
University, including chair of the
biology department and professor of
biotogy at Livingston Callege of
Rutgers.



By Debble Graves
American-Statesman Staf!

In a historic. move, Franklyn
Jenifer, presldem of Howard Uni-
versity in Washington, D.C., was
chosen Friday to be pres)dent of

gentas. Jenifer will become the first

‘member board.
the University of Texas-at Dallas -

by the UT System Board of Re- - sity. of Texas Syawm Jt means a

African American to head a UT
school.

The Rev. Zan Holmes, the first
black UT regent, made the motion
to hire Jenifer, who received the
unanimous backing of the nine-

“It's a great day fot the Univer-
great deal to. me,” Holmes said.

“It’s a reflection of the ‘New Tex-
as,”” he said.”

Jenifer, 55, will replace Robert
.Rutford, who is returning to full-
time teaching and research. “I can-
not tell you how exclted 1 am"

. Jenifer said.

“Thank you. Thank you Thank
you,” Victor Smithtold the regents
'lmmedmwly after the vote. Smith

.ees Association of Texas had

virology from the .U
Maryland. “Secondly,
forget the fact that I am
American, nnd I am pi

is the president of the Dallas
branch of the National Association
for the Adv t of Colored
People. Dallas-area NAACP chap-
ters and the Black State Employ-

of their heritage. I plan't
lobbied the regents to hire Jenifer. " the people of Texas an
- “Hopefully, I'm a hlghly quali- " peoplé:in‘my area,” he
fied choice for:the job,” said Jen: "~
ifer, who holds a doctorate in plant

- AB Austin American-Statesman

Saturday, April 23, 1994
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Jenifer
1st black
to head
UT school

Continued from A1

about Texas — that it is an-open
state and an individual can apply
without fear of any biases,” Jenifer
said.

Jenifer was the only one of the
four finalists who had served as a
college president. The other final-
ists were Dallas lawyer Tom Luce,
an unsuccessful Republican candi-
date for governor-in -1990;: Luis
Proenza, acting vice president for
academic affairs and research at
the University of Alaska System in
Fairbanks; and Bryan Hobson
Wildenthal, vice president for aca-
demic affairs at UT-Dallas.

Jenifer has served four years as
president of Howard, where he ob-
tained his bachelor’s. and master’s
degrees in microbiology. Howard is

the nation’s most comprehegsive

predominantly black university,
with 17 schools and colleges, four
campuses eand about 12,000
students.

Witha hospital, hotel, television
station, radio station and publish-
ing-house associated with the uni-
versity, Howard is one of the
largest black-owned and operated
corporations in the United States.

Howard was founded. in 1867.

The University of Texas at Dallas, -

which actually is in Richardson,
was founded in 1969 and has
grown in an unusual way. It first,
offered only doctorates and mas-
ter’s degrees.

‘Historically oriented toward sci-
ence and engineering programs,
UT-Dallas began accepting junior
and senior.undérgraduates in 1976.
Itb olling freshmen and

group o'f""s’tu’ﬁeﬁi's.' Ifn this vear's

500-member freshman class. 240
students were recognized by the
National Merit Scholarship Corp.

Franklyn Jenifer, left, speaks with Sen. Royce West, D-Dallias, after being

AP

named president of the University of Texas at Dallas. With them are Jen-
ifer's wife, Chancetlor Bill Cunningham and the Rev. Zan Holmes.

as commended or semifinalist stu-
dents. It has an enrollment of
8,640. The average age of students
is 30.

“It’s an institution with an ex-
citing future,” Jenifer said. “It’s a
very exciting economic environ-
ment.”

Bernard Rapoport, chairman of
the Board of Regents, said, “Dr
Jenifer has the right combination
of experience and skills to provide
outstanding leadership for the

" University of Texas at Dallas.””

Darren Reagan, chairman of the

_Dallas-based Black State Employ-

ees Association of Texas, said,
“We know the entire Dallas metro-
politan business community will
throw its arms around Dr.
Jenifer.”

Dallas-area African Amencan
organizations had spoken in favor
of Jenifer last week at the Board of
Regents meeting.

Through reports in the media,
several of the groups had hinted at
possible racial discrimination law-
suits or student boycotts of UT
Systeém schools if Jenifer was not
chosen. .

‘North Texas blacks had become
unhappy with the UT System in
1992 when no African Americans
were on the search committee or
among the finalists for the presi-

dency of UT-Arlington. Because of

their complaints. the search pro-
cess was modified and made more
inclusive.
Reagan said he believed having
input on the front end of the selec-

tion process made a difference this
time.

UT Chancellor William Cun-
ningham said that less visible lob-
bying efforts were conducted on

behalf of some of the other

candidates.

Franklyn G. Jenifer

Experience:

B 1990-present:  president,
Howard Universlty in Wash-
ington, D.C.

W 1986-90: chancellor, Mas-
sachusetts Board of Regents
of Higher Education

m 1979-86: vice chancelior,
New Jersey Department of
Higher Education

W 1970-78: assoclate provost,
chairman of the biology de-
partment, professor of biolo-
gy, Rutgers University
Education:

W Doctorate in plant virology,
University of Maryland, 1970
W Master’s degree in microbi-
ology, Howard University,
1965

W Bachelor of science degree
In microbiotogy, Howard Uni-
versity, 1962

Other: .

W Board of directors, Texaco,
Inc.

B Board of directors, Pubilc

Py

h

Broadcasting Service
L&M PR
~ (o '
- -m{;/‘@; ) 7

//mﬂta@ z

GLORIA D. SMITH
Assistant Director
for Human Resources

(903) 877-7748
Fax: (903) 877-7729

P.O. Box 2003 Tyier, TX 75710
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Announcement of selection of Dr. Jenifer at UT Regents building in
Austin, TX

Dr. Jenifer addresses University of Texas at Dallas students, faculty, and
staff as Reaganv and McGill look on.

SER S SUNER




Fund short $300,000,
UT Southwestern sass

PROTEST

’ : . Jesse Hombuckie/Dallas Times Herald
Cassandre Mims, a Black State Employees Assoclation member, protests
hifing and promotion practices in front of UT Southwestemn Medical Center.

UTA agrees  UTA agrees to step up efforts
on plan for  on minority hiring, contracts
minorities L
Selection of black as UTA’ mIHOI?l?/g Troups reaCb :
school president urged - 4CcCOI'd on hiring, enrollment
UT System regents
approve chancellor
 “The UT System faces great challenges in thén next
few years. Every challenge, however, has an

opportunity.” ,

— William Cunningham
UT-Austin president
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The Dallas Morning News: Tom Fox

Froswa Booker (left), the NAACP chapter look on Sunday as regional director D.
president at UTA, and Lee Alcorn, director Marcus Rangers responds to reporters’
of the northeast Texas NAACP district, questions at a southeast Dallas restaurant.

New UTA search panel sought

Black leaders seem split over proposal to boycott university system

“Not one African-American was a part of the
selection committee, which was racist, exclusionary
and something we will not tolerate in 1992.”
‘ — Darren Reagan,
Black State Employees Association of Texas

Chair of UTA search
committee states
“minorities were sought”



Regent hears anger
of blacks on

Black coalition continue
fight against UT

Zan Holmes ... will ‘voice
concerns on the list of U
- presidential candidates
‘the regents.

Froswa Booker

'UTA’s search committee
loses a second candidate

Darren Reagan WroE e

T altering makeup
of selection committees
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ad | Clemson dean named
/ | new president of UTA

Occupation: President, University
of Texas at Arlington
Age: 46

Career highlights: Assistant eco-
nomics professor, University of
Oklahoma at Norman, 1972-74;
% senior international economist for
Fort Worth Star-Telegram / BEATRICE TERRAZAS S U.S. Treasury, 1974-75; professor
Ryan C. Amacher won the UT-Arling- of economics, Arizona State Uni-

P versity at Tempe, 1975-77; chair-
ton post unanimously. man, economics department, Ari-

zona State University, 1977-81;
dean, College of Commerce and
Industry, Clemson University,
Ciemson, S.C., 1981-92.

Academic: Bachelor ot arts in
economics, Ripon College, Ripon,
Wis., 1967; doctorate in econom-
ics, University of Virginia at Char-
! lottesville, 1971,

Clemson dean named
new UTA president

Minority groups have assailed selection process

Black employees group decries
UTA’s minority-hiring efforts

“If he’s the CEO out there, we hold him responsible.”
— Darren Reagan
executive president, Black State Employees Association

UTA president to Investigate 10ss
of atleast four black faculty members
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- UT stlffens

automatlc— admlssmn r' 1 _,aes

NEW UT ADMISSION STANDARDS

The University of Texas Board of Regents Thursday raised standards for automattc admtssnon to the state s '
largest school. The new standards, which take effect in 1994, and the current standards for Texas. residems

are outlined beiow.

‘CURRENT STANDARDS -
FOR ENTERING FRESHMEN

Any score on
SAT or ACT

Regular admission

SAT: 900 or above

Priority admission

ACT: 21 or above
SAT: below 900 Deferred decision
ACT: below 21 )

Next 15%

~“SAT: 1000 or above
. ACT: 24 or above

-Regular'adrn'_isvsiaﬁ.__,f. ‘SA

[ SAT-800-950 | Deferred decision. .
n i ACT: 19-23 S L
1 SAT: Below 800 Not eligible for- - No% eligible bf"
i:ACT: Below 19 . |- regular admisslo rogular admission
Next 25% SAT: 1100 or above | Regular admission SAT: 1150 or above Priority admission| .
ACT: 26 or above ' / ACT: 27 or above
SAT: 900-1090 Deferred decision SAT: 900-1140 Deferred decision
ACT: 21-25 _ ACT: 21-26 -
SAT: Below 900 Not eligible for . “SAT: below 900 Not eligible for
ACT: Below 21 regular admission ACT: below 21 regular admission|
Bottom 50% | SAT:12000orabove | Regular admission 1100 6 2 VDeferred Decision
e ACT: 29 or above _ e S
SAT: 1100-1190 Deterred declsion - Not eligible ior o
"ACT:26-28- |- regutar admission]
. SAT: Below 1100 } Not eligible for :
ACT: Beiow 267+ regular admfsslon

'Deferred decisions are made by umversnty committees who consider students' entire education records.

including teacher recommendations, leadership qualities and special hardship. The umversity's need for ethnic
and cultural diversity also.will be taken into account.

SOURCE: University of Texas Board of Regents

UTA deans to press Amacher
for hlgher standards |

165




Black group discusses concerns with Amacher

UTA investigating flight

of black faculty members

e rmy

8 have left campus since 1978

UTA business dean

fired for criticism

He clashed with president
over tightening admissions standards

pldgdt o be more re p
e to minority concerns

EX—UTA dean blasts Amacher S

hiring of 2nd Clemson colleague
UTA leader cites

transition progress

UT System is urged
to follow UTA’s
o Amacher, Dismiscddeancl racial hiring example

business college Wednesday
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August 1, 1994

Dr. Darren L. Reagan

Chairman/CEO

Black State Employees Association of Texas, Inc.
DP.0. Box 763773

Dallas, Texas 75376

Dear Dr. Reagan:

This letter is way over-due. MY daughter, LaShonda V. Roberson,
received a $500 scholarship from your organization. For this we
are more than grateful as a family. Please forgive us for taking
so long to say "Thank You" to you and the Black State Employees
Association of Texas, Inc. Your interest and investment in
LaShonda is greatly appreciated and has spurred her on in her Pre-
Med pursuit at Prairie View A. & M. University.

LaShonda was accepted in the Summer Pre-Med Program. If she stays
the course, she will be classified as a Sophomore in her freshmen
year having received 10 credits from this intense Biology Program
under Dr. George Brown at P.V. Please keep her in your prayers.

I have enclosed pictures of the Awards Ceremony at the Dallas
Garden Center. I hope that you can use then.

Thanks again for your support of our daughter, LaShonda.

In His Service,

Annie B. Roberson,
906 Ann Arbor
Dallas, Texas 75216
376-8007

228-0872 (work)

P.S. I have a picture also of my daughter with Mr. Hollis Brashear
who 1s an Elder at Oak Cliff Bible Fellowship and Vice
President of the School Board. I will forward it to you when
I can locate it.
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A view of the broad corporate and student
participabon.

A group of supporters enjoying the
scholarship awards luncheon.
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Dallas, TX 75265-0561
214/705-4200

'CompaSs Bank | 50, o 305

May 31, 1994 .

Darren Reagan

C/0 Black State Employees Association -
P.O. Box 763773 : .
Dallas, Tx. 75376

Dear ) Darren:

The annual BSEAT scholarship luncheon was very successful and

your accomplishment of awarding $22,000 to graduating students was
outstanding.

Also, through your efforts Compass Bank has been in contact
with Shirley Barton Counselor from Carter High School. Willie
Scott and myself visited the school, was introduced to many of the
teachers and administrative staff, and toured the school. We
discussed the needs of the school with Shirley and plan on
assisting with donations of office furniture and equipment.

Your comments regarding our efforts to help Carter High School
would be appreciated. You can contact me at 705-4383.

SinCéjély,

-

Kathryn sley
Vice President/ CRA officer

m
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THIRD ANNUAL SCHOLARSHIP AWARDS LLUNCHEON

Tl’xe Kroget Company
Bank of America, Texas
Brinker International
Six Flags Over Texas
NationsBank, Texas
Pappadeaux Seafood Kitchen
Temerlin McClain
Red Bird Mall
J.C. Penney Company, Inc.
General Mills Restaurants (Red Lobster)
Texas Commerce Bank
Office Depot
First Interstate Bank
Guaranty Federal Bank
First Southwest Company
Sally Beauty Supply
Compass Ban
Southwestern Bell
Bank of the Southwest
Farm & Home Savings Association
Fidelity Bank
DSC Communications Corporation
Blockbuster Music
Southland Corporation
Coca-Cola Bottling Company of North Texas
T}le Ki.ng Gtoup, Inc.
Con-Real, Inc.

Law Offices of WJ. “Bill” Morris, Inc.
Evans Engraving & Stamping Inc.
Ag Associates
East Gate Baptist Church
ALP Printing Inc.

SPECIAL TRIBUTE
To our business and corporate sponsors we greatly appreciate your constant, liberal contributions.

We trust you will continue to make a positive impact in the education of our people.
God Bless You.




BLACK STATE EMPLOYEES ASSOCIATION OF TEXAS
THIRD ANNUAL SCHQLARs, AWARDS LLUNCHEON

The BSEAT, Third Annual Scholarship Awards Luncl’xeon was held May 13, 1994 at the beauhful Dallas Civic

Garden Center. There were approximately 400 guests in attendance. Dr. Monroe, Pxesnlent of Paul Quinn College
spolae on the theme: “What's Education Got To] Do With It” Slup Murpl'ly, K1041—FI\4, was guest Masier of

Ceremomes

SC]IIO].&IS}_LIP Committee Members:
Valerea G. Murphy, Linda Morgan, Vicki Davis, Julie Jeffrey-Robinson, Candy Allen,
Ken Pl'npps, C}xarles Crumpton, and Bruce Davis.
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AS ra/ Message From the
]019 P/acement Coordinator o][
the Black State Emp/oyees Assoc:atfon
0][ Texas, ]nc. |

Hello,

As Job Placement Coordma’cor for the last three
years, this year we held our first Youth and Young Adult
Job fair.

It was by far one of my greater aooomphshments

You would have had to be there to see the looks of hope, enthusiasm, perseverance
and smiles of the youth and young adults to feel the excitement in the air. This in itself
gave me a feeling of pride and a job well done. The number of youth that participated was
850. The number of Young Adult participants was over 200. They came out
professionally dressed and with professional attitudes. Thanks to the corporations, staff
and volunteers involved with making the Youth and Young Adult Job F‘alr a success:

Six Flags Over Texas Wet n Wild
Albertson’s | | Texas Employment Commissi
100.3JAMZ = Kroger Company

There are two job fairs conducted annually, the Summer Career Fair and the
Professional Career Fair. Interviews are also conducted weekly to assist individuals
seeking employment.The need for job placement is great. We are dedicated to asgisting
individuals in their job search ; however, we have not been fully successful in placing every
individual. This should illustrate the need for increased corporate participation. Several
companies participated in the Summer Career Fair and continue to support our
organization through the Job Placemenit Bank. These companiesare Albertson’s,
Guaranty Federal Bank, Bank of America, Cash America International, BlockBuster,
Krogers, Minyard Food Stores and many others. As of August on 1994 there were 88
walk-ins, 249 active resumes on file and 237people in attendance at the Summer Career
Fair.

CW%MK«%MQ

Conmie M. Buford
Job Placement Coordinator
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Bank of the Southwest hires first African- American banking officer.

Left toright: Larry Goodmend, President, Bank of Southwest, Tammy Chess,
Banking Officer, Allen McGill, President BSEAT, Darren L. Reagan,
Chairman BSEAT.



Above and below:
Loretta Barr conducts
skills enhancement workshop.
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e and below:
Workshop participants rece
resume tips.
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June 27, 1994

Dr. Darrea L. Regan
Chaiman/CEQ

Black State Employees
Association of Texas, lac.
P.O. Box 763773

Dailas, TX 75376

Dear Darren:

It was a pleasure meeting with you, Lec Alcom and Allen McGill Wednesday
night a1 Channel 4

Dalton Lee and I have been gathering the i jon which you d and
the materials which have not already been provided to you are enclosed with this
fetier | am aiso sending duplicate materials (o Lec.

Already provided ase copics of KDFW's 1994 395-B Annual Employment Report

which is required annually by the Federal Communications Commission. Dalton
has also faxed to your attention a list of all the current job openings a1 Channci 4.
Regarding KDFW's Media Partners in Progress program, 1 gave to you
Wednesday night my last folder with brochures on the training program which we
discussed Wednesday.

You had asked us 10 tell you more sbout Argyle Television and about New Workd
Television. Argyle has four television stations, KDFW-TV in Dallas’Fory Worth
(CBS Affiliate), KTVI-TV in St. Louis (ABC Adiliaste), WVTM-TV in
Birmingham (NBC Affiliate), and KTBC-TV in Austin (CBS Affiliate). Argyle
also owns a low«powcr independent station, KVC-TV in Austin and we in Dallas
have a local {LMA) with independent KDFI-TV, Channel
27, in Dallas/Fort Wonh Axgylcs headquarters is in San Antonio. The CEO is
Bob Marbut.

Page 2

New World Television owns, or soon will own a total of 11 television stations.
They are:

Bosten WSBK IND
Detroit WIBK CBS
Adanta WAGA CBS
Cleveland wIwW CBS
Tampa-St. Petersburg WTVT CBS
San Diego KNSD NBC
Milwaukee wiTl CBS
Phoenix KSAZ CBS
Kansas City WDAF NBC
Greensboro-High Point-

Winston/Seles WGHP ABC
Birmingham WBRC ABC

New World also owns » p company, ion company and a

national advertising vwrcumve firm, all out ofLos Angeles. New World's
headquarters is in Atlanta The CEQ is Ron Perciman.

As we discussed Wednesdsy, New World has purchased an option to huy ali four
Argyle - owned television statioas sometime after March 31, 1995. New World
has slso announced its plans to convert all of its stations, including the Argyle
four to FOX affilistes. KDFW-TV will likely switch from CBS t0 FOX in the
spring or summer of 1995,

Regarding FOX affiliates which have expanded theis local news operations; {
would refer you to WSVN-TV, owned by Sunbeam Television. WSVN-TV in
Miami was a CBS affiliatc umtil about five years ago when it switched to FOX
WSVN-TV then expanded its local news commitment and now produces more
local news cach day than any other television station in America.

Another CBS affiliate that will s00a become 8 FOX affiliste is New World owned
WIBK-TV in Detroit. Because @ 100 is in 3 major television market it will be
interesting to watch how WIBK makes the transfer from CBS to FOX.

me,l.eeuﬂAllﬂdwmqmstd 1. a copy of the FCCs policy statement

ity rules. 2. KDFW's current
EEOdnsuﬁwwnbydqnﬂm 3 KDFW!mlleghﬂfofjobopenmgsllﬂle
station (we have added the Black Sate Employees Association of Texas). 4. A
list of products and services required by KDFW-TV. All of the above is eaclosed.

Page 3

Agnm.uwasnplummseungyoungunmdlwelmmehmngﬁomyw.w
soon. 1 hope the enclosed material is helpful, but if you have any questions 1
encourage you to call me at your coavenienice.

Best Regards,

feff Rosser

Enclosures
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SOUTHLAND
CORPORATION

June 16, 1994

Dr. Darren L. Reagan

Chairman/CEQ

Black State Employees Association of Texas
P. O. Box 763773

Dallas, TX 75376

Dear Dr. Reagan:

The resumea you recently gave to Mr. Clark Matthews have been
forwarded to me for review. We appretiate thé opportunity to
consider theae individuals for positions with The Southland
Corporation and are quite impressed with the various credentials
they possess. .

Sixty-two of the individuals whose resumes you presented have the |
skills and experience we sometimes seek for positions within
Southland. They are listed on the attached. Theae individuale
will be contacted should an appropriate position become available
in the near future. The remaining individuals, while highly
qualified wicthin their field, do not possess the types of skills or
experience we typically seek for positions within Southland. Their
resumes are enclosed. .

Again, thank you for your continuing intereet in seeking employment
opportunities within The Southland Corporation. Please feel free
to call me at any time should you have questions regarding our
staffing needs.

Sincerely,

Bk %/wzwbﬁ“
Beth Marquar

Staff Personnel Manager

cc: Clark Matthews
Jeanne Hitchcock

b Cqraer Fos? 31 Nl Vankelh Acenne -0k 1N 7 « o B0 b 1% S

RN
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- THE
SOUTHLAND
CORPORATION
June 27, 1994
Dr. Darren L. Reagan
Chaimen/CE0
Black State Employees Association of Texas, Inc.
P.O. Box 763773

Datlas, TX 75376

Dear Dr. Reagan,

.
Mmhmmummumw«mmnw«nmamsuu
Employees Association of Texas (BESEAT). | have forwarded the resumes 1o the corporate
offica staffing manager, Beth Marquardt, who has aiso communicated her thanks.

Wolwmdal-lmm(m;mw“hmmﬂwpm&ylometummi\ww
future.

s

ran Eichorst
Manager Corporate Personnel

e Clark Matthews
John Rodgers
David Finley
Jeanne Hitchcock

July 14, 1994

Mr. Alien McGill

President

Black Statc Employee Association
of Texas, Inc.

P. O. Box 763773

Dallas, Texas 75376

Dear Mr. McGill:

This past week I was able to complete my review of the 378 job application resumes that you
provided 10 me. Of those 378 applications, I was able to identify 36 potential candidates that
1 would like 1o contact for potential interviews. I have scparated the applicants between savings
and lending qualifications and will be asking my savings and lending managers in Dallas to
contact each of the applicants to set up an interview with them.

It will probably take us about thirty days to contact and complete the interview process with
those 36 applicants. Once we have done this, I wilt drop you a noie to let you know what the
status of thase interviews were and what our future course of action will be.

1 appreciate your support in this matter and look forward to0 working with you and your
organizatioa in the future.

e il

Glen H. Carter
Senior Vice President

cc: Dr. Daren L. Reagan, Chairman/CED, B.S.E.A.T., Inc.

1 O3sesH9
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Foodservce Distiibution

March 7, 1994

Dr. Darren L. Reagan

- Black State Employees Association
of Texas, Inc.

. P.O. Box 763773
Dallas, TX 75376

Dear Dr. Reagan:

It was a pleasure 10 meet with you, Allen McGill, Charles Crumpton and Karen Nolen-
Rucker on Thursday, February 3, 1994. I apologize for taking longer than | anticipated to. :
get back to you; bui, as explained by Kim Blackerby, 1 have be:n travelhng almost
continuously since our meeling. In additi we were on fi

selection of a new General Manager for our Dailas Distribution Cenler and, that prows
was completed on Monday, February 28, when Mr. Larry Lenzi began employment. fam
confident that Mr. Lenzi shares our mutual concerns for minority employment and
_community service.

In specific response to the areas of discussion during our meeting, Leprino Foods’ Dallas
Distribution Center is happy 1o support your organization through the following progr

1) ities - We believe.our first priority should be to provide an
opportunity for individuals of all culiures to have an equal right to secure
employment. As a result, we will continue our practices of the past to proactively
seek qualified minority candidates from the local communities within which we are
located. As you are aware, we have already begun the process of providing our
weekly job listing 10 your organization. ThlS job listing provxdes individuals

Mr. Darrea L. Reagan . ‘
. ‘March 7, 1994
Page 2

2) Minndu_mdnLWM~-lbd:veyouandymmmmadesome
excellent points during our discussion concerning this subject. As a result, I have

* directed the management staff at-our Dallas Distribution Center to actively seek the

. assistance of your organization in identifying local minority owned firms as the need - .
" formamlbdmwehwakudyuknaswpmlmsdxmcuonby

' . soliciting a local firm who could provide a bid for some internal facility painting. -

3) " Empl D-vrm'v. - A.nn izati th-t believes very strongly in the
o p of emp ) we are ¢t ly ‘surveying our. employees
concerning their ml:rslx in this aea. Once we have received a sufficient level of
input from our employces we. will identify the appropriate programs for our
'orgamnuon

fe ipati myom' p ZMAnmllI" fe .ameanron
Saturday, March 26 1994; 1am sorTy to inform you that we will be unable to participate.
We base this decision on the fact that we do not currently hlvelhetype of vacancies in
_ which we can justify an expense of this nature. As we discussed in our meeting, we operate
on an exiremely Iow marsm and, as 3 mull, have 1o be very judicious in the way in which .
funds are alk , if this si chanp in fulule yenn.wcwnll be happy to
consider pammpauon.

In

. I
4 Danm,lhankyona@inl‘onhelimeydnmdym’asocinluwoquimelwiu\hs. 1am
. . confident that this meeting was a step in the right direction. 1 wish you and your
organization continued success. .
Sincerely,

LEPRINO FOODS COMPANY

D. Bruce Kean

Senior Vice President
Foodservice Distribution

associaled with the Black State Employ the opp y 1o not only BK/ms
be aware of Leprino Foods ploy PP ln Dalias, but, o«  Mr Kim Blackerby
throughout all divisions of our company. : " M Larry Lenzi
—
TEXAS
INSTRUMENTS - FEDERAL RESERVE BANK
. ) ‘l OF DALLAS
: ’ JO[L L. KOONCE, JA. R
VICE PRESIOENT DALLAS, TEXAS 78222
May 27, 1994
June 8, 1994
Mr. Allen McGill
President s
Black State Employees Association of Texas, Inc. '
P.0. Box 763773 Mr. Allen McGill, President
Dallas, TX 75376 Black State Employees Association .
of Texas, Inc.
P.O. Box 763773 .
Thank you for the resumes which you sent to Texa.v Instruments. The resumes will be entered Dallas, Texas 75376
into our data system where the > qualifications and backgrounds will be reviewed agnm.w
currens job openings in the u.mal manner. Dear Mr. McGill:
If @a masch is indicated, wewillconmatlw dual for additi infc ion as ré . Thankyoufor[hg plil ,seBol your
Should current openings fail to masch the qualvitanolu the resumes will remain acuve in the . funushed to us. We are.now in the process of revi individual and
system for approximarely six months during which time the qualifications will continué to be . paring them to the mini qua.hﬁcanons of the ph openings we have. Those
considered for our staffing requirements. individuals who appear to meet the minimum qualifications for open jobs will be
i loyment Section. -
We appreciate your interest in Texas Instrumenss. contacted dircctly by our Emp "
- As your ization b seeking ia
Sincerely, the futore, I suggest they be directed to the Employmem Section of our Personnel
Services Depanmem where they can re\ncw the job apenings we have. At that time,
S . e '
We are appreciatit onhe you furnished to us.
Sincerely,
Dave Enslin _ ﬂ / /
Staffing Office %{
Texas Instruments )
" Joel L. Koonce, Jr.
3
° JEXAB INSTRUMENTS INCORPORATED
I
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July 18, 1994 '\ FannieMae

Mr. ‘Allen McGill
President and Vice Chairman
B.S.E.A.T., Inc.
P. O. Box 763773
Dallas, TX 75376

Dear Mr. McGill:

Thank you for sending ue copies of the resumes you collected
during your recent Professional Career Fair.

As is our current practice, we do review every solicited and
unsolicited resume that comes into our office to determine
if there is a match for a current open position. We did not
find an immediate match for the resumes that you “sent.

We will retain all/of the resumes that you sent for two
years to see if a potential match may occur in the future.
When we have any openings where we create an external pool
of candidates we will review all resumes in our files. The
applicants we consider to be the most qualified for the open
position will be contacted for an interview.

Thank you again for the resumes. We appreciate your
consideration of Fannie Mae in your outreach efforts and
wish you well in your future endeavors.

Sincerely?

mg/f« Uz

Penni Sklar Jobmson

Fannie Mae  The USA's Housing Purtier

ASSOCIATES CORPORATION OF NORTH AMERICA

@ THads Comat .

Joman 8. Wetts
rremadyring vl

August 17, 1994

Dr. Darren Reagan

Chairman and Executive Director

Black State Employees Association
of Texas

P.O., Box 763773

Dallas, TX 75376

Dear Darren:

I thought you might be interested in the
recipients of The Associates 1994 Minority
Scholarships. Wo gave eight this year as
compared to four last year, and they appear to be
a real good group of pecple. We look at business
majors and give them grants of between $500 and
$2,000 annually.

1 just thought you might be interested.
- inog.rﬂ.-,
. \

)

NN

"James B. Watts

JBW/pw
snclosure

Poxt Ohon Box 860237, Dakas, Taxme TS266-0237. 2145414202




Blac'k Sta_te Employees Association of Texas, Inc.

DR. DARREN
REAGAN
Chairman/CEO

ugwew  "YOUTH SUMMER JOB FAIR"

Cordially Invited To‘Aﬂend Our -

VboChalrman

CAROLYN CAREY
Exacutive Secretary

BARBARACOLUER Saturday, April 16,1994

Executive Troeaqrer

The Highland Hills Recreation
7071 Bonnie View Road
 (214) 670-0986

Application will be accepted from 9:00 - 1:00 P.M.
Interviews/Hiring will be conducted from 2:00 P.M. - until

Approximately 15 major corporations will be in attendance -
accepting applications, conducting interviews and hiring on site.

Students mhst present an |.D. indi-t:éting they are 16 yrs and older
and must be appropriately dreyssgd_;to enter and participate.

The Black State Employees Association of Texas, Inc. is endeavoring to
facilitate employment opportunities for area high school and college
students during the summer break. Ourtargetand objective is to place 500
- 1000 young people with local employers. |

P.0. BOX 763773 + DALLAS, TEXAS 75376 « (214) 371-7710 « FAX (214) 374-0191 -
. 183
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Activity at the First Interstate Banh booth, at one of the ]ob Fau:s held in
1994..

The Association maintains a volunteer job bank and referral service. Two
annual career fairs are held during the year. In response to parents and
teenagers requests, a Summer youth fair was sponsored.

More than 2,000 persons secking job assistance are being served through

the various employment services.
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DART-Six Flags
deal may allow
teens to get jobs

By Todd J. Gillman

Staff Writer of The Dallas Morning News

Thanks to a pending deal between
DART and Six Flags Over Texas, more
than 100 southern Dallas high school stu-
dents may have a better shot at summer
employment.

Although Dallas Area Rapid Transit
does not serve Arlington, the agency will
arrange charter buses to shuttle summer
workers between its Red Bird transit
center and the amusement park — a lead-
ing employer of Texas teens.

Darren Reagan, chairman of the Black
State Employees Association of Texas,
called the program historic, saying such
public-private efforts can alleviate idle-
‘ness. ’

“You have a large number of kids
from this area with a desire to work and
good job skills,” said Martin Burrell,
DART’s director of minority affairs.
“Now, with transportation, they have the
chance to show that. ... It makes them
-more employable.”

Mr. Reagan, along with DART and

186

Please see DART-SIX on Page 27A.

DART-Six Flags deal may help

southern Dallas teens land jobs

Continued from Page 23A.

NAACP officials, discussed the
plan Thursday at Highland Hills
Recreation Center in southeast Oak
Cliff.

Saturday, the center will host a
job fair for high school and college
students, organized by Mr. Reagan'’s
group. He said he hopes to help 500
to 1,000 youths 16 and older find
summer work.

Applications will be accepted
from 9 am. to 1 p.m. at the center,
7071 Bonnie View Road, with inter-
views starting at 2 p.m.

More than a dozen employers
will interview applicants, including
Six Flags, Wet 'n Wild, Frito-Lay,
Kroger, Albertson's, NationsBank,
Bank of America and Blockbuster.

DART officials will be on hand to
enroll students in the agency’s Stu-

dent ID program, which allows stu-

dents to travel year-round for 25

cents on all fixed routes.

That will help students who find
work at places besides Six Flags,
said DART spokesman Tony Salters.
He said charter fares there could
cost about $3 per round-trip, al-
though the fee depends on details
of an incomplete subsidy deal.

Allen McGill, president of Mr.
Reagan's group, said the job fair
and the DART-Six Flags partnership
are unique ways to attract potential
employers to southern Dallas.

“We have a huge, trainable labor
pool,” he said, yet black males 16 to
21 suffer an unemployment rate

“that tops 50 percent. “Any job is an

opportunity to teach responsibility
and work ethics. And it could clear-
ly demonstrate that in our commu-
nity kids are willing to work.”
Marian Buehler, vice president
of administration at Six Flags, said
the park probably will hire about

140 young people from Oak Cliff and
South Dallas because of the DART
deal — about three bus loads.

“It’s sort of up in the air,” she
said, but “we’re the largest teen em-
ployer in the state,” and jobs rou-
tinely open during the summer in
all areas from food service to ride
operations and security.

For now, however, all but 300 of
the 2,500 available jobs are filled,
she said. Pay starts at minimum
wage, $4.25 .an hour.

Lee Alcorn, chairman of the
NAACP's northeast Texas district,
said that without the transporta-
tion, there’d be no point for many
Oak Cliff teens to bother applying
to Six Flags.

“We're trying to provide self-
help to our youth, to provide alter-
natives to gangs and unemploy-
ment,” he said. “ ... We need to do
more of these kinds of things.”
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CURRENT BUSINESS DEVELOPMENT PROJECTS
- INSEOC |

W PN O W

Neighborllood Renaissance Partnerslnip Plan
Southeast Oak Cliff Implementation Plan
Veterans Administration Hospifal Expansion
Southern Dallas Regional Airport

. Lancaster Keist Shopping Center
Fiesta Food Store Lancaster Keist
Paul Quinn Couege

Texas Commerce Banl:z

Two additional bank branches

Area Demograpl'ucs:
Size of area 43 square miles
Populaﬁon 108,000
House holds 34,000
Medium Income $30,000
Owner occupie(l 65%
African-American ~ 90%
Businesses 3,300
Zip Codes 75241, 75216, 15203, 75215
Raw Land Cost Least expensive than any other sector in city
Labor Supply Large supply of persons age 18-25 with basic skills
Access Served by 1-45, 1-35, 1-20, Loop 12 & Highway 173

Census tracts

Total 24, low income 17

41, 49, 54, 55, 56, 57, 5901, 5902, 8601, 8602,
8701, 8703, 8704, 8705, 8801, 8802, 89, 112, 113,
11401, 1402, 16701, 16702, 16901.




Memorandum

%
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| ot August 19, 1994 CITY OF DALLAS

| o Those Listed

] susiect Black State Employees Assoclation of Texhs

This is to inform you that the Black State Employees Association of Texas (BSEAT) has
re?ucsted Economic Development to notify applicable departments that this group is the
official certified development corporation serving as a liaison for redevelopment activites
for South East Qak Cliff. Their service area is:

Trinity River to the North
1-20 to the South

1-35 to the West

1-45 to the East

If any activities are going on in these areas Professor Allen McGill should be notified at
P.O. BOX 763773, Dallas Texas 75376, phone number 371-7710, of these meetings.

Please call Lydia Williams at extension 0173 if you have any questions.

L\A{W an /_@@ wnl)

Mary Bland, Sguthern Dallas Manager
Economic Development Department

ldw

LISTED: - Purchasing Departroent
Office of Minority Business
Community Development
Housing Department/(Planning)
Planning Department :
Allen McGill

RN 27A1-NA-018 “The Only Reason You And | Are Here s Tr Serue The Citizanc OF Nallus™ ann ananas



PRIME AVAILABLE RESIDENTIAL AND COMMERCIAL PROPERTY IN
OUTHEAST OAK CLIFE, SINGING HiLis AND HIGHLAND HILLS
AREA NEAR PAUL QUINN COLLEGE

Paul Quinn College
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Academic Component Institutions: Health Componeat lastitutions:
The University of Texas at Arlington The University of Texas Southwestern Medical Center at Dallas
The University of Texas at Austin The University of Texas Medical Branch at Galveston
The University of Texas at Brownsville The University of Texas Health Science Center at Houston
The University of Texas at Dallas The University of Texas Health Science Center at San Antonio
The University of Texas at El Paso The University of Texas M.D. Anderson Cancer Center
The University of Texas-Pan American The University of Texas Health Center at Tyler
The University of Texas of the Permian Basin
The University of Texas at San Antonio
The University of Texas Institute of Texan Cultuzes at San Antonio
The University of Texas at Tyler

THE UNIVERSITY OF TEXAS SYSTEM
Office of Business Affairs ’

201 WEST SEVENTH STREET AUSTIN, TEXAS 78701-2981
’ Facsimile (512) 499-4573

November 15, 1993 R D. Burck
(512) 499-4560

Dr. Darren L. Reagan

Chairman/Chief Executive Officer

Black State Employees Association of Texas, Inc.
P. O. Box 76773

Dallas TX 75376

Dear Dr. Reagan:

Thank you for your letter of November 9, 1993 requesting a meeting with a group of
African-American business people interested in doing business with The University. The
University of Texas System is planning a meeting in the near future with the Dallas area
African-American business community, at which time our Historically Underutilized
Business Program will be discussed. You will be receiving an invitation to attend this
meeting.

As you know, this matter is of great interest to us and is the subject of several bills
passed by the 73rd Legislature. Your interest in and support of state-wide Historically

Underutilized Business program objectives is appreciated.

Sincerely,

R. D. Burck
Executive Vice Chancellor
for Business Affairs

RDB:jac
c: Chairman Bernard Rapoport
Regent Zan W. Holmes, Jr.
Chancellor William H. Cunningham
Mr. Arthur H. Dilly

Mr. Lewis W. Wright



October 7, 1993
U.T. System Board of Regents Meet
with over 35 African- American

Business and Community Leaders and State Officials

Bernard Rapoport, Chairman; Bill Cunﬁingham, Chancellor;
At Dilly, Executive Secretary; Dr. Darren L. Reagan

Business Consultant Rufus Shaw, Dallas City Councilman
Larry Duncan, and DSID Board Member Yvonne Ewell look on.
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12404 Park Central Drive
| Dallas, Texas 75251-1899
H . f (214) 404-5000

RESTAURANT CORP

January 18, 1994

Mr. Darren L. Reagan

Black State Employees Association of Texas, Inc.
P. O. Box 763773

Dallas, TX 75376

¢: Tour of South Cak Cliff, Texas
Dear Darren:

This letter is a confirmation of the meeting scheduled for January 26, 1994. As discussed, we
will start at the Steak & Ale Restaurant located on Camp Wisdom Road at 10:00 a.m. and tour
the South Oak Cliff area from that point. Please notify me immediately if this date and/or time is
no longer convenient for you. Otherwise, we will meet you as planned.

- Prior to the meeting we would appreciate a tentative itinerary and agenda; however, if this is not
convenient, give me a call to discuss your plans for this meeting. Unfortunately, several

4 ~ participants have previous commitments in the afternoon, allowing us approximately 2-1/2 hours
for the tour. If this presents a problem, let me know if you would like to reschedule when
additional time is available.

it Sl oA

S

Please feel free to contact me if you wish to discuss this information.

Sincerely,

; cc: Michael Kaufman
o Howard Finkelstein
Rob Harig

\_5312:(@ BENNIGAN ’S
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" Fiesta

MARCH 24, 1994

DR. DARREN REAGAN

‘P.O. BOX 763773

DALLAS, TEXAS 75376

RE: FIESTA STORE AT LANCASTER AND KIEST
SUBCONTRACTORS INTERVIEW

DEAR DR. REAGAN;

AS PROMISED IN OUR RECENT MEETING, I AM FORWARDING A
LIST OF CONTRACTS THAT HAVE NOT YET BEEN AWARDED ON THE ABOVE
REFERENCED PROJECT. AS I HAD STATED, THE SITE CONTRACTS HAD
ALREADY BEEN AWARDED AND AT THIS POINT IN TIME I AM UNABLE TO
DETERMINE HOW MANY PERSONS WILL BE INTERESTED IN MAINTAINING
THEIR CONTRACTS. I WILL NOT BE ABLE TO DETERMINE THIS UNTIL
I HAVE AN ACCURATE SET OF DRAVWINGS SO THAT I WILL HAVE
SOMETHING TANGIBLE TO TALK ABOUT. AFTER HAVING REVIEWED MY
FILES, I WAS ALSO ABLE TO DETERMINE THAT SOME OF THE SHELL
BUILDING CONTRACTS HAD ALSO BEEN AWARDED. HOWEVER, THE SCOPE
AND SHAPE OF THE BUILDING HAS CHANGED CONSIDERABLY SINCE OUR
ORIGINAL BID SO I KAY BE ABLE TO PUT THESE BACK OUT TO BID.

IN ANY EVENT, I WOULD BE INTERESTED IN INTERVIEWING
CONTRACTORS FROM THE FOLLOWING TRADES SO THAT ONCE I WAS ABLE
TO DETERMINE WHAT CONTRACTS WERE NOT GOING TO BE FULFILLED I
WOULD BE IN A POSITION TO GIVE ALL YOUR CONTRACTORS AN EQUAL
OPPORTUNITY TO BE A PART OF THIS PROJECT. ,

THE TRADES I AM INTERESTED IN FOR THIS PROJECT ARE AS
FOLLOWS:

BAR JOISTS, STRUCTURAL STEEL, STEEL ERECTION, BUILDING
ELECTRICAL, BUILDING PLUMBING, FIRE SPRINKLER, HVAC,
ACOUSTICAL CEILING, STAINLESS STEEL COLUMN COVERS, AUTOMATIC
DOORS, CARPENTRY ( BOTH ROUGH & FINISH), DRYWALL,. CONCRETE
FLOOR SEALERS, GLASS & GLAZING, CERAMIC TILE, PAINTING,
TOILET PARTITIONS, AND GRAPHICS & SIGNAGE.

PLEASE NOTE THAT I WOULD BE INTERESTED IN GATHERING
INFORMATION FROM OTHER TRADES FOR FUTURE JOBS. 1IF THEY WOULD
LIKE TO ATTEND OUR MEETING THEN I WOULD HAVE THE OPPORTUNITY
TO TELL THEM HOW OUR SYSTEM WORKS AND BEGIN TO GET TO KNOW
THEM FOR FUTURE PROIJECTS.

I HOPE THIS LETTER WILL BE OF SOME ASSISTANCE TO YOU AND
I LOOK FORWARD TO A SUCCESSFUL WORKING RELATIONSHIP WITH YOU

IN THE F

OR OF CONSTRUCTION

I REC

Fiesta Mart Inc. » P.O. Box 7481 « 5235 Katy Fwy. + Houston, TX 77248-7481 - 713/869-5060 - FAX 713/869-6197
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I realize this letter has only given a brief overview of our
company. Should you have any questions, please feel free to give
me a call at (713) 869-5060 extension 329, or fax your questions to
(713) 869-0279.

Fiesta is a community oriented company with thirty-nine stores
in Texas and is looking forward to becoming a greater part of the
Dallas community. In Houston we have participated in community
service programs and take a great deal of pride in promoting fair
business practices. We look forward to doing more of the same in
Dallas.

Thank you for your time and consideration responding to my
requests. I look forward to hearing from you.

Sincerely:

FIESTA MART, INC.

Lana K. Coble
Director of Construction

LKC/cmh



Darren L. Reagan at new site for Fiesta Store at Lancaster Kiest shopping
center.
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NationsBank Corporation
100 North Tryvon Street, 56th Floor
Charlotte. NC 28255

NationsBank |

April 6, 1994

Mr. Darren L. Reagan

Black State Employees Assoc.
of Texas

1201 W. Camp Wisdom Rd.
Dallas, TX 75232

Dear Mr. Reagan,

This letter marks the beginning of our second year of informational mailings to
you and other community leaders throughout our system. This program is
designed to accomplish two goals. First, we want to make sure you have an
opportunity to see exactly what NationsBank is doing to become the best bank in
America when it comes to community-based lending. Second, we need your
input regarding our initiatives. Our programs are effective only if we listen to,
and lezrn tvom, the neighborhoods we serve, and your comments are critical to
that endeavor.

Attached vou will find an outline of a program we announced late in 1993,
establishiiig Community Loan Review Boards in cooperation with the National
Urban League. These review boards give a second look to all denied home
mortgage and home improvement loan applications.

It is important for you to understand the thinking behind this program. Setting up
the review board system was part of a thorough self-analysis of our loan approval
process. That analysis alsc involved identifying and correcting areas that had
potential for inappropriate decisions. We are confident we have a fair, efficient
process that makes extensive use of community input.

But as you know, many residents of low- and moderate-income areas are
skeptical of dealing with banks. So, in addition to helping us do a better job of
making loans, the review boards can be a significant factor in convincing our
neighborhoods that we sincerely want to work with them. That will result in
more loan applications and more approved loans. Just as important, the people in
our neighborhoods will develop a better understanding of the entire credit process
and we hope will become more eager to seek out NationsBank for help with their
credit opportunities.

USA




Community Leader Mailing
April 6, 1994
Page Two

It also is important to understand that we will not judge the success of these .
boards by the number of loan decisions that they overturn. That is because, over
time, the review boards will help NationsBank to be even better at evaluating and
processing loan applications. And eventually, the most successful review boards
will be those that hear no appeals -- a clear indication that our process is working
on behalf of the people who need it.

I hope you find this information useful, and I appreciate your continued- interest in

our neighborheood lending programs. Please fee! free to contact your local
Community Investment Coordinator with your questions or suggestions.

Very truly yours,

(Wl P Besse /-

Catherine P. Bessant :
Principal Community Investment Executive

Attachment



GARY K. WANDSCHNEIDER

TEXAS/OKLAHOMA/ARKANSAS BUSINESS UNIT
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May 6, 1994

Dr. Darren Reagan

Chairman/CEO

Black State Employees Association
of Texas, Inc.

P.O. Box 763773

Dallas, Texas 75376

Dear Darren,
It certainly was a pleasure to meet with you and your colleagues on Wednesday, May 4.

It is my sincere hope that during our discussions we were able to convey our unwavering
commitment to what we call 'Right Side Up Values.” Inclusive in those values is our
commitment to providing our employees with an environment where diversity of race,
sex, style, etc., can flourish. In addition, we also recognize the need to participate in
the communities in which we do business. That community participation is in the form
of procurement opportunities for minority businesses (similar to our joint Frito-
Lay/Pepsi Procurement Fair), and outreach programs such as our Pinkston School
program here in Dallas. As we discussed, progress has been achieved but much remains
to te done in the months and years ahead.

Darren, I for one appreciate your willingness to help us capture those opportunities.
Your suggestion to review our specific African-American marketing efforts with The King
Group, Inc., certainly is an opportunity we are pursuing. As far as your suggestion to
formalize our tactical approach to minority business development, as you are aware, we
have dedicated Alfredo Robledo to that task and are considering your suggestion to
review our approach with Joyce Foreman.

In closing, I have attached the information you requested, in addition to a newspaper ad
that I believe clearly represents our cammitment to the vouth of America. as we agree
with both you and Allen, youth represents our future. Thanks again for your time and
interest in helping us achieve both our business goals and community goals.

Sincerely,

TR e

Gary K. Wandschneider

GKW /kre
Enclosure

pc: Brenda Barnes

Maurice Cox
Lloyd Ward

PEPSI-COLA COMPANY 4100 ALPHA ROAD, SUITE 300, DALLAS, TEXAS 75244 (214) 702-3305



'S Frito-Lay, Inc. |

Lioyd Ward

Division President -- Central

August 8, 1994

Darren Reagan

Black State Employees Association
P. 0. Box 763773

Dallas, TX 75276

Dear Darren:

it was a pleasure meeting with you, Allan McGill and Johnny King on 8/2. It
is clear that both the Black State Employee Association and Frito-Lay are
working towards the same goal. Thatis the opportunity for minorities to
enjoy full participation in the mainstream of economic enterprise. And, like
you, we are interested in and focused on Economic Development, Workforce
Representation and Community Involvement.

Attached is a summary of the Frito-Lay initiatives and results | shared with
you during the meeting.

Going forward, we agreed you will request support for your initiatives through
my office. This will minimize communication difficulties and get speedy
resolution. »

Thank you for your time and consideration.

Sincerely,

b iR

Lioyd Ward
attachment.

cc.  Allan McGill
Johnny King
Robbi Dietrich

0808945A

7701 Legacy Urive  Plano. Yexas  75024-4099 {214) 334-2600 199
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FRITO-LAY CONTRIBUTION/REPRESENTATION

Economic Development

- Our nationally recognized MBD program spent over $90 million in
1993 with ethnic minority vendors.

- In Dallas alone, we spent $13.5MM in 1993 to purchase goods and
services from over 90 ethnic minority suppliers.

- Our MBD partnership conference in October, 1993, brought over
150 existing and prospective suppliers into Frito-Lay to meet with
Frito-Lay employees who actually "write the check" for purchases.

- Jerry Martin, our VP of Purchasing is the new Chairman of the
Dallas/Fort Worth Minority Business Development Council.

- Our '94 MBD goal is $14.4MM for Dallas Area.

Workforce Representation

- In 1993 our ethnic minority hiring was 40% of total hires.

- In 1993 15% of all promotions at Frito-Lay were for ethnic
minorities. '

- In addition to scholarships, contributions of interest to African
Amierican community inciude: :

- Sponsored activities at A. Maceo Smith High School, that include
the | Can Program, teacher training at Center for Success in
Learning summer workshops for teachers, teacher/staff
appreciation activities, trips to reward students and teachers for
achievement on TAAS test, providing transportation to athletic
events and cultural events, membership on school committees,
etc.



Page 2

- Membership dues in Black Chamber of Commerce

- Membership in the Dallas Citizens Council and the Dallas
Together Forum. We are committed to reporting publicly each
year the dollars we spend w/ethnic minority vendors, the # of
ethnic minority people we hire, and the percent of
promotions made to ethnic minorities.

- Sponsoring the Junior Achievement Program to fund the
teaching/tutoring program at A. Maceo Smith and other
targeted schools.

- Support the Dallas Can (educational/drug program) aimed at
high school students.

- Support Fair Park - 3 programs, including summer arts
program for South Dallas children.

- Support Dallas Black Dance Theater.

- Support Dallas Casa program to help kids caught in court
system.

- Support Homeiess Sheitersifood banks, eic., in Daiias.

- Sponsoring Black Enterprise Challenge

- Our summer internship program provides jobs for minority students

from Paul Quinn College and other colleges and universities, as
well as students from A. Maceo Smith High School.

0802941
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- Our Black Professional Association provides leadership throughout
the company in our MBD program, our hiring program, internship
program and community relations activities. The BPA arranged for
Dr. Andrew Young to visit Frito-Lay, meet with top management and

employees and with A. Maceo Smith High, Carter High and PQC
students. ' '

Hll. Community Relations

- Nearly 80% of all "charitable" (meaning non-profit) contributions

from Frito-Lay have gone this year to scholarships for ethnic
minority students.

- Includes $1MM to Paul Quinn College for scholarships - we
fund nearly 1/3 of the students attending the school.

- Scholarships to A. Maceo Smith and Carter High School
students to college/university of their choice.

0802941
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Alameda Helights "Community" Outreach Center
2721 Lyola » Dallas, Texas 75241 « (214) 372-4620 « FAX 372-6020

‘Helping to Heal®

The Hurt

Artis Dean
Executive Director

August 4, 1994

Mr. Creed Ford III
Brinker International
6820 LBJ Freeway
Dallas, Texas 75240

Dear Mr. Ford:

Thank you for helping to make Alameda Heights "Community"
Center visited to Houston, Texas a most enjoyable and
enlightening experience.

Your prompt response and generous donation which made it
possible for indigent youths to eat a nutritious meal in
Houston, Texas, while visiting there, show once again your
true concern, commitment, and involvement in the community.

Mr. Ford, your service to this Center and Community is to be
commended. You helped to make it possible for many of our
youths to have a rewarding first experience in leaving this
community & enjoying an overnight trip in Houston, Texas.

Slncerely,

4‘, Lr‘? ! '\ L

Artis Dean
Executive Director

cc: Black State Employee Assn.
Volunteer Center of Dallas
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CiTY OF DALLAS

May 13, 1994

Mr. Roy Priest o

Director, HUD Office of Economic Development
451 Seventh Street, SW, Room 7136
Washington, D.C. 20410-0550

Dear. Mr. Priest:

Based on the attached application, the City of Dallas is placing the Black State Empléyces
Association of Texas Community Development Corporation in nomination” for

designation as an eligible Community Development Corporation to receive tax-preferred
contributions. '

Inquiries into the information contained within the application should be directed to the
Black State Employees Association of ‘Texas Community Development Corporation. If

there is any additional information whijch the City of Dallas can provide, please contact
Ryan Evans at (214) 670-1694.

OFFICE OF THE CITY MANAGER CiTY HA.L DALLAS. TEXAS 75201 TELEPHONE 214/870-3302



STEVE BARTLETT

MAYOR

CITY OF DALLAS

May 25, 1994

Darren Reagan

Black State Employees Association
1201 W. Camp Wisdom Road
Dallas, Texas 75232

o /]

You are cordially invited to join me along with other civic and business leaders for a
luncheon following the Hearing of the Joint Select Committee on Historically
Underutilized Businesses. The luncheon will be held on June 3, 1994, at Dallas City
Hall, 1500 Marilla Street, Room 6ES, from 12:15 p.m. to 1:45 p.m.

| am looking forward to seeing you at the luncheon. Please R.S.V.P. with Kimberly
Tolbert at (214) 670-4549 on or before June 1, 1994.

Sincerely,

Stéve Bartlett
Mayor

kt

OFFICE OF THE MAYOR CITY HALL DALLAS, TEXAS 75201 TELEPHONE 214/670-4054
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@ EQuITABLE BANK

June 29, 1994

Dr. Darren L. Reagan, Chairman/CEO

Black State Employees Association of Texas, Inc.

P.O. Box 763773 ' !
Dallas, TX 75376

Dear Darren,

Per our latest telephone conversation, you asked me to give you in writing the African
American related activities at our company since we visited back on Wednesday, February
16, 1994. You said you would like to have this information in our bank’s community
affairs file which your organization maintains.

(1)  We have hired five African Americans to fulfill the following
positions:

(a) An Executive Secretary for Senior Lending Officer

(b)  Person in charge of all wire transfers for the entire company

()  Credit Analyst who through continued training has the potential of
becoming a loan officer

(d)  Bookkeeping Clerk

()  Teller at new branch we opened in Addison

(2)  We have increased our Associate Board Membership to include five African
Americans up from the total of three. We now have at least one African
American represented on each of our five bank Associate Boards.

(3)  We have run employment ads in the Dallas Weekly and have also listed our
employment ads on the bulletin board of the Hamilton Park Methodist

Church which is a predominately African American congregation.

(4)  We have run SBA loan ads in the Dallas Weekly.

DALLAS FORT WORTH
17218 Preston Road « Dallas, Texas 75252 1227 West Magnolia + Fort Worth, Texas 76104
P.0O. Box 802525 ¢+ Dallas, Texas 75380 P.0O. Box 1227 + Fort Worth, Texas 76101
(214) 248-7000 (817) 926-1227

NORTH ARLINGTON
2201 North Collins « Ariington, Texas 76011
P.0O. Box 200787 - Arlington, Texas 76006
206 1817) 861-2981

SOUTH ARLINGTON
701 Highlander Boulevard « Arlington, Texas 76015
P.0O. Box 150869 - Arlington, Texas 76015
(817) 784-8000

HYPERMART, USA
4801 South Cooper « Arlington, Texas 76017
(817) 784-8800



Letter to Dr. Darren L. Reagan
Dated June 29, 1994

Page 2

®)

(6)

()

(8)

We have listed two properties of Other Real Estate with Collins Group who
were introduced to me by you at our February meeting.

We have had personal visits with Steve Scott, editor of the Dallas Weekly
and have also visited with Karen Rucker with Nolen Rucker Group about
her services.

We are now showing a cultural diversity tape as part of our orientation for
our new employees, so every new employee understands the commitment
our organization has made in this area.

We have commitment for an African American to be our guest speaker at
both of our next employee meetings in Dallas and Tarrant County facilities
so our 100 employees will be able to hear a discussion from him on diversity
and sensitivity issues. He has 27 years experience in the human resource
area for IBM.

I appreciate your continued support of our company and I look forward to visiting with
you at any time.

President

DL:l
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3200 Southwest Freeway. Suite 2000 -
P.0. Box 1370, Houston, Texas 77251-1370
Telephone 713/963-6500

Bank United of Texas FSB

BANK
' UNITED

July 7, 1994

Mr. Darren L. Reagan

Chairman and CEO

Black State Employees Association of Texas
P.0.Box 7636773

Dallas, Texas 75376

Dear Darren:

It was great talking to you this morning. It looks like the tour
of Southeast Oak Cliff is shaping up. This note is to confirm our
arrangements. By the way, thanks for accommodating the schedule
change.

The following is a summary of the plahned tour details:

Date: July 27, 1994
Time: 11:30 a.m.
Meeting Place: Bank United Branch

at 3525 West Camp Wisdom

Bank United attendees:
Barry C. Burkholder, President and CEO
Jeff Baloutine, Vice President, Community Reinvestment
Tony Manisco, Sr. Vice President, Regional Manager
Kelley Clowe, V.P., Retail Distribution Manager
Vern Stockton, V.P., Director of Public Relations

We are looking forward to the tour and meeting with you again.
Sincerely,

e

Vernon M. Stockton, Sr.
Vice President

————a

VMS: tc

700 AD-515 (7/92)
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3200 Southwest Freeway, Suite 1600 . Barry C. Burkholder
Houston, Texas 77027
P.O.Box 1370

Houston, Texas 77251-1370
Telephone 713 963-7900

President and
Chief Executive Officer

Bank United of Texas FSB

BANK
@8 UNITED

July 29, 1994

Dr. Darren L. Reagan o

Chairman and CEO , _ !
Black State Employees Association of Texas, Inc.
P.0O. Box 763773

Dallas, Texas 75376 '

Dear Darren:

Thank you for providing the tour of southeast Oak Cliff for us.
The in-depth knowledge you and Allen conveyed regarding the area
neighborhoods and economic activities in the area were extremely
valuable. These insights will certainly help us in our analysis
of potential branch opportunities in southeast Oak Cliff.

We are cohtinuing to work with Debra Haynes and the Collins Company
to identify potential branch sites in the area and hope to have
something tangible to report to you soon.

Again, thank you for assisting us to more clearly understand the
area. We look forward to continuing to work with you and wish you
continued success in your efforts.

Sincerely,

Barry C. Burkholder

President and CEO

BCB:tc
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Southwestern Bell

July 8, 1994

me Morgan Mr. Allen McGill
fo;;fﬁ,’gigger Secretary General
Black State Employees
Association of Texas, Inc.
P.O. Box 763773
Dallas, Texas 75376

-Dear Mr. McGill:

Like many firms, Southwestern Bell is committed to developing and expanding
economic opportunity for ethnic minorities and women in the Dallas
metropolitan area.

Our company will soon be announcing several very significant contracts to be
awarded to minority and women-owned businesses as part of our commitment
to the Minority/Women’s Business Enterprise program.

I want to invite you to join me for an unprecedented event on Thursday,

July 21, 1994 at 9:00 a.m. at the Southwestern Bell center located at

2424 S. Good-Latimer Expressway, in South Dallas (a map is enclosed for your
convenience). At this meeting, we plan to finalize contracts and announce
details of our expanding relationships with some very special new business
partners.

I ook forward to your presence in support of this very important community
occasion. Please R.S.V.P. by calling 464-3252 or by faxing the attached
response form to 464-3622 no later than July 15, 1994.

Sincerely,

Enclosure

One Bell Plaza, Suite 3700
Dallas, Texas 75202

Phone 214 464-2238
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CITY OF DALLAS

September 2, 1993

Mr. Allan McGill

Black Employees Association of Texas
P.O. Box 763773

Dallas, Texas 75376

Dear Mr. McGill:

Per your recent request, we are pleased to enclose a profile of Southeast Oak Cliff. The
profile emphasizes the Village Fair area and includes housing data and information
about the businesses in the Village Fair Shopping Center.

Southeast Qak Cliff community. We are providing the profile as a follow-up to previous
efforts by the Economic Dcvclqpmcnt Department. Earlier this year personal interviews

The City of Dallas will continue to work with your organization to identify and promote
minority business development. Please feel free to contact me at 670-1693 or M
Bland, Business Services Coordinator, at 670-1691 if you have any questions or need
additional information.

Sincerely,

@7\1&5@53 “‘*'&W‘”‘*’\
Deborah Garcia Marine
Economic Development Analyst

encl.

¢:  Dennis Martinez, Director
Economic Development Department

ECONOMIC DEVELOPMENT DEPARTMENT CITY HALL OALLAS, TEXAS 75201 TELEPHONE 214/870-1685
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McGill and Reagan attend grand re-opening of the 7-Hleven store at Polk
street and Kiest in Oak Cliff, with Joe Gomes, division manager of
' 7-Fleven Stores , North Texas and other BSEAT and 7-Hleven executives.
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BSEAT helped facilitate the joint venture which allowed the construction of
a new Montgomery Ward store at Red Bird Mall. -

Darren L. Reagan, Barbara Bradford, Community Relation, Red Bird
Mall, and Gerald Alley, Con-Real, visit new Montgomery Ward site.
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WHO SHOPS THE MALLS

Based on responses of 2,215 adults in Dallas. Denton. Collin and Tarrant counties to a random
telaphone survey Maximum margin of error 1= 5 nercent.

Category - - " Town East Red Bird The Parks - Gallerla valley Vliew NarthPark
Total shoppers 485,000 331,000 320,800 553,900 591,200 ‘527,400

Household income 43,600 64,600 19,600 29,900 4 47,900 38,500

less than $15,000 9.0% 19.5% 6.1% 54% 8.1% 7.3%

$15,000-24,993 99,100 63,400 34,100 55,700 57.500 55.600
20.4% 19.2% 10.6% 10.0% 9.7% 10.5%

$25,000-34.999 118,600 82,200 57,000 102,700 108,300 106.800
. 24.5% 24.8% 17.8% 18.5% 18.3% 20.2%

$35.000-49,999 89,700 65,400 82,700 115,000 129,200 117,400
18.5% 19.8% 25.8% 20.8% 21.9% 22.3%

$50.000-74.999 71,800 34,700 76,100 140,200 130,600 108,100

14.8% 10.5% 23.7% 25.3% 221% 20.5%
$75,000-plus 62,200 20,700 51,300 110,400 117,700 101,000
12.8% 6.2% 16.0% 20.0% 19.9% 19.2%

BACE PROFILE OF AREA MALL SHOPPERS

in percent

1%

The Parks

Galleria Valley View NorthPark

comparable.

For the period January through August 1993

BOURCES' 1992 Scarborough Research Corp., The Dalla.s Morning News Research Department CRIMES AG A'NST PEOPLE AT M ALLS

These statistics reflect crimes committed in the malls and their parking
lots. For example, crimes committed at the Westin Hotel are not
included in the Galleria numbers. The Red Bird Mall column does not
include crimes at the businesses at the
Camp Wisdom Road, Westmoreland Road and U.S. Hig
View Center's statistics do not include crimes reported at the apartment
complex just north of the shopping cente
bordering businesses. Statistics for The Parks at Arlington mail were not

r's parking lot and other

edge of the mall's parking lot on
hway 67. Valley

4

“" Auto theft Carjacking

F
P o ol

Murder Rape Robbery' Assault Burglary
@ Q o <
~) z
R RS
0 6 61

TownEast O 2 41 0
RedBird O 0 10 5 80 80 2
Galleria 0 0 23 Q 32 7 0
Valley View 0 0 23 0 39 25 0
NothPark 0 O 32 3 45 28 0

« Includes robbery agamst individuais by force, pi
“« includes vehicle break-ins and auto accessory
SOURCES: Dailas Police Department. Mesquite Police Department

ickpocketing, and purse-snatching.
thefts such as hubcaps.

The Dallas Morning News




' Group to monitor

S. Oak Cliff firms

Black employees association
to encourage investment in community

Business for S. Dallas pledged

Bartlett outlines economic development initiatives for area

HOW AFRICAN-AMERICAN BUSINESSES

OMPARE

In 1987, biack-owned firms
made up 5 percent of
. Dallas County businesses.

129,014

7,078 .
D ————

Black-owne

Of Dalias County companie

.. black-owned business had
I Dallas County business

R revenues in thousands

- 300
- 200

Average . Black-owned

SOURCE: U.S. Census Bureau

-~ §700
- 600

but brought in only { percent
of the revenues

* I Inbillions

$20,999,351,000

. ©$205,915,000  §.
d if Black-owned !

s with paid employees, the average
fewer workers and made less money.

" Daltas County business

500 -
400

100
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UNWANTED NEIGHBOR

Blacks upset that Koreans plan bazaar for Ledbetter Kmart site

e

The_ Dallas Morning N Paula elsbﬁ‘
African-Americans are upset that a group of

; in the building on East Ledbetter that
Korean businessmen plans to open a bazaar  housed the Kmart store that closed Dec. 30.

Bazaar upsets blacks
BAzZAAR CONFLICT

City should promote dialogue

Operators of Oak Clitf market work

\

LR

‘ to win over residents

who fought Kmart closing

The Dallas ovmv;g Ncwsv Mi:haeAlnswonh
From left are Tommy Ellis, Dong Chung and Hassan Kar-
riem. With Yong Un Oh, the three executives have created

a minimall serving as a retail site for vendors. The busi-
ness replaced a Kmart.
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Merchants, residents in Red Bird Mall area
vow to fight permit

Topless Club Draws
Ire of Neighbors

f 0 Protestrﬂi'i‘zﬁlféfi‘Brd eﬁ_ Residents

protest at

topless club

Oak Cliff neighbors
feel betrayed by city

THE MARCH IS ON... A cross section of Oak Cliff residence
protest the opening of Cabaret Mirage, a topless club.

Planned men’s
club draws protests

in Red Bird area

Protests stall opening

)
of men’s club
Official says delay will be 30-90 days
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Topless
club target
of protests

“I think this is much to

do about very little. I 4l £
suggest that all those : The Dallas Morning News. Irwin Thompson
people who are offended Demonstrators gather Saturday outside the Cabaret Mirage
by this thing don’t go topless club. Police say that about 100 protesters were out-
! iny side the South Oak Cliff club when it opened Saturday.
; n.

s Lawyer vows fight
topless club f ‘ Club’s rlghtS

License plan
not likely to
affect cabaret

]

Yvonne Davis Don Hicks

35E 75) Xpag,
114
183
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30
DALLAS

Wesrmoreland

The Dallas Morning News: Miltan Hinnant

The owners of the Vu CuRae club, across the street from
Red Bird Mall on Camp Wisdom Road, have obtained a per-
mit to operate a sexually oriented business at the site.

: ja— -
i \ ( Miles
\

-220 The Dallas Morning News




Human services

official accused

of bias by group
seeking dismissal

Fort Worth Star-Telegram / BRENT WINN

tacy Printers, a member of the Black State Employees Association,
demonstrates at the Texas Department of Human Services in Arling-
ton. The group says the agency discriminates. STORY ON PAGE 10

DHS accused of racial bias

NAACP will file job complaint

against human services agency

Blacks protest outside
Human Services"_‘fﬁca

photo by Mike B

Gary Bledsoe of the NAACP, right, with Darren Reagan,
center, and other members of a black workers’ group.

The Dallas Morning News: Catharine Krueger 22]



TravelAge

Bias Complaint Filed Against IVI

Racist IVI Named in

Bias Complaint

memo Filed by Group
protested

Travel agency official
says worker disciplined

A : gY5
The Dallas Morning News: Judy Walgren

Judy Slaughter protests Wednesday with Stemmons Freeway. The group said it was
_members of the Black State Employees As- picketing over & racist memo that a white
sociation of Texas outside IVI Travel on employee gave a co-worker.
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Slow pace of change in Dallas
frustrates black businesses

DarLLAS FORUM

Group can help heal old wounds SOUTHEAST OAK CI-IFF
COALITION TOUTS AREA

Group forms to improve
minority business climate

31-member forum reflects city’s racial makeup

Group targets city racial issues

e 9 -
BSEAT is forming a
non-profit |
L] ®

orgﬂﬂllﬂflﬂll 'o . . The Dallas Morning News: Michael Ainswort!
. - o PNI Distribution president Pettis Norman discusses The
silmulute econonic Dallas Forum, of which he is a co-chairman, at a news con-
' ference Wednesday announcing the group’s formation.
developmeni ' The other co-chairmen of the group designed to tackle ra-

cial woes are Bill Solomon (left) and Joe Alcantar.
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Legal Issues




[ EGAL REDRESS
REPORT

This was a very productive year for our committee with the addition of Dallas
Legal Services provicling services every first and third Saturday of the month. Some
192 persons have been helped through this new addition to the Legal Redress

Committee.

Our committee is still committed to the civil rights of persons in our
community. Frederick Douglass once said, “without personal sacrifice there is no
social gain. “We are committed to social gain. This is why we were able to field some
301 calls for referral and interview. Of these cans, 188 were referred to the Federal
Equal Opportunity Commission. Of the remaining 113 calls received, 84 were
interviewed at our office and advised to continue with in house methods to resolve
their oo—employer/ employee difference. We poinhed out some of the issues that may
have caused the conflict and asked the person to return and try to meet with the first-
line manager or simply change their own personal behavior. The remaining 19 were
accepted in our Pro Se clinic. There are 34 cases in various stages of litigaﬁon. We
have three cases at the Fifth Circuit Court of Appeals and two cases now at the
Supreme Court in Washington, D.C.

" Our committee held three joint Public Education worleshops with the Equal

Opportunity Commission and Dallas Legal Services. Over 500 persons were helped
through these efforts.
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The idallag Morning Relug Thursday, September 9, 1993

Free workshop to teach about legal services

B Residents are invited to learn about available legal services at an
introductory fair and workshop Saturday at Mount Tabor Baptist Church,
3700 Simpson Stuart Road. The free event, sponsored by the Biack State
Employees Association of Texas and Legal Services of North Texas, will
be from 9 a.m. to 1 p.m. at the church across the street from Paul Quinn
College. Representatives from the Equal Employment Opportunity Com-
mission and the U.S. departments of Labor and Education, local lawyers
and others will be available. For more information, call 371-7710, ext. 1.




NTHE BLACK STATE EMPLOYEES ASSOCIATIOH - ..

NINC. IN CONJUNCTION WITH THE LEGAL SERVICES C-

i NORTH TEXAS WILL HOST AN INTRODUCTORY LEGAL
“SERVICES" FAIR AND WORKSHOP

DR DARREN L. REACAN

Chawrman/CEO tt*¥free And Open To The Public***
MARY CARTER -
Vice Chaur When: Saturday, August 21, 1993
ALLEN MeCILL Where: Bast Gate Baptist Church Fellowship Hall
Secretary Ceneral 6960 S. Polk Street pDallas, Texas

Near The Intersection of W. Camp Wisdom Road
CARGLYN CAREY Time: 9:00am—1:00pm
Execunve Seaetary

PARTICIPANTS INCLUDE REPRESENTATIVES FROM: EEOC; U.S. DEPT OF
LABOR; U.S. DEPT OF EDUCATION CIVIL RIGHTS DIVISION; LOCAL
ATTORNEYS AND OTHERS. .

EVELYN FORTE
Ezecuave Treasurer

fUDY SLAUCHTER

Public Refanons ' *txTYPES OF CASES***

PUBLIC ASSISTANCE: AFDC; Food Stamps; Supplemental Security
Income; Disability; County Welfare;
Unemployment Insurance.

HEALTH CARE: Medicaid/Medicare; Nursing B’ome Problems;
County Health Care.

HOUSING: Public Housing; Foreclosure; Evictions;
Utility Shutoff; Repair Problems.

EDUCATIQON: Handicap Education Programs; School
Expulsion And Suspension.

FAMILY LAW: Divorces Involving Violence Or Children;
Custody For School Or Housing Purposes:
Some Types Of Adoptioms; Emancipations;
Child Support Enforcement.

DISCRIMINATION:  In Employmenf:, Housing; Education; Public
Accommodations Or Government Programs,;
Unlawful Terminations; Wage Claims.

IMMIGRATION: . Amnesty Applications; Public Education On
Amnesty Rights.

CONSUMER: Fraud Or Deceptive Trade Practices;
Warranties Or Breach Of Contract; Debt
Collection Abuses; Bankruptcy.

PLEASE CALL (214) 371-7710 EXT. 1 FOR MORE INFORMATION

P.O. BOX 763773 ® DALLAS, TEXAS 75376 @ (Z14) 371-7710 @ FAX (214) 371-1113
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TrZ BLACK STATE EMPLOYEES AS3CCIATIC:, -

“\INC. IN CONJUNCTION WITH THE LEGAL SERVICES OF nCr

TEXAS WILL HOST AN INTRODUCTORY LEGAL "SERVICES"
FAIR AND WORKSHOP

***FREE AND OPEN TO THE PUBLIC**

DR. DARREN L REAGAN

Chaurmanv/CEQ

MARY CARTER
Vice Char

ALLEN McGlLL
Secretary Ceneral

CAROLYN CAREY
Execurtive Secretary

EVELYN FORTE
Execunve Treasurer

JUOY SLAUGHTER
Public Relations

When: Saturday, September 11, 1993
Where: Mount Tabor Baptist Church
3700 simpson Stuart Road Dallas, Texas
Across The Street From Paul Quinn College
Time: 9:00am—1:00pm

PARTICIPANTS INCLUDE REPRESENTATIVES FROM: EEOC; U.S.

DEPT OF EDUCATION CIVIL RIGHTS DIVISION; LOCAL ATTORNEYS
AND OTHERS. )

***TYPES OF CASES***

PUBLIC ASSISTANCE: AFDC; Food Stamps; Supplemental
Security Income; Disability; County
Welfare; Unemployment Insurance.

HEALTH CARE: Hedicaid/u_edicare ; Nursing Home
Problems; County Health Care.

HOUSING: Public Housing; Foreclosurse;
Evictions; Utility Shutofr; Repair
Problens. :

EDUCATION : Handicap Education Programs; School

Expulsion And Suspension.

DISCRIMINATION : . Employment; Housing;  Education;
. Public Accommodations Or Government
Programs; Unlawful Termination; Wage

Claims.

IMMIGRATION: Amiesty Applications; Public
Education on Amnesty Rights.

CONSUMER : Fraud Or Deceptive Trade Practices;
Warranties Or Breach Of Contract ;
Debt Collection Abuses; Bankruptcy.

PLEASE CALL (214) 371-7710 EXT. 1 FOR MORE INFORMATION

28 P.O. BOX 763773 ® DALLAS, TEXAS 75376 ® (214) 371-7710 @ FAX (214) 371-1113



TVices

A panel of attorneys from Legal Se

of North Texas answer qu

dents.

1

estions from res
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-
.
G
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1

scrim

1

Attorney Mares responds to a question
ation

aboutd
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Lift €very Voice and Sing

Lift Every Voice and Sing was written by the noted Negro
poet and civil rights leader, James Weldon Johnson. it was
originally intended for use in 3 program given by & group of
Jacksonwville, Florida schoolchildren to celebrate Lincoln's
birthday. Inasmuch as its words tend 1o convey 8 sense of
birthright and heritage, it is often referred to as the “Negro
National Anthem,” and sung at the opening of various public
gotherings.

-Lft every voice and sing

Till earth and heaven ring,

Ring with the harmonies of Liberty;

let our rejoicing rise

:High os the listening skies,

Let it resound loud as the rolling seo.

sing 8 song full of the faith that the dark past has taught us,
Sing & song full of the hope that the present has brought us,
Facing the rising sun of our new day begun

Let us march on till victory is won.

Stony the road we trod,

Bitter the chastening rod,

Felt in the days when hope unborn had died:

Yet with & steady beat,

Have not our weary feet

Come to the place for which our fathers sighed?

We have come over 8 way that with tears have been watered,

We have come, treading our path through the blood of the
slaughtered,

Out from the gloomy past,

Till now we stand at last

Where the white gleam of our bright star is cast.

God of our weary years,

God of our silent tears,

Thou who has brought us thus far on the way:

Thou who has by Thy might

led us into the light,

Keep us forever in the path, we pray.

Lest our feet stray from the places, Our God, where we met
Thee;

Le§t our hearts drunk with the wine of the world, we forget

hee;

Shadowed beneath Thy hand,

May we forever stand.

True to our God.

True to our native land.
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OAK CLIFF AREA

Please refer to ’che
Census Tradts chart on page 80.




AUTOGRAPHS / CONTACTS / NOTES




